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1 HiE

SR AR R R R AR R A
sRALSO LA B, (a2 L AR BELEI, f i 5 o
IR SR Y, FEE S AR 1A &
AL a1 H a2 880, MOk 22y . T
200 F W 157 S F AR T H A B SPRRE )
AR, 72 T —Ap RN SR . s o,
HES S g h i e R B ERIE S TAEK AL
[ DC LSRR 39.7% ' o [ PN R AR 7R S 0 1 0 32l ) 7 1
SR REE WoR, A — PR = Iy
5 75 >K (Zheng et al., 2021), XFESBLEHFR A
PR, B0 T2 BE K. TAELR . HHR
HREFNAE 01 45 & T T AF 4 L 75 K (Maynard et al.,
2006) 24 51 TGN TAE AL T 5% 53k 0 i 155 S, D)
B FR A 0% 53 % (Perceived overqualification) (5K
S 42 2023; Johnson & Johnson, 1996; Liao et al.,

WA H 3: 2025-03-03

SRR, JERAR TAROLS, TAEMS, BONSTIOHE A, G5 TARE UK Y

2024), B Pt FEI A2 B E AT Tz R E, K
ZWF R MNAN-TAEARTCE AL AR R T HAH W AEH,
e FECTA R B IRCE 2, BlIE, 2022), TAETLE
SUB(Liu et al., 2025)5 51 T TAREG, JEREATZH S
NRAT A (WRAGE 4%, 2017; Li et al., 2022), AR
F(Kong et al., 2025), BIHATRHEETF, FRm &,
2022) M TAESTRL(T R4E 45, 2022) A —LERF5E
TE 46 & % Bk e < >, il an s ot 3
T AE47 M (Deng et al., 2018; Peng et al., 2023)fl
AR E B B (L, Sun, et al., 2025). )5 T
(JAIME 25 2020) M3 R iR B (Ma, Ganegoda, et
al., 2023; Zhang et al., 2021), BT ARG w# LIAE
TS S i % B TR 2 45 R, IR R B A
T 5% T 5 3 98 I ik ) B0t T AR SRR %) 5 g (An 7
%] 4%, 2021; Cheng et al., 2020; Guo et al., 2022;
Wu & Zi, 2024).
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e B H R R R AR, RS AN T
VERUIG 5 amia TAEBN, =& XS F TAER—R®S
AL A N A% 0 F 3R 855 4y 1A ] (Vallerand &
Houlfort, 2003; Vallerand et al., 2003), H7G T
Y& 18 1% (Harmonious work passion)¥ &1 T., H T./E
MES AR EERS, e H FR-A T IRE W
Wi; i EAG 5838 TAEPLE (Obsessive work passion)
Ay 51T, O 2 BN ANER I I Bk 8, AR TAEh &R
B ek A A0 5 i 1 £ A (Astakhova & Porter,
2015). CABFFE R, 5 BTl RS BRI T A
B (R 4%, 2021; Cheng et al., 2020; Wu & Zi,
2024), HEER IR TAEECT (Guo et al., 2022). X1,
WA — SRS R, 5% IO Aok e B 3 o 1 5 A (1L 58
FE A FR A fe 4 T B T 3 347 R (Zhang et al.,
2016), sl i #Ck TAEShHL M $2 71 61 T TAF &
FtE(Ma et al., 2020), X3 W] 5505 o J Al ] e Y
SR ANE AR, PGSR TR o R —E
(1 A B — 7 T AT RE 2 oA 3R A 5E 00 B T HR 1 %
JoT ik eSO 57 T T AR B etk e (g 4an - TR 4
&5 2022; =JEIH 4, 2025; Bochoridou & Gkorezis,
2024; Liu et al., 2024), 20 T 7] REAFTERYAE LM AL
R (140 : Duan et al., 2022; Lin et al., 2017); %5 —J5
TR A RE S PR SRy %) % o ok ) R vy 0 B 00 4 A A
AN (Ma, Ganegoda, et al., 2023; Pan & Hou,
2024), HE I, BUAT B 5T 06 T 9% 0T o 7 S 2 ] 5 e
BT T AEBS BB 5 (] 0 i AN BH BT

T RN EIAENS A, ARUPOR T B IR
& Hi2 (Self-concept-based theory) (Leonard et al.,
1999) 81 b3 T3¢ [ ask 7] Jgoxe T AR U1 1) 52 vl L
il S B A S—, ARSI, B A
F (Perceived self)j [ FRAM & A% 222 iR 43, L
F8& BYSRAARXT A B SEBRARAE L BB 7 I (A AR
T B 3R B EAY A T 7 £ 1 (Ordinal standard),
RBP4 o6 B v 5 A % BECR A 2 1 3R
7K - (Leonard et al., 1999), ASHIF5T 5 BUBHIAH
X TAE DL ok Al 1 53 T AE T AE v 38 28 1 W] < 467 7]
F Y TAEEHEXT LB BRI A 3%, $5 R RiE 0L T
B oIk T B N, AR AR R TAE L2
SIS T R . FR s Y, BT Bt
TR 53 TR BAR TAR L S I U BIC R,
X — 5 S 1 T AR RE ) BRI G R 2R
MR B IR SIS, BN A RS2 BB AT 55
RIS o A IR BN BB 2 A AT 55
AR AR e PEAE B (London & Smither, 1995), 35 i

TS OTAR N TR B T AR E 8 B4 i A
o3 R RIS HE VR, DI 775 9% Jo o e Jk
HREAMEX TAERBAZ M CR; 8=, ARMS
IS HE— A8 0, NMEH T RN — 2, &%
AR AR [ R —BUNAT . HE, BT R RN AE
X TAEPL A2 3K 8l H ARSI, X —5m e 5t T
YESh I BGE R, 550U, i TR A R & 52 5
Wi rh b & ROt 52, AR E TAE R
ST AF gt 22 BB AU R PR 2L i (Smiither et al.,
2005), SR IEHAE G T TAESh I IE it # b & &
PR SO EAE T, DA I8 5 B AR X TAE L34
TAEMIEZ M CR . B, AU TR
NG RE R e A A 4 09I oy TAE %5 2R (Vallerand et
al., 2003), BIX} TAEGRIFE N .

