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B
242 (RIZHWIE

ST SPSS 26.0 SR i 220 M k1122 |
Ko, 250N, 5  fN b gk TR B Y 58 HL T
XIS B B W3 R, F(1, 228) = 21.06, p <
0.001, 1> = 0.09, fif BN HE— 43 M B, AN 2
FiR, 4 gk R R K P i s, A% e 4 ) A
BB M = 4.56, SD = 0.32) W FH T H L4
(M =3.33,SD=0.83); 4 F9UKL M ATKF-HRAR
I, A 0eZ A A RS (M = 3.41, SD = 0.95) L &
BT EEZHM =3.08, SD =0.73); (HEZESMILE
YR TR RSN TR N, R, R SR
SRS A A 35 X6 R TR 5155 S5 ) v i) 908 Y A 3
PSS

kkk

50 * O £k
mE®
40}
o T
% 3.0t
= 456
| .
g 20 3.41
10
K LR EBEMRIR BLaEREER R
B 2 £kl )R b gk R M I i 1) 38 R T R i
17 B4 1T BRI

"R p<0.05, 7R p<0.001,

WAk, BRI, FIEF BRI RS AL
L IGUGE TAE H E fh 1e) FLA S R, F(1, 228) =
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12.20, p=0.001, 0> = 0.05, A BN AT,
K3 iR, Y B9k JRYE R B KF R, ikl
B TAEHSEMi [A] (M = 3.39, SD = 0.86) B &= TH
PEAL(M = 2.08, SD = 0.87); 4 EJUKJEIERBKF
B, A r) TAEHEIE M (M = 2.43, SD =
0.83)E T H £ (M =1.87, SD = 0.68); {HZE# 74
FOAR 90 J v s s oml r py si /. Rt Rk
Ji M IS Tt A 28 358 % A i S T ) 5 i v ) 98 49 A
JHAS E) 20 50k

50 . O & "

=
40
I
39 I

w
(=]

I
T

N
o
T

3.

TAEHiFEA 6]

243

—
(=)
T

° 16 PR R R it B R R RN R
B3 23 (7 k) A R JR 4tk I A5t ) 28 EXE TV 4 A
65 [ 14 57 EA AL
U FR p<0.01, "ER p<0.001,

25 itig

WEFE 1 4R KW, B9 e SR 1m] 3 19 4%
S N ANME Z M B 56 & . fm A At S AR
i A ) (] 1Y) 5 3R, BG5R T ARSI N AR . (R
B AL 1Y) ST 0 15 455 T e 5 I S AR g SR AR A —
FE 225, WEREAS IR MANERALEE B A RR YR . A,
WFFE 1 IF AR A4 G5 ) 5 38 B0 179 v A &%
JEFIA 5T B A AN A TR IE . PR, FEE TR Ok
MIBESE 2 v, ASBIFSE A 22 I i) S 1 ) 45 8 %k
REARBIRI P T — 2P BRI

3 WHSE 2: IR

31 MREARGHIBEBKE

AHIEGE R FH 3 AB B i 1) 45 8 A TR A 5 13k
BIRMBR . B 4G, TEVLVE S S N DAL ZU T 2 ik
FEAEML Y 5 AR ZEF] 40 37 MBA 22 1 g AR BIFSE
IREAIEE R IR . 40 MBA “#4EFTfE A FI AT
BEURERI TR BT, A MBA #4351 5 4h 10 4 [
HSHXMGY ., TEIHIITEZ AT, W58 B BT 4
NS 5E RN TR E MR, 55 RS
AR TR, IR A 2 538 04
NG BT AR5 o MBI AR TAE BRI . O
— (T, MINHHEZER] 400 4 5 T3 54, 16

HUS [R) B HT, R 0T 155 258 B — I 2% 1 i 126 R -
G TS o livand MBSty SEUN DN 2V TR Nl
TP LHEAE S5, (AIEAESE TR 55 1 B R 15
HEIEATRIZIE S N E . BT H IS UE
%, SUFA BT SS 3 TIRGERL, BORA ik, iR
AARA NI RIEE [, 2 5A W Z5 04
AT B S A5 iy Sl & 2 538 Alss ik . b
PR RMER B UL R N A Gt AR e (R AE ] . AR
W | 2 A R AR R ) B & ) 4, % B Boa
2l 363 A BREA KR . Q% R A(T2) (BE
B — B SR ), WY AT BAGE i {5 T 2R AR
— B BLi 363 44 Bt TR TRIE RIBIE . AT 4 A fi
i) A 5 30 RO B R A R 4, 32 o B A 2 T i 3
345 Y A BB AK I - D% =i 2(T3) (BE RS —h
SR ), WFSE AT BA G o 5015 T 2R 5 o Be iy
345 4 UL RCE SR 5347 o 5 I 8] 57 BT A 1 i
N4 . fa, Goad B AR 2 2R 4 332 1,
AR R 83.00%