AW DTk EZAARBAELL S =5 B—,
T8 R 9 A RS O T AR ROE 2 ) R LR
K RFDFHLE], 20 T AWM EF R EL M
KEZM IR, A BT 3E— 20 B3 5 Bk 6 8o 51 T
TAEBIE MR Ao m . 55 =, AT ARSI,
MU FL FR AR &, BRI T 9% el e e ek Jak
AR TAEPL B m 51 T TAESRUE M EFIALS], A
Bl T N FRIS J2 T8 E— 25 W 5% J5i 5 8l Joxsd 0 T
YRS RS AL . 55—, 38 A g 2 2L B At 1Y 4
AR AV 2 R AL Y A B S A5 AN AnT 7E R i
b R 5 T T AR O =Z A O & R AR AR
FH, A BT 325 5 B F Rk i 3 BN R, WA
F FRAE IS AT 55 RS RN 25 RS RS20
11 RIFRIEFRSBRMETTIEMLSE

MR FFRAE SRS, R R A IR
TR, % B 7 BUbr 1 19 52 T (Leonard et al.,
1999). £ TAEG I h, BT TAEE 3502 —Fh i
AU A 3R, AR % D1 T8 i -5 A U )
TECAE J& M D7 T A9 b g 7 A6 i TARDL SR, an
FXT TSR AR A EME . SRS LS F
(Feldman et al., 1997; Kraimer et al., 2012), A5
Fa b, 51T o R S B X AR LAz h)
Bl U BICR, BARME, b 580 FSR A4 7t
BT A SA B TR 545
(Russell et al., 2016), ffi H:AEAE 21 2145 43 1 52 A
TA% H#AR(Zhang et al., 2016) . J& 3T 558 () TAE 1 RE
(Erdogan et al., 2011)., (BB A9 4t 22 BTk (Hu et
al., 2015; Khan et al., 2023), Ut 5[] 5 7 [ 5 A
L, B3 T2 RS0 A B i oA O Rk . LS
5 TAF A 3% (Deng et al., 2018), J&E 3 A4
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X TAROLH o SR, 5% ot ik Fl Jahs 31— e 78 BE A,
BT 2R3 [ B g i T TAETG K, 5 S PR
TAEY% 2= 1 KB A SR ZL TG 45, Ansises
Az R BEZME@HC, T, 2021;
Howard et al., 2022), N T Z&f A— TAEAVCHC 520
AN, Bt T2 )84 3 3k A M (Leonard et al.,
1999), nFEAR H 3 E TP (Erdogan et al., 2020) .,
FEARXT B B fig 7108 T R =5 1 A HIPE A (Erdogan &
Bauer, 2009)5%, JEHIFXT TAEOE#GZ 855 . 25 I
Firik, BfE DT B S A B, HR AR X T
VEDLF 5L 30 S5 20 M 1 o -2 ek 55 ) e 3, P kg
P R

H1: 53T 5% i )8 5 BT X TAE LA
Bl U BIKR
12 BASMTEHAFRRATIER

H IR SHe T ), B A RAERE B3h 32
FIME S5 R RE IR o AT 55 I AE R AR T
1L 55 25 R ) B i, Y H S B 3 FoAs — 2,
AR 23 3 o R DA LA X A H1 2K I (Leonard et
al., 1999). JEHGTROTAL 2202 01 TARTHAE 55 [ 5t
M 2 K& (London & Smither, 1995), HARM 25
TN S RV A 25 R b s i T S B T AR
M (Korsgaard & Roberson, 1995), AWFFEIAR, &
Gl 2 78 0 T T AEBE J1 BT il
T (P ¢ ot 3 e Je 5 SRR AR R TARAR S X R)h &
| FRBAREEH o

ERT S, 1R GOTA, A R 5 11
BT, A FRSTOTEAL S TR 14 55 S st
Mt T B 4F 3 W 69 28 5% (Drouvelis & Paiardini,
2022), REWE 1L BT T i 80 U . T ) O
AHE T A = 09 SE PR T/EBE JJ (Van Dijk & Kluger,
2011), Rl 9% B A EE T, 51 10T DAGE A F
(1) G0 3 PF-Aik S 1548 1E 8 [ TR (Kluger & DeNisi,
1996), WA [ FAHXT TAERE I 7E S 17 TAF A2 1y
G, DT 55 A0 5% 5 ek TR O R R A X AR AR 3
() IE W20 1T > 5% e R EGA B — R R, R
SR T2 A= TAEAN DL L B0 G 450151 &
N2 8 (Erdogan & Bauer, 2009; Howard et al.,
2022), JEAFHXT TAEOL S W55, (HE AT
SOV L oy 51 TR ARG FAUAT 55 S ist, REAS TS
Bly 5% T LT ) 3R A X TAE 8 77 91 H BH B A ok
TAERSS 175 0] (Steelman et al., 2004), Jk4% HE
PR IEE S, AT 55 1k e ¢ 3 o e Jont L JB
AEXT TAESR S s . $g ik, BAGEOTEALT A

V- FE B 38 o8 ¥ BT A9 S 45 4 Bl D T ORI AR A AR T Rk
RS, AF BT A AR X TAR DL =z 1Al Y
ELe S R AR T ANF-22

A, TERFNGUPEAL A R BRI 5L T,
TN AT 55 SR AN WA B30 52 9 (Rubin
& Edwards, 2020). fifi 5T B RUBR IR T, 5 T2
PR A RN BT A - R B AR, B3 S iy <) 7
ATRETCIE AR A C L RE S, FW iP5 K
X A FRARRT TAEPL SR, Bl —18 s fl 17 %
O 328 ) JOK SR RN AL AT AR AL 3 ) TE my 5 ) T > ¢
Frit FEGA B —E RS, BT R T BRI RR
PRIREA B AR TARIE S, HA PR RN ST
TPAL TCIE PR LS A AR 55 i, 0L Tt —2
e X TAERE I 95 BEIA K (Debus et al., 2023), A
— T AEA D e 45 B0 T80 JE 0 A — 20 I 1 25 52 40
(Schreurs et al., 2020), M 1228 5Z 2| T 55 f AR X T
YEOR#, BIIX — 1 et s £k 1 %€ ot ik e 8% X JoR e AH
X TAEDCH R R e o i, 7EiX—EE T, &
HGEBCTAG 23 - 9% 5 3k T a5 J8% R A ARG
P AR R T NBEIE . 25 ERTiA, 42
A R

H2: BN GG 2985 51 T % it ek 5
JBAEXS TAELH BB U BISC R, BONGROTAG 2
SRR, O 0T TR R AR R AR S 5] U A
KRG T2,
1.3 FEEMEPNTHEATIER

R4 A RSB, B A FRAE KRR,
2377 A R AR A s BT 3R A IR S AL AN SRS
AL, SRS R R B R A 3R — AT e
(Leonard et al., 1999), HHr, BT 8AH I A &R
P HE AR N TEFREIE Ly B 3R S 4fEsh H
PR (E S, I 2 T BT [ IR AN R B K
Pt 2 I B By B RS HE B IR AS i 2 A1 R
Wi, Adtseds i, BT TAEL S Sk i T
RS T A R B N ERSIHLA AN RS pL, i —2
DX AR TAE WO A AR, X —5 e 5
T TAESN 3 W8 it #2