TEFCZ 332 I REAR . B3 189 A (i 56.93%),
Mt 143 NG5 43.07%); FEAEIR 71, 25 Z LA 50
ANGE 15.06%), 26~35 % 101 A(5 30.42%), 36~45
%91 N(27.41%), 45 % DL 90 A\ (15 27.11%); 7E
ZHBEBE W, SRR 33 A(H 9.94%), K
%93 N(17 28.01%), AEL 142 A (i 42.78%), fili+
UL E 64 NG 19.27%); £ TAEFRR I, 1 4F K&
PITT 62 A(5 18.67%), 1~2 4 127 A(5 38.25%),
2~54F 94 N (15 28.32%), 54ELL - 49 A (5 14.76%).
32 MEIR

5#r5T 1 28, WFSE 2 Pl p R R h k3
T EAMUSH A i e R, IR S5 1A
[F AR P B W A e 3 . 92k A Likert 5 550F
ok, BR (1 REBEEALE, 5T EEZ)IN,
HAtb 32 1 AR AT A, 5 AR AR FE,

&£ (T1). 2% H Nurmohamed Al Schwingel-
Sauer (2024)Zm il AR, 2L 3 NI, DLiE AR 1H]
1235 6 N H M — R &AL S 47, IRtk & its
D3 T2 an R IR R8RS 3 1, IR <8 AN
PO I 55 1 B — Nk 1 D i 1 S B X
A2 1 (B WA AE ) B 3 W58 E, Cronbach’s
o ¥ 093,

L BE B A (T1) o SR Zhou (2003) 4 il (1)
R, I3 AN, IR SR 4 TAT 55 R,
HER IR TR, ZEFRE Cronbach’s o
REH 0.83,
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58 4%

L

o3 A B (T2) >R Sirén 55(2016) % i i) —
JC R R RYBL, $i A 5T 1 O e ORI
RIS 7 BRI ER . B TR TAE LRI+
WERNAD”, Z%E R M Cronbach’s o REH
0.96,

I AR %) (T2), K Kiihnel 45(2016)% il
) e R B CAEHE B ], 3 6 AN {5 h <K
AN B GE T AR, B EREZE, ZaRm
Cronbach’s a &%k 0.88,

ZH AT A(T3) K Fuller 25(2012)% il
)i R B F ST, e NI, I <K
22 R B e TAE =, DMl TAE R InA 20 1% i
Z21Y Cronbach’s a Z%N 0.93,

B 18] 55 AT 4 (T3). >KH Lorinkova #1 Perry
(2017) il (4 5 000 2k B 5] 57 A 720, 3 3 A M
R Ry < FAE TAE A BRAS NFHE 55, A A2 58 B4
FEHAMAE S ZEEN Cronbach’s a REH
0.95,

R R 2 PRRIMER . AR ZHERE
TAF4EFR 5 5043547 M (Fuller et al., 2012) fz i
6] 55 BUAT M (Lorinkova & Perry, 2017)% V1A E, i
RS AR . ZHERRE . TAEFIREN AL
A, BRILZAN, R HERR 5 38 ALK X AT Y 5
M, R O A AR SR TR ST . SR A BN SR
Sirén %5 (2016) % il 19 0 1 R I & 330 R, St
7 ARG, B e an L RT DU TR, 3RS TR
Wi TAE”, iz &£ M Cronbach’s o RECH 091,

33 HIEHWER
331 WiEMEEFIH

AW FIH Mplus 8.3 #E47— R I ERIENE K+
S HT DARS 56 AR f 22 () Y X AR, SRSk 1 T
No HHE 1 AR, LR FBIR Y 25 WA HE AR A
IR T 2 AR TR B A FRE (2/df = 2.42, TLI = 0.92,