BAKIS, —JH, 2450 TEEAE X TAEL#
B iy, ARSI S HAT T 1 AR A ERCRSR
X (Kraimer et al., 2012), [F b4k Higsk 3 &M
HSE, 77 A 2 T [ 3R A N R B Pl (Vallerand,
2008), Jf#E—L KB T H EHEA TAE, Wk
il TAE 1% (Curran et al., 2015; Zhang et al.,
2023); 75—, 2451 TR X TAE O g i
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A, AR RIS B B M7 . 3 T AL 2 AR I [
it (Kraimer et al., 2012), 23k Hilk—2 3RO 5E
Xt HGE 115 % W 1E [v] 43 (Vallerand, 2008; Zhang et
al., 2023), XFpEET B T 09 SRS AIL 23 1 3K
A T FAESIATT | SRUCESR SR A TAE, 74
PR30 TAE T (Perttula & Cardon, 2012; Vallerand et
al., 2023; Zhang et al., 2023), Z& AR, #2HAF
i

H3a: O3 T A B X TAE L 345 HANE TAE
B R IEADC R R

H3b: b1 TAYEAAEXT TAEIL 5 Hakin T4k
B R IEADC R R

WHTHTIR, 4 01 9% T ) Bead T3 AR R R
FCRCAURINS AR 3t o 7 L B3 TR 34 e
MY B BOPAL 2, W REAE 78 7045 W3 St 80 A v
TAERE 1 S M E A & (Van Dijk & Kluger, 2011),
AT T SR 281 B i K AR TAE L, itk — 20 Hh,
AT TAEPL S0 52 T 32 2 3 i g ey A
TR BN AL SIS ALIK By, 77 A RS T AR SO A
i TAE#LIE (Vallerand et al., 2023; Zhang et al.,
2023), L LTIk, $2 8 AEZerE 0y g A R T AL
NEABR BN -

Hda: 51 T.%% B ) 8% 5 BN SR Ad 2 1 1
A 4 P 28 B 2400 388 Ak SR AR X AR AR e ) 25

LR TARERMAS
Hab: 51 T3¢ Bt S BN GRS 2219

3 2 M 22 A4, 388 ok SRR AR X AR G A ) 52
Hoo il TAER
14 FSITEBEXBRFHIATEAR

G A M SRS, B H RIS B 5 hid
2257 B FE 2 RS, RIS R DN T AR BT 1 2
RO 3RS 5T A B BE )1 9 [l 42 ) 15t (Leonard et al.,
1999), IFEWFST R, 335 02 5t TARHU 25 [ it
() F 2K U (Smither et al., 2005), 455 T/ 7% SUit
T R S R s BT, HAR 2
SRR T TAER X B E LA B AR JE T 5 &
(Zhang & Bartol, 2010). AMFFEINS, ST TAEE
ST AT el AL 2 A Rl A ARG, 7R 5 T AR
3l 73 BT8R RUAR X TAE LR 5 TAE RS
(26 Z) H R 45 Sl LA SCEERG) 30 R o BRI
T, YOV AR SO T R R R I, T X
TTARGE . 2 S oTlkem BEA T, Jf e 03 T A3k
R B T S B2 2k i H bR 1 B {E B (van
Dierendonck et al., 2024; Zhang et al., 2018), i TfE

e ARAS T 2ok A TS YRR AL 23 S 5, SRR X
AR A Y D TR R ED R AR A B B3R
(Deng et al., 2018), F£x32 % ¥ 5 A JL TS0 [ 3k
M ANR MY 5 (Grant & Shandell, 2021; Leonard
et al., 1999), {5 ) 38 i B T AE A ik — 25 AR 40
ST, TSR B in AR, R, 5 T4
REfE AR S AR UL AR 55 Bhn 5 Rk B 5, IR T
YRR PITE R SRV, 38 2 98 3l 38 T8 B 3R
N HR s L IE— 25 R 2h A1 T AE 0% (Zhang et al.,
2023), faitl, fE LR RBE:

Hb5a: &l TAF & ST 1 ) 8 5 51 T I8
AIXT TAEPL S HANE TAERIE M CF .

H5b: 15 T AR SO 1E [ 8 15 53 T80
AEXS TAEL 35 Hg a8 TR R S
15 ITHEHBERIABNSUMARINGY

HIRMESBIS TR, B A IR MR 1T R 4
A B E R (Leonard et al., 1999), & T ¥ 4 1h
A F IS P E R, A PR T
VEUIE Qo] e Ak o BRI TAESS SR IAEIF SR R M,
TAEGTHUE 32 B T AR S 52 0 1Y 5122 45 1% 5 (4
Amarnani et al., 2020; Astakhova & Porter, 2015;
Laurent et al., 2023), #5IHARNIF BT R TT
YRS X H TAEG R 2 o 51 T TAESRL %
LIS A O NSO A AN G, Hir, M N SaL
8 B 01 T 58 S R HRS 5 TR R B¢ A G 14
55 LR W HE ) AR (Motowidlo et al., 1997); Ifij
FHAINGREE B 0 T AE TAE 58 iR B 1E =R 53
I Bl B9 4T 2 B Al Ok %) 1] 4k (Borman & Motowidlo,
1997), AWF5Ei H, Al TAEIE S 0 TRMAE N
SIS M ESNEROEM DG, BRI, BA T
YEBCIE B9 0 TAE TARE R BAA R 2R A EESh L,
i o] T LAAR AR A E 89 07 8% A T AE (Vallerand et
al., 2023), SRR B9 L R, Bt
42 T 8 N G (Astakhova & Porter, 2015), It
Hh, FE TAEBURE AR —Fh NTE TAE DML, b4
i 5 TAE TARIRTT Z AN A B ARG T, #E 3 AT BA
skt L, MBI BT MM OITH
(Astakhova, 2015), Z¢ LR, HEH PR3

H6a: b1 THIE TAERIE S5 M NS IEAH
PSS

Héb: b1 TR TAREUE 5 M Ao SR IEAE
KRR,

SHGE TARBCE 52 m 51 T M NGl S
AN G, BRI, i TAERIE AR T o8
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B HNER I 1 8 (Perttula & Cardon, 2012; Vallerand
et al., 2023), SURAH 5T TRELE A SN J1 FE ],
T8 2 B R TAE R R 2 AR, S R TR
T B £f 0 N SR (Amarnani et al., 2020; Astakhova
& Ho, 2018), ItAk, 5%l TAEHUE IY 51 TXFAMEIA
] A HA 55 207 B (Perttula & Cardon, 2012),
LG4 AW ) R AR AR T A/EER B, At By A AT A A
F AT N EIRAT T S AN PR, B T Y
A EINGRL (Astakhova & Ho, 2018; Laurent et al.,
2023), fait, $EH LI R

H7a: 5t T5m3E TARSE 5 M AN SRR IEAH
KKE,

H7b: Dt 588 TARME 5 M AU IEAH
KKER,

zE ERTR, AT BF S AR AN 1 R
2 WRITE
21 WMIREXR

AFF 5% B0 R AR B P [ P R Hb X — S8R [ A
AT, FRATE AR T RN SR AR, BRI
Wi IX N EERY 253 KM, s —L R T
1205 AN J H R 1Y 253 24 B T5 5 G2 .
S AR ) S E e A MEfR VC L 5B B, FRATE A T)
PR EERARI T A 25 5 TR 2 R RS SR,
PR 53 TR H B 300 A 6 R DG 2R o 7RI 1) 45 1A
AT, AT A R T RBCT g RS, B
ThRBEESREPCTRIESH . MEEHNEE
U T RE2EF A, 45 R B AL HOR ™ 45 T 5%
AT ABEZENEREREEXS5RERA. [
Gt G BTG E R, DIREEE A k%
B T, IATENE LT LRE T HRIESH
BOAEESSEAILE,  LABA LR AS [R]Bsf [a] 5 9 [l 5 55 0 e 18
T L LSS D DR o S PR U RIS 3 R o At
TATIE N A EE IR MBS 58k E
TE LW, B ARPLIRTE 20~100 JOASSER L4
i

BRI T L30T . L H BRIt kR T e g2
fife L[]y e 22 ), [l 400 R AR 243 4 S Asf ]
R, BRI ARIRE 3 R TER A 1, IER T AR
&N A Gt 2= 5 B CEAEE . R S
TAEERR B T AR AT, LA 0% Jo a7 Ja% A gk o 45t
BEAS 2 - (T1 B ] 3 1068 4y, B3R 88.63%).
FERT AL 2, OO RS B X TAEDL S (T2 [k
(0] 5: 984 5y, I 81.65%), FEM A 3, bt TR
A S TAER SO T . FNE TR Somia TR
& (T3 [l 1023 #y, [FIRCE 84.89%) ., TERT £
4, T HEHES SN R THAaNgGS/Ha
HRGARL(TA 1B T VA 51 TR A5 995 4y, [l
82.6%).

BdE RS, FRATIE T S SR N [F R A [H]
o P B A T A D, ST B A7 7 R 0 i)
7, 55 856 4y ] K b, FEMERIJTIH, B
1266 AN(31.1%), Lk 590 A(68.9%); FIJ4ER Ty
33.4 % (SD = 9.34), 20~40 % 51 T{5 75.7%; K2
DA B2 87 73.4%; 3 TAE4ERR 60.16 4~ H (SD =
94.54); B TARZAMF, M 59.8%, Kz
L 7.9%, EHAE R 5 32.2%.

22 MIRIA

JIr A 5 7 i 2ok B i R A, TR R
Brislin (1980) ) &H i3 — a1 12 07 20 95 SC it R Bl i
e, RAZEFORE 6 JSiERA = EFANE, 6 =
EH ).

P At #) 2 . R Erdogan Fl Bauer (2009)) 4
BTG O e R e, AR H IR PR T
YEZ U0 M 5E X TAERr T B, R
Cronbach’s o &% 0.86,

B ot LR A F . R A Korsgaard 5
Roberson (1995)JF 4 I F P & 51 TIEA 9 45
ROPPAG A7 o AR B R SR A -
S M R B SEPREGTRL . ) Cronbach’s o &%
4 0.97,

1

BRSO/ PR TR RT
ﬁ7l§§> l | RO o LBk
PR RRAAEXT T AR S
N Fradh S

TR
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RegmAa st TAEMH . A Kraimer 4$(2012)
TR MR . BT I A 5 202 I AN A A e Al 1
TR AERT TAE DL 2R B, MR AR i L, FRAT)
LR G Ry BRAR A A A e SR AR AR, (A4
S F AR OR e AR R S A, R T T SIS i
— e IR B R B R RO AMIR BT, HhA 1
P R 5 TN E PR 45 AR, R AF A ARSI 5t R
THYSERR TAENAS, 765 N 0758 I5 S5 VA 38 )5 I B
S TR AR SR A 3 R B 5 T AR X
AR BY R, 725 A D1 SR B Rl 5 AN E
AWFPRFEAR . OB I BRAT RIUCE B, L THE
DAAERRAS A R 03, S I RS S 51 T 22 8] Y 3
P L i, Al g2 S 300 T AR B AL AR,
WGP F TR AT IR i DR AN SR 35 T L A 58S ) Rt
FIVEZ o PRI T B8 B S Ml Ay o B3 T ) SRR AR X T
YRS, XX 3 By DOWER . 2o s R3S 8
LI, ARFRAYE B Sy IR A TR TS
717, 3R HY Cronbach's a ZE0H 0.96,

AR F TAF & UK T : >k H] Zhang Fil Bartol (2010)
TF K ) i el e O AR SO T, 3t 3 3, 4R
FEMERE H Ry R 5 Bh IR TR IR 09 TAEXT A W]
AR AR I FE ", 53RAY Cronbach's o RECH
0.97,

Fa i TAE#H . SR 1] Vallerand 1 Houlfort (2003)
FFNE TR 2, et 7 8 RS H A3
X TAER BN BUNEE 73X TEN =&, &R
Cronbach's a ZEH 0.94,

7% 18 TAE#H . R Vallerand F1 Houlfort (2003)
FYERIE TR 3%, oot 7 8l AR R H 3k
X TAEAR & E-Fiia #fE” . 5381 Cronbach's a
FHH 0.94,

& Mgrak. R Schaubroeck %(2016)H %
1% 1 ik 55 Seakcim 2R R Al it L TR M BN Siak, 3
3 I, W TTERATE RS AT, BT A
GRS IS AR ARG, and pt s BT a1 & ik
% WREPTER . B LS RS, itk
FUIR 55 B e 8 HAE S ARG B T, AR AT 51 T
S R AL D IR ST I R B (Yang, 2012), fRFRPE
M Ry efh/ o & PR IR S5, AR
Cronbach's a %N 0.94,

4 &9 gk . >R A Farh 55(2007)F & 19 9 R
AN GEE IR B T A s g, AR
UE R eAth/ b B TAEEREMF R, mRMN
Cronbach's a Z%H 0.97,