CFI = 0.92, RMSEA = 0.07, SRMR = 0.05), 1fij H..
FOLF HADEAAIY, ULBAAHESE B R i) 22 A
A RN X 8UE .
332 HEHAEREE

Sy ikt G LR iR R 22, A9 SR BUTE = AN
K WMCAEEE, (AR AR BT A 3R, 5]
REAFAE 2L R Jy i 22 () R, PR, AR BIFSE R SPSS
26.0 #4777 Harman FRHEEKLK, 2508 R BERE
Jr 2R 75.74%, HA S — T 22.56%[1)
Tr A5, KT 40%IMEBE ., BbAh, FRATTESRHE
BRI 2 En A —A LR T, A Z IS
R A8 bR 23 ) S x2/df = 2,43, TLI=0.92, CFI
=0.92, RMSEA = 0.07, SRMR = 0.05, M %
HERTAY, A SRR 7 R 5 AR B AR A 3
FE ., EHE, ARV AL Tk
P2zl &, o] AEAT F — 2 500 B TAE .
333 HiRMEZEITS

FERPEG T FIA S T a5 R L3k 2, R 2 7]
A, FE S AR B EM LT = 037, p <
0.01), FIIERIE 5 ENHH T 0 W E IEM (T =
0.24, p < 0.01). SAfE 5 AT A & AAC(r =
—0.47, p < 0.01), &5 T AFHE 285 ) 0 3% 15 A
(r =0.18, p < 0.01), T {EHi LA i) 5 isf ) B3 BUA 1A
BEIEMKE(r =0.25p<0.01). 5FFHHEIITHE
FIEAK(r=0.15,p<0.01), X—Z55H N5 S0 5%
R E SR T 912K A
334 (RIZHWIE

HRA ROV AR B 56 . ASHIFZE 4 Mplus 8.3 %k
i fr 2R BRI DR g &R, R
Bootstrap #£17T 5000 YKAlEE, 25K 4 iR, &
XTI AL A B A IE M2 (B = 0.30, SE =
0.05, p < 0.001), FMHEAIBIEXT EFHTIT ABA
L FIE H IS (B = 0.19, SE = 0.06, p=0.001), Jf

1 WIEMHEFIRER

iR TR HA) B y*/df TLI CFI RMSEA SRMR
AR A AC, DF, HP, OP, WP, TC, TT 2.42 0.92 0.92 0.07 0.05
7N B R A AC, DF, HP+OP, WP, TC, TT 5.17 0.75 0.77 0.11 0.12
USR] AC+DF, HP+OP, WP, TC, TT 5.86 0.71 0.73 0.12 0.13
DY PR A AC+DF, HP+OP+WP, TC, TT 7.61 0.62 0.64 0.14 0.16
=N AR AC+DF, HP+OP+WP, TC+TT 9.50 0.50 0.53 0.16 0.19
XL P AR 8 AC+DF+HP+OP+WP, TC+TT 10.81 0.42 0.45 0.17 0.19
BA DN AR TR AC+DF+HP+OP+WP+TC+TT 13.22 0.26 0.32 0.19 0.20

TE: N=332. AC fRF4 ik, DF AR Pk R 0, HP AR AR, OP fAF oA AU, WP AR TR, TC R ES)
FHTEAT 0, TT AR [ 27 BT o, +RH 75 JF .



55 4 di/NTE S (R A EXT 5L T 3 S B AN B [E] 57 BT Ok 1) 5% i L 691
2 HRAMEFITESEXESTTER
ik M D 1 2 3 4 5 6 7 8 9 10
1. P51 - - —
2. ik 2.67 1.03 0.06 —
3. ZHERE 2.71 0.89 0.08 0.02 —
4. TAEFRR 2.39 0.95 -0.01 0.19" -0.02 —
5. SRIABOE 2.09 0.67 0.01  -0.01  0.01 0.09 —
6. ik 3.87 0.99 -0.05 -0.09 0.04 0.03  0.16" —
7. BHCRIEMREE 2.60 0.70 0.01 0.01 0.02 0.04  —0.03 —0.08 —
8. FHIE A 3.22 0.85 -0.04 -0.05 0.06 —0.01 014" 0377 -0.16" —
9. T AEH 5 ) 2.22 0.72 0.01 0.06 0.02 0.10  -0.03 0.18" -0.13" 0.04 —
10. FEFHTATH 3.82 0.79  -0.06  0.09 0.01 0.05 -0.15" 0.18" —0.06 024" 0.15" —
11. B E 5 8T R 2.39 0.88 0.08 0.00 —0.02 0.05 —0.08 -0.27" 004 -047" 0257 001

HN=332, PG B =1, &£ =2, FE#: 25 B KRUT =1,26~35% =2,36~45% =3,45 %I b =4, ZHEFRE: adh/hi Kk
LI =1, k& =2, A8 =3, Bi-ERULE =4 TAEER: 1R =1, 1~24F =2,2~54F =3, 54 F =4.""p<0.01, 'p<0.05;

FHXUR A5

LA 30 308 Ao R R T X B S AE BEAT R B R Y (]
FE(E 9 0.06, HrifEiRN 0.02, 95% % {5 X | 4 [0.020,
0.096], AL 0, R AR W2, H1 1538 T 5
UE o A& 8% AT i 28 0 1) A7 d 3 E ] OS2 R (B =
0.12, SE=10.03, p<0.001), T /EHaZE {5 i % sk [11] B
WAT M B35 B M 2B = 037, SE = 0.08,
p< 0.001), J H & i% 8 i T AF i< #i ZE 5 1] %5 B[]
B3 BUAT M B Tl 2 R (6 R 0.05, FRAEIR N 0.02,
95% & % X [] 4[0.011, 0.078], A7 0, LI/
SO R, H2 A58 TIE . BbAh, iR R R X
)57 AT 0 3 A 2B = —0.44, SE = 0.07,
p< 0.001), Jf H A% i R 78 801 X6 B 1] 53 H
A7 R B TRI 2500 B 35 —0.13, FR#fEIRA 0.03, 95%
S XA H[-0.194, —0.074], AL 0, PilI4ck
BN 5L TR B 2 1 — 25 Al B )53 BT oA
H3 58] TEUE . T ARG 2E A ) %F £ shH 3/ A
BEIERFIB = 0.14, SE=0.06, p=0.014), Jf-H
P8 3 3 A A ) Xk S Sl AH T AT M Y ) AL

R RERS

MK 0.02, FRAERF 0.01, 95% {5 X 7] #[0.001,
0.031], AL 0, VB IEIG N 3 T T AEHi 2 7]
Je, WA BEAR TS ST, S nT BERE 0 32 3
HFAT N, HE RNAT .

VEREESOITA 852 s R I I S| 7 T
J JEA A% R 28 L UK 3 R T At S I 1 A
MR =0.17, SE=0.07, p=0.009), i, HS 755
THIERAUE, R, &ikS5 ERERER BN
TGOS A Hi A2 0 1) A Sk 5 97 ) 52 A (B = —0.18,
SE =0.06, p=0.001), HIt, H6 53] T 44 8K140F

AR, DAR(E I — R i 22 X 53 b9k et
FAF K1 AR, X 3 9 2800 1547 87 B R R AR 5
ZEInE s ME 6 s, HE S AT, Y ERK R
PSR KT i B, A R RS Y SR 1) 1 [l £ A S
F(B=0.42, SE=0.07, p<0.001); Ifii24 2% % g
BRI IR, #8306 ot 1 R385 ) S i 45 55 (B =
0.18, SE=0.07, p=0.007); = {K/KFZAIAYCHR 2
S = 0.24, SE=0.09, p= 0.009), H5 P 15 %

FERIRIE

0.19(0.06)

EFETTH

ik

0.14°(0.06)

—0.44"™(0.07)

TAEHEREA 1

IHEI ST ERAT R

0.37"

(0.08)

K4 R AR I BTl R
T At M ARRR AL R B, H5 S O BRIERS, T HOR p<0.001; TR p<0.01; IR p<0.05,



692 L LN S # 958 &
el E— 1 G P R TEAG 1 20 e 2 P B A5 253 RO (1 0.03, 95%
a0 T RIBURERS % DX 6] $7[0.002, 0.0681), I HL7E |- 44 % e vk 12 5t

s 0| A RIS R B A 800 25060 0.05, 95%E 1R
% IX.[6] }9[0.002, 0.089], A5 0, 255 3, HT 155
% 20| BOIE o £ T2 A A T AE i b ) X6 B3 T () 5 BUA T
Lol NI, A RONTEAR_E SR R S
(GERLE R 0.09, 95% {5 X [H] 47[0.023, 0.157]), i