R EZF . R TN . #, T
VEARERR (52 7 1580 S AR B S sl s i o WP
R, TR AR 2 AR BRI 2R Dt
T T AE BN 7= A W AE 52 ) (Curran et al., 2015;
Perrewé et al., 2014). IAb, A5 ERIHAE B TAESS
RIS OR 5L TR TAESIPL, JEX 603 TR TAER
1% 5171 =AW (Liu et al., 2010), 25 b, AHF5E
W TR AR,

2.3 SR

YT AW B B s BA i B S5 (B 51 TRk E
FAFEM N Z ), HtZ% Berger 55(2022) X
Meyers %#(2023)/Y 22 )2 [lIH @5 6, SRH] Mplus
7.4 (Muthén & Muthén, 2007)F4 & £ J2 K 4544 77 72
i I (Multilevel ~Structural Equation Modeling,
MSEM), ¥ it A {15 4 452 ) Bof 99 AR 7R 458 — Al 1,
IF [V B 25 R 2H P9 R0 R TR o ok 235 SR A i (Ff
N GIRCF CAM S50 Hb, T A7 TN A2 7 2 R4
T BAREE oAk AL PR(Hofmann et al., 2000; Lin et
al., 2017), DAFETHEAI S H00 AT fif Bk 1 PRI 22
LGtk A, FEAHY b A AR AR a
AR AR SCHE | A 68 N BTRIORT A (A8 i A
KA, DA A SRR A 1 U5 5 i R T (Barile,
2015).,

AN, FA1Z% Preacher %5(2007)F1 Hayes
(2013) 4 Hh A e P Bl rh A B9 9 19 OC R AG S AR
48 Lin 5801709 BARTHR %, Mk 0 eit i,
R g A LM b A OISV T, RIBE ot o SR =%
RGP A 23 - 14 52 T 39 38 o0 X6 J2% AR X AR
PR AR LA R, B AR B0

BARME, %, M) 50 v iod 8RS
TSRS TAEAL S Z B AR L M SC &R

RJA=6, + 0, (controls)—i—é‘1 POQ + 9, POQ2 (1)

HWK, A Q)R R T AR G &R
RJA=8, + 6, (controls) + 5, POQ + 8, POQ* + &, JUS + @

8, JUS x POQ + &5 JUS x POQ*

Horp, RIA JZIEINAXT TAELS, POQ &%
Fd FR, JUS B GTROTAE Ao 7ER Q)
8, .75 W R W % Jo ok A a5 S AR X AR 3 2
EFAEARZRPE R R, o5 W W PER D], W3 H] Ak
Lot o6 R 232 BB GUSOTAG A IR E A 2
&, BINATRT TAEPL S ANl TAEBUE (HP ) Z 16
LM R Gy, 0 R B PR A

HP=y,+y, RJA+error 3)
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7 5 58

Y,
=

H¥E Hayes Fll Preacher (2010)fW 5, JEkidk:
HAY RO SR HR A BN ) — R R IR 2 TE AR SR R,
H A5 5 ( POQ )5 v A8 ( RIA ) Z [RIAFFEEZe 4 56

I =
&, MihAr28 i (RIA )5 KA 5 ( HP ) Z [A] W] 2 2k
liﬁﬂﬁ/
AN AR
A0 7% T D T 55 SR BRUR AT 0
~ 0POQ 0RJA

gligs-a
PERFR o H A8 530 52 ) vh 28 i R PR A o 1
A, FHAR A AR AT DLE o A AR X H AR 0 IS
B AR 8 X A AR
B, P, FATE R @)L E A RUNAE 6 -
g ORJA OHP @
P (2) 3K Tt SR AR X T AR O 3 %%
Tl I T B K (5) -

ORJA
P00 3, + 68, JUS +25,POQ +255JUS x POQ  (5)
ME(3) RS H A A S 6 B AR X T

4@%%9@1@@%&%:%0 AN, HRAERE) . R(S),

A 3 0 I 2k ) R 5 TR SR P A S I AR 2 52
RGN 38 o SRR AR T AR P Fod F RN T AR
() A RN AR

0=[8, + 8, JUS +25,POQ +255JUS x POQ] 7, (6)

FE(6)H, O AR E A, 25 T 9 i 7
T TN GBI A A S R < SO e R x BRI B AR
TG A58 B R 2k R, M4 Lin 45(2017)
(I, ASHIFZE % I 46 M G FR Ik rh A 1 08 4T 3%

IO P ) VBT s A 2, A T i e SRR R Bk
fEAFR s K FHE T, R EUEZE R B A
R, M I AR 2 56 & g0 A 1 3 1Y RN A%
BT EIE

3 WFFEER

Hid it 5HEXx S50
fdi 1] SPSS 26.0 7154 Ry | ARifERE |
X ZRELL N EFEN Cronbach's o 251, 4% L3+
Lo JBRAFXS TAEPL3AS Ml TAERIE (= 0.36, p <
001) . 5838 TAEFIE YR IEAHSE(r = 0.29, p < 0.001);
A TAERAE S5 A A NS = 0.10,p = 0.01), A
ANERAL(r = 0.08, p = 0.02)F FI R IEA K KR, ¥
B E T AR BRI . BT AT I AR Y
Cronbach’s a AKX T 0.85, EHEFHREHN
B —
32 HEFRREKRESWIEEREFIH
fEFH Mplus 7.4 #4722 )2 R UEPER F 43 M7
(Multilevel Confirmatory Factor Analysis, MCFAs),
SEIANFR 2 PR, UL A 5 U Y N R R
6] 400 & B Fe Al (*/df = 2.03 . RMSEA = 0.04, SRMR
=0.03. CFI=0.97. TLI = 0.97), ifij HAth 25U
ML AR B AR 22 . IbAl, B TR 5E 3R BOE R
N N B2 3 - N 1 (ST s 0= Wl P B o N R
L[] J5 2 A 22 [ REAS 2

3.1

x1 TEMWE. REZMHEXRY

B M SD 1 2 3 4 5 6 7 8 9 10 11 12 13
1. M5 - -
2. EIR (%) 33.40 934 0207
3. 285  0.64 —0.14™" -0.59""
4. TAEER 60.16 94.54 0.14™ 046" -030""
5. TAEZH 172 092 0.16™ 031"-026"" 023"
6. oI 7 Rk 371 088 01477 —0.01 0.4 0004 001 (gs
7. BRSO AT 3,97 101 -0.001 -022"" 01477 -0.12"7 017" -0.15"" g7
8. JAIAHXT TAEEEF 356 1.01 -0.147" —022"" 0177 -0.18""-0.11" —0.05 030" ;g0
9. MR TARUKT 432 091 -003 015" 009" ~0.10" -0.10" -0.08" 037" 0317 4,
10. NS T ARSI 383 086 —005 —0.05 002 -0.117-004 -0.117 034 036 052" g,
11. 538 TAEEE 3.58 092 —0.01 0.04 —0.04 -0.01 0.03 -0.03 021" 029 033" 069" 094
12. fAE NS 425 1.04 004 -0.04 -0.004 —0.03 0.01 -0.02 002 003 005 010" 006 094
13. I GAL 425 1.02 —0.03 -0.08 002 -0.04 -002 001 001 001 007" 008 003 086" 097