T4 1 BT TE = b R R M It B ANt 2 (0 A R —0.00,

S g R B A S R R e e g 99V ELAR XMIN(-0.027, 0.025)), JF HAE LR

i & P BB B AN [/ KSE TR 5 A 08 22 518 8 -0.09,

95% & {5 X [H] H[-0.168, —0.014], AL 0, &5

ML 15 9L R A % HS P EIRE 7E & i BN X B T
—— BERRER R N N X

40 | B (B 57 B 7 A B s e v, e 3800 7 e gk Rk

gw_ JR A B R (K R —0.19, 95% R X 8]

- I [-0.274, —0.099]), Wi i A5 I 2% % JB 1k S At it 465 555

ﬁ 20 (G —0.08, 95%E 5 X [A] 4 [-0.141, —0.021]),

ol It ELTE b0 5 SR I B IR [ P F 1 v 4 %

N 2E{EH H—0.11, 95% & {5 X [A] K [-0.196, —0.015],

0 e s A4 0, 50, HO MFRIMGIE, 784 kil T

B 6 L0 Rl Xt & vk 5 T VMG GE e e . VEIBSE T X 03 T FSh s A, sk
o I FEAR b A J M i i sl d 2 RO A 0.03, 95%

BE . I 6 I Y R SRS K R, A%
TR A S A1 [ 4 AN 3 (B = —0.002, SE =
0.04, p = 0.946); M4 90 % J@ 1k [ i KRR,
TN T AR S 7] A9 1 R4 35 (B = 0.25, SE=
0.06, p < 0.001); =R Z 1] 156 5 2 5 bl 3
(B=-0.25,SE=0.08, p=0.001), H6 FLK 13 | KiIE

AR B A RN AR R B . AS SR
Mplus 8.3 #£47 Bootstrap 5000 K34, 451 3
FTw, e i s AL B o 52 T R s TR AT R
08 0 e S S R = W 11 el N
(BLRIAE R 0.08, 95% {7 X [H] 27[0.028, 0.133]), I

A5 X IH] 29[0.003, 0.063]), i 7w L 9 & et
T AR S 2 RON(EN 0.00, 95% B {5 X [A) A [—0.011,
0.010]), Jf HAE F9 K etk R s ARAS [ KT 1Y
WA 38 22 T4 M —0.03, 95% B 15 X 8] Ky [—0.067,
0.000], f17% 0, 255 A W2, H10 AT

b IR A A A A3 R R A A R AN A A o AR
WA R, T RIS R EYIE . g
P KRR iV, ANHE9E 2% Bernerth fll Aguinis (2016)
(IS, N A ] A i ) AR RS AR AT R 7R 41
Mro SiRFW, WEER RIS RS AT
A RSS2
T AR

x3 ARATHHRABESTER

[P e — I R S — e — T AR ZE 167 7] — e — R S — B e T A 46 ZE i 11—
’&r@‘ THEFT N 8] 57 BT R it 8] 53 BT R THEFTIT N
&

IR bRdER  95% CI [E4ERLN FRiEIR  95% CI [H4ESON FRifEIR 95% CI JHH4ERUN FRdEIR 95% CI
& F% %R 0.03 0.02  [0.002,  0.09 0.03  [0.023, —0.08 0.03 [-0.141, 0.03 0.02  [0.003,
V2 0.068] 0.157] -0.021] 0.063]
=R LR 0.08 0.03 [0.028, —0.00 0.01  [-0.027, -0.19 0.05 [-0.274, 0.00 0.01  [-0.011,
V2 0.133] 0.025] -0.099] 0.010]
. 0.05 0.02  [0.002, —0.09 0.04 [-0.168, —0.11 0.05 [-0.196, —0.03 0.02  [-0.067,
=TT 0.089] -0.014] -0.015] 0.000]
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4 e

ACHT SIP A1 AP-E Hig, #RIHME S 40 fE
B T A 0L T TAE AT g sg i, 3l o Bt
TEE IR (WESE 1A = [ Be a4 B (B9 2) W B 1)
s, BT AT BT 3 S TR AT O 5 a5 B
T WG SRR R4 . Bk, — 7 &
PESPRTE O T AR RIS, vEmfeat Esh Tt
JEMVRIES )83 AT s o0 — 0, ks S 3
T AR IEMT ), JF i — L5 kB RGBT . B
ik 4 A—Be, 55k B0 AR HE ] 2
M2 TR ST R, X AT Re 2 oA 55
SyBCIE R, AR5 B A5 AT e S X A A A A A
FEAE B, A5 ] & A T AR A AT e
T A K AT AP PR, 3 I T AR 1 2 i R
S Ak L T AT R, A G GE A 3 g 8 OE R AT kb A
(Lebel & Patil, 2018). B4k, A M40
Ak IR R 3501 T £ 1k 5 3 s PSR4 R A (i) B3 B
A7 M 18] B TAI RGN, 55 b T A 4B {151 1) A 7 36k 5 s
(553 AT SRy (R A Tl 225000 (R 5B 10 A —EU
&, LR R R I 55 A T A i ) 7
5 BN TEAT N (R (R RN, 33X 1T AR R R
R R SRS, A AR T T T A A i
W, SHEAFTAESWSER, 63T T 258 AT
FUEB B3R, KOS R S AT A TR AR
41 HEBREX

B—, AR MES SRS T RAEM A
KWGE, 7635 T R FHLUPRRIZEA 5L T AR IF
FIRR . BUA DT 2 B EH SR IIA s ETn =
Hiuf7 B B B3 To(Call et al., 2021) . ANHEF - F AR 157
453 51 T.(Nurmohamed, 2020) 5 4 i 13 22 (%) B2 1 5}
T.(%H, KREE, 2023)%  RAEILFEAUIFEITH K
RN BE S #5 RO E 10517 0 (Liao
et al., 2023; Nurmohamed & Schwingel-Sauer, 2024),
{HE B = FEAT 55 43 FCAE B T XA 2 IR AR .
BOAT 55 45 B T AR AR IR, Yl BT 45 1 ke i
JG A 98 AR BE BN AT B Ty FE A I, i S e HE £ i 4z
B LA DR AT 55 R I Jie o 25 e BE AN 228 W) 2L 51 T
oML, WASZIRT 45301 TRy &SRS, (HH
FETEADU 58 T A AR BB 1 3L, B g 42U HE
il e N 7 % U5 B B T E A g2 AL S R
&£ 75 (Malik & Singh, 2014), AN 38 1 45 75 75 1k
X0 TR 55 1) TARSEE 517 0 sz mm, R4
NI B £ BEAEAT 55 th Al Re 10 BN 547 R 3

B, GRS I AL 51 T sl i $k 45 B b T 204
PEREIR . HEE TSR . 3505 R R Ay
SUNVAL H W e R TN 1 Woa e ok L I DA E R S n
T T, B e N BRI R

0, AR AS Gt S F B TS A Ay
BN, R T A& EXT 0 T TAE T A <X )
IR o A & T 5 eV E FIPLHI PRI 25 T4t
ZONFEIFE | 4RSS UERENE AT, FHERENT I T A
R %F 520, AN A& e S A A DAt sl G, Ik
— 9% [R5 1Y 3 3 R 51T (Nurmohamed
& Schwingel-Sauer, 2024) AR 57 7T SIP #EH, &
eI B TAL G T W AR R, — AU EHA W
BT S5, A O HBHUE B2 1
i & %h(Salancik & Pfeffer, 1978). [Ali}, 454 AP-E
PR EL AR U0 W B3 T A0 o] 8 a6 ARV — i AT
P> i B R 5 3 4% 35 1 45 S 3E AT AU B B A e
I 1t — 25 7 i L 58 AT 55 1 A5 BE A4 T M (Gawronski
& Bodenhausen, 2006) ., “H 28 & HE 76 AT 55 B =
AN Z AN 5 B RN 23 TG 51 T 4R 1 T B AR T
W - T BRRH 7 A 1 TR oy RSP ATY, BB i 132 A8 e AL i
M5, T AERNE B, SRS FEsh TN
FFUl D B [a) 57 BUAT Ay T AN 2 50— e R ) 2 80
B TR 4 B T B AEL PR I IR BRI 1 7 TR i R
B, TR AL 3 IR S, BT AR A i,
5| &R B BT R . SIP 3 & 5 AR T B af ) 15
B8 E) (Jiang et al., 2021), ASHFT )G H:
o FH T 5 ELABO M R A F JE PR AR B, RAR T X
tHoE B RS E, desh, DRI T4k
W]l AT 22 2T L U PR = A BRI R
Qb PRIE 3% (5 B (Fehr et al., 2020; Yousaf et al., 2023;
Zagenczyk & Powell, 2023), AWFFEN ) 2 fe, JE
THA AT DAL BB AR B 0L T THE S E BLER
AL R, AN EE T AR A R B AR 4 4
TP IS AL, 3 L T R et 2
IHEAG BIRHE T A LS A . I IIE SR
il g < Ry A 4 A — A5 DR (B B ) 2% 51 17 AR AR
AN TR R M B AL T — AT A T A HESE .