T N=856; TN B 1, Ltk 2; i heE L, BRIBER 2, AFE3, Bk KDL E 4 TAEFERMEAAI A, TAERA: /R 1; K
AT 2; FHAED 3; AR F AR LAY Cronbach’s o B3 "p < 0.05, "p < 0.01, "p < 0.001,
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T2 ZEXRBIEMEEFOMER
LAY v df vldf  RMSEA  SRMR CFI TLI
A SR
otk 1825.85 899 2.03 0.04 0.03 0.97 0.97
POQ. JUS., RJA. LWMG, HP, OP, IRP., ORP
-+ A B
EEFH 2831.74 910 3.11 0.05 0.03 0.94 0.93
POQ. JUS., RJA, LWMG, HP, OP, IRP+ ORP
NGBS TR
ANE TR 4720.34 916 515 0.07 0.06 0.88 0.87
POQ. JUS, RJA, LWMG, HP+OP, IRP+ ORP
TR TR
LA TR 6909.37 921 7.50 0.09 0.09 0.81 0.79
POQ. JUS. RIA+LWMG. HP+OP. IRP+ORP
R A
PIA T 7260.30 925 7.85 0.09 0.09 0.79 0.78
POQ+JUS, RIA+LWMG, HP+OP, IRP+ ORP
— A B .
Sl 16040.25 928 17.28 0.14 0.21 0.51 0.48
POQ+JUS, RIA+LWMG . HP+OP+ IRP+ ORP
T R A A
Sl 18164.43 930 19.53 0.15 0.22 0.44 0.40
POQ+JUS ., RIA+LWMG+HP+OP+ IRP+ ORP
K] ) .
LA TR 25025.98 945 26.48 0.17 0.23 0.22 0.18

POQ+JUS+RIA+LWMG+HP+OP+ IRP+ ORP

H: N =856, “+7F/RHFEIF. POQ-WF L FIEK, JUS-EAMGROTEAL 20 F, RIA-BHAIAI X TAELH, LWMG-45 5 TAFE & U, HP-
FNE T AR, OP-#R3a T/EBLIG, IRP-FA 8 N 553K, ORP-f (A /M 5555,

33 RiZKLW

g UEAR A 1 $ 04 9% 5T 5 A Rk 5 R AR X T
YEOLHZ 8] U #U56R, KAl Haans 55(2016)4%
HACURSCR = SRR, 4580 T H%k, K
B TRINAE . HER 3 S5 AL, BT R —
YRI5 JBRAART TAER SRR R R ER =
~0.07, p = 0.07), 1%t A R I AY R A0,
FRNHTP =-0.06, p = 0.04), FKWIGTHL T
AR TAEDE A R 0 E U B R, il 2 fr
TNo FLUR, K WG v AR S M ARE T AL RLR [

— B P EO R, B TR S5 N B (PO O i
2. 7)Y RFR IEB = 0.26), e KWL
(POQOin= 229 IR} R 71 (B = —0.34), iX KW fif
RS R T, B TR R XS AR A
PAETE G B AR f ka3, JE—2B 50 0F T 3 U BISC R
PIAETE . feda, Mg v, &0t 8, 48|
H b A B A B R o R U B 4 A B (POQT =
—0.58)fv %t Jot ik el Jk ) i IR K - (POQ = [-2.71,
2202 ME) . Mtk —E KRR U BISC R 8 a5
BiREAREASIMREM, A5 R Haans 55

®3 BABEMIELBHEZEXREEER

TN T AR 3

A [ AT 2 R 3
B SE B SE B SE
e 0.90""" 0.05 0.89"" 0.05 0.84™" 0.05
5] -0.19" 0.07 -0.22" 0.07 -0.24" 0.07
AEIR -0.53" 0.17 -0.52" 0.17 -0.20 0.17
i 0.05 0.07 0.07 0.07 0.12 0.06
TAEAF R -0.05" 0.02 -0.05" 0.02 -0.05" 0.02
T AR -0.03 0.04 -0.03 0.04 0.003 0.04
B O 1o ] Ja -0.07 0.04 -0.03 0.04
B J5 it AR R 1 - -0.06" 0.03 -0.05" 0.03
AN GRATAL A 0.21"" 0.04
B A e R BUROTA 0.01 0.03
B 0 3k R S O < BN B AIOTAR A 0.04" 0.02

R? 0.07""" 0.08""" 0.15™"

AR? - 0.01 0.07

TE: N =856; Fh RECHARFRHEAL HIH R %L "p < 0.05, "p < 0.01, "p < 0.001,



104 TN (- %58 &
ol 55 T e ek TR AR T AR fR 8 U

% 09| SR, WAMAT TS, 5 R, % 2 145

E 085 | 3 FFo

Emm///,—\\\\\\\ 38— A 1 L5 SR 23 A VIR

£ 075 \\\ 3o 780 5 L A 08 385 2 10 A2 0 45 1

# 070 | KHE Edwards 5 Parry (1993)L4 K Miller 4:(2013)
065 | HOREIL, 20 T AN . WP 3 PR, 7
0.60 RGO AG A PRER RN T, 8 o TR 5
R Aot TR ik [higseuEl

B2 8 o a5 AR X AR A n 8] U AL OC R K]
T PrA SR EAT T SR SE oAb B

(2016)E1Y 1) Delta method 3135453 &5 1 95% & 15 [X.
f] . 2315, 95%E A5 XA [-1.45, 0.28], 4Tk
AREARBHRIE B [-2.71, 22912 N . iXFEWH, 18R
AN AE S B U L 2 PN, i H G X )t B A
Gt X bR sEtE, 500 T U AL DE R L
SERREE . LR TR, R 1 AR B SR

5 2 2 H TR B A DR A A S 7 % S5 ek )
5BV X TAE R 34z ) ) U B G & i R
YEH . A& Haans 25 (2016)32 59 6% 9 35 A9 JE 2
XA LS BE, AR THITSBS
MR A AT TR . B, X FHagan
K5, fKHE Haans 25(2016) dI, i 148 U &
it 28 9 45 o506 A AE AR S IR ] Delta
method 111 S8 A EF X E . 4558 BoR, SEUb
HEAIEPB = -0.14), HFHHEFE X0
[-6.74, 6.46] 35 0 H AR FE o 3 15 BH 55 45 5 4R il 2k
HGEAR P AR TG 2285 a3, (AR RN
G VT AR A ST I ok 3 R ) e PG 9 I 3 e U (R
5] U 2 il 28100 J5c i SO B, <P s B sh i
GO NTE