0L ARWPRIRUE T GRS ik
X TAEAT A2 bl i R, R T A
TR RIS o BRIt DR A R FHBL I Y
NFGRA, AT AR A e, b
PR SEME R E R 5 A AR DG 0 H B A R, 23
S B T 4% 1 AL 3 15 B 1Y f# 132 (Gawronski &
Bodenhausen, 2006)., & 2 & J@ M S K235 4k
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58 4%

L

BT A2 5 BB 32, 0 T BT 2N
RUFAN, HE— 30 = S 547 R I 02 Bk ] 55 B
1105 WK 20 & J I KT 23 3 Ak B3 T £ ik
H R, B T a7 A T 2 ) T A HE A A
FEE— 25 N 157 T R o X — 25 SRR R T4
PR 0 ME IR AME U T, HE T Rh(k
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Abstract

Alternative choice—employees who are ultimately selected to complete tasks but were not the first choice

to do so—have garnered increasing scholarly attention in recent years. Some studies have revealed the

psychological effects of being compared to the first choice, as well as the behaviors of alternative employees in

various contexts, such as those involving employee rewards and recruitment. However, these studies overlook

how being an alternative choice impacts employees’ attitudes and behaviors specifically in task allocation

contexts. To address this research gap, we drew on the social information processing (SIP) and associated

proposition evaluation (AP-E) theories to examine the interaction between the alternative choice and supervisor
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developmental feedback and its effects on employees’ taking charge and time theft behaviors within task
contexts. We also explored the mediating effects of harmonious passion and work procrastination tendency,
constructing a moderated mediation model.

Our hypotheses were tested through a scenario-based experimental study (Study 1; N = 232) and a
three-stage survey (Study 2; N = 332). For Study 1, we designed a 2 x 2 between-subject experiment with four
scenarios depicting a leader selecting a suitable project manager for a new task. We recruited 234 participants
from the Credamo platform and randomly assigned each to one of the four scenarios. Each participant read the
scenario and took on the role of a project manager candidate. Following this, participants reported their levels of
harmonious passion and work procrastination tendency, completed a manipulation check, and provided
demographic information. Finally, 232 participants who passed the attention test were retained. In Study 2, we
collected empirical data from 332 employees in China using a three-stage questionnaire survey. Before
completing the questionnaire, the participants were asked a screening question: “Have you had any alternative
choice experience in the past six months?” Only those who responded “yes” were instructed to proceed with the
questionnaire. At Time 1, employees reported their alternative choice experience, supervisor developmental
feedback, and demographic information. At Time 2, they reported their levels of harmonious passion and work
procrastination tendency. At Time 3, they reported their taking charge and time theft behaviors.

We employed an analysis of variance, a confirmatory factor analysis, the bootstrap method, and Harman’s
single-factor test to analyze the data. The results showed that when supervisor developmental feedback was high,
the alternative choice was positively associated with employees’ harmonious passion, which, in turn, enhanced
their taking charge behaviors and reduced their time theft behaviors. Conversely, when supervisor
developmental feedback was low, the alternative choice was positively associated with employees’ work
procrastination tendency, which subsequently increased their time theft behaviors.

This study has both theoretical and practical implications. First, it enriches the research on “alternative
choice” by examining the context of task allocation, revealing employees’ perceptions and responses to being an
alternative choice for performing a task and enhancing the research framework on diverse employee groups
within organizations. Second, it transcends the traditional social comparison perspective by integrating SIP and
AP-E theories to explore the underlying mechanisms through which being an alternative employee influences
psychological and behavioral outcomes. Third, it validates the moderating role of supervisory developmental
feedback in the double-edged sword effect of alternative choice on employees’ work behavior, thereby extending
the boundary conditions of the alternative choice phenomenon. Moreover, the findings offer valuable practical
implications for managers and policymakers.

Keywords alternative choice, harmonious passion, work procrastination tendency, taking charge behaviors,
time theft behaviors, supervisor developmental feedback