HR, ST iR AR, % 3 gk Rk,
% Joit 3k T JER 1 VR I SRR 2 K PTA A - 1) 22 e
T2 N IE(B = 0.04, p = 0.03), RIEISTHATA
NS PR T I e R T R A X A R A
BIfE U BICR, MR INE2%, £776«ih R4
A6 R RN o AR, 43 AR B S A 27 1Y
KPR M + SD)_F A3 il 56 B A X ) e Jsk
GG T4 FARAK -1, 9% 5 5 e gk 55 8
AFRE T ARz 0] S22 BT T BE I A48 U BLOC R (B -
wm =—0.18, 95% CI = [-0.33, —0.03]). fij 7E 240
SRR AR, B U B R TR
—ym =—0.02, 95% CI = [-0.17, 0.13]), 45T
i FAR b B PR T RN A, RIS A 8k

VRS TAE L3 ] S BB i8] U BUE R L &0t
B, CHIRFN GBSO A BT, A R SR A X
TAELRAE THARAKT . BRI F, 760 T3
PG B9 (POQT = —0.22)F, JEHAHXT TAEAL
PIAF e KA (RIAmax = 0.63); 1111 7E ¢ J57 32 F] ke sk
TR KNEPOOmax = 2.29) 0, BHAXS TAEH
1550/ IME(RJ A min = 0.06), ZEELAXHE L 0.57, Fifi
BB GTRHOTAL AR TE, 03 TBAAEX TR
PR R BUE K-z i bt i, RIS, 1 U 2R
BTV 92, BIVGE 0T ad e xS TR X A L3
M PRS2 ma IS . BRI, MRG0T A
hev i, 78 B T i KGR B 4 05, (POQ” = —1.05)
B, BT T AR SR 5 KB (R A ey = 1.06);
TE B S5t ask AL T e RAE(POQmax = 2.29), Ik
HUARRE TAEOC ST e /ME (RJAmin = 0.96), 2275
YaXHEZ R 0.10, Hitk, BEE BRG0P 27
AR, SRR X AR 35 %) e AR 25 S Bk
/N, X BN ST AL AT 5540 T 9 it s
BENA TARE S Z M U BISC R, Bk 2 155
it —2 3 H

o
o

JRAARN TR

e
N

& 0.5
,@ 0.4
%%f? (=3
%&1 YT R
S Ko

B3 RONSTRLNFX 58 i R SR T AR
B U RS AR A 3 15 VR T
T BT BRI BT T B A E A B
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i 3a. 3b FEHURFIAIT TAEILH S 5 T/
W TAEBCN . s TARMIE Z M LR R, £ 4
PIEE R, JEENFRNT TAEOL S 5L TR T AR
R B FEIEMALB = 0.17, p < 0.001), %
3a 19 B S HRE o BAVEXT TAE PR35 Bt o TAEW
TEWAFE B EWIEM (B = 0.21, p<0.001), f&
W 3b WA HI S HE

15 da. 4b 2 H9E T B 5 BN BT A
NS O |85 X R G V=S BN 35 1R E RO R (X
Ml FE, TS 00 B3 T A RIS TS 5
TAERN . A AR L s B R AR, 4
1 OWE, TR RS (6). SR EMW, LA
W TAEBLIE a2 A TR 1 9% 5 1 78 Jak
TGOS A F R 5 = i 0 43 31 0.02
(95% CI = [-0.01, 0.05])5 0.001 (95% CI = [-0.03,
0.03), W ARE, HEMWA o x7Hm AR E
(4= —0.02,95% CI=[-0.05, 0.017). 244k F 57k
S (9% R I R, BN SRS 2 R 4 S
e 51 h—0.04 (95% CI = [-0.06, —0.01])5
-0.01 (95% CI = [-0.03, 0.02]), {4 W3, (HEk
P2 0 22 5 IF AN B3 (Gyp= 003, 95% CI =
[-0.001, 0.06]). & . KA1 5% BTt )iy 0 22 5
BE (0= 0.05,95% CI = [0.004, 0.10]), KWk

MR A IR TRV AEAE, BRI 4a 19 858
DLSRIA TARBCNE Mai R, 4 TARAK T 1Y % 5T 5 7
A, BN GUSOTAL A AR AL 5 = 4 0 43 5
0.03 (95% CI = [-0.01, 0.06])'5 0.001 (95% CI =
[-0.03, 0.03]), ¥ A3, HEMMA o2 7IFA
BE(Ou;= —0.03,95% CI=1[-0.06, 0.01]), 24t T
1o KT 5% o R, BRI SR A T AR R
SR 6 533 —0.04 (95% CI = [-0.07, —0.01])
5-0.01 (95% CI = [-0.04, 0.02]), {4 &3, w=i%
PILH 6 2 A RE (G = 0.03, 95% CI = [-0.002,
0.071)o 15 AR5 B Y 0 22 5 0.3 (0 =
0.06, 95% CI = [0.004, 0.12]), FMHAEL w19
PRV AFAE, iR 4b 15 3 34

ik 5. Sb $iH 40T TAER BT 1 1 4R
FH. MR 4 RO 5 L5, LIRGE T AR A
AR g, eI E HoNIE(R = 0.09, p< 0.001, 95%
CI = [0.05, 0.12]), FEHA T TAER R T X ERATAHXT
TARIE FOE TARRE Z [0 0 R A7 W35 10 1E [ 94
YRR, Bk Sa 1R 8I30RE, 26 4 i9RERL 7 WoR, DIk
0 TAEWCE R AR i, ACTRI i 0 IE(B = 0.06,
p =0.02, 95% CI = [0.01, 0.10]), XEHIL S T/
SUR T FEBNAR R TARPLIA S5 TARBUE Z a1
KA PAAE R E M IE PR /E R, Bk sb 3281535

F4 METEREMRBEIERBNSEXREEER

FNE AR SRIE TAE B

AR gk T 4 A 5 A 6 I 7
B SE B SE B SE B SE
R 0.69""" 0.04 0.47"" 0.03 0.83"" 0.05 0.69""" 0.04
el -0.06 0.06  —0.08 0.05 -0.04 0.07 -0.02 0.07
EE -0.05 0.15 0.16 0.12 0.15 0.16 0.15 0.15
&) -0.03 0.06  —0.08 0.05 -0.03 0.06 -0.12" 0.06
TAEAERR -0.05" 0.02  —0.03 0.02 -0.02 0.02 0.003 0.02
TAEZAR -0.02 0.03 0.04 0.03 0.02 0.04 0.05 0.03
7% I it e JR -0.04 0.03 0.02 0.03
B T SRR ) - -0.03 0.02 0.01 0.02
TN ST A T 0.12"" 0.03 0.05 0.04
9 5tk T SR A SR Al 23T -0.03 0.02 -0.01 0.03
7% I it AR SRR T D BN BRSO AR A -0.003 0.01 0.02 0.02
JRINARNT T AR 34 0.17"" 0.03 021" 0.03
T TAEE SURT 0.40™" 0.03 026" 0.04
TR TAEME B4 5 TAE R KT 0.09"" 0.02 0.06" 0.02

R? 0.01 0.34™ 0.004 0.16™"

AR’ - 0.33 0.16

T N =856; & h RZBCHARBRAELIEIE REL p < 0.05, "p < 0.001,
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58 4%

L

i 6 F 7 4t 51 T BRI T ARSI Ao an T
YESCR 5 MRS, AOSGRURIEMAX, [
FZERZR 5 PR, BARME, Fg TR 5 50
THMENSEIEMEB =0.14, p = 0.03, 95%
CI = [0.01, 0.27]), 5AGIIGHEIEMH (B =
0.13, p = 0.04, 95% CI = [0.01, 0.26]). %1% 6a Fl 6b
PLARUE . SR, #haE TAERE S 0 TR M B N 41
MFERALEPB = —0.01, p = 0.88, 95% CI =
[-0.11, 0.10]), 5838 TAEFN S 0 T @ shgiaL
KEWAREB = —0.05, p = 0.39, 95% CI =
[—0.15, 0.06]). f%i% 7a F11 7b K HEFS FHHIE .

4 THE

AT LA A TSP A S, FET 856 44 5%
TR 4 BFJA] S AT S 50 TR ) 50, BT
T o R JERO B3 T A T 1) S e BIL ) R 30 A
. EBEGLWR : HB—, BT RS B
X AR Z IAEAEE) U BISE &R 55—, BAgask
AR 2N - 5546 T 9% 3 e 780 Jak 5 a0 A 6 T AR ) 35
MM U RISC &R, B YR S PEAG 2 M, W%
Ik ) Jak 55 SR AR X T AR AR 3 2 1] A JE 2R M G Rl

PG A TAE RS A IE ARG, S0, 9% ot ol 3
T 5 BN G A S 1R Al B M A2 AR 3 o J%
FIAEXT T AR S fa) 42 52 e 0% TR A T AR S5
SR T AN, ROAE e 3R P 0 v A 5 98 15 3%
5 B, A AR R SO T O [ I S SRR G T
TEPLHE B T TAEMIE Z MM R, 5N, gL
YEE 5 51 T 0 A € N SRR A 68 00 S 8047 F IE
AH .
4.1 HEipTEt

55—, RS i 48 7 B T B AR
MYAEZEPEFZ R, SRy R 8 i O R AR HE TR A,
Fw T I R A R S . A PSR O TR
I 7 J8% 2 Al 52 e R T AE PO o5 38 T AE BT
BTG BN : Cheng et al., 2020; Guo et al.,
2022; Liu et al., 2024; Ma et al., 2020), ASHF57 R B
T DA A SRR B Jmy BR A, DA Ze 5 e #1L
FA A, e IR o ik e S R AR X TAREA 4 [
FETEAR U B R . XAUE /R T DA AT T
RIATRESR A, B 5 T 5 B R AR Y
SEMAEY, WLEPUE T DAAE ST 58 ot ook S Bk A JE e vk
MBS (BN . KR 4%, 2020; Duan et al.,

TS5, 5=, BHAXT TR 5 g T/ 2022; Li, Zheng, et al., 2025; Lin et al., 2017), M
x5 ABNSERNMACHNENNESEXREEHLER
AN GARL fi s sk
GUSTY R 8 HEH 9 HE 10 BRI 11

B SE B SE B SE B SE
HE 0.67"" 0.04 1.04™" 0.06 0.59"" 0.03 0.96""  0.05
P51 0.14" 0.07 0.12 0.08 -0.01 0.06 -0.02 0.08
EE -0.24 0.17 -0.06 0.18 -0.41" 0.16 -0.18 0.18
=353} -0.06 0.06 0.01 0.07 -0.05 0.06 0.02 0.07
TR 0.01 0.02 -0.01 0.02 0.02 0.02 0.001 0.02
TAESAY 0.02 0.04 0.02 0.04 -0.01 0.04 -0.01 0.04
B J5 it A8 JR -0.003 0.04 0.02 0.04
7% 5 ac AR SRR 1 - 0.02 0.03 0.01 0.03
BN BARLVEAS 2 F -0.07 0.05 -0.06 0.05
9% I 3k e S < SR N SR VT A T 0.02 0.03 0.03 0.03
% J5 it AR SRR 1 1 T BRSNS A A 0.03 0.02 0.02 0.02
JERANFHNT TAE 3 —0.001 0.04 -0.03 0.04
g TAEE SUR T -0.01 0.05 0.04 0.05
BN T AL #5805 TAE R U T -0.04 0.03 -0.03 0.03
N TAE RS 0.14" 0.07 0.13" 0.06
SRIA T ARG -0.01 0.05 -0.05 0.05

R? 0.01 0.02" 0.01 0.02
AR’ - 0.01 - 0.01

e N=856; i RECHIEARMEIERELG p < 0.05, 7 p < 0.001,
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T OB ok ) Je s AR B B AE ST E T (43
Duan et al., 2022; Liu et al., 2024), Jfit—F 5 R
T T 0 0 R < M 2 1 LT M AR Y
Tk e A 5 i 48 SR AT IR AR o

W, AWEE T A RMSHENS O TR Bt
PN T TARBAE 2 pLg], 5 7 F KR
A AILTIARSE, # T H FRAE S 7 B B
JEMF R SR N . RAE T A D EMFE N A RS
FAEESRDT T 9 B A2 LR, (H R Z
IS ARG R, Q0P ES B AR ZH 21
AL (N . He & Li, 2024; Li et al., 2019), K H
R FE B (Self-representation theory) 1 TH# 1 . A<
WFFEM L Leonard 45 (1999)4 i 19 F AR & HIE N
FRIS R, SERA A T g AN HEOE —sh AL A &
— AT R EAR P S ASVE AL, & B 5T ot o ) e
T 5 e 3T AR AR TAEOLF, 2 s e K T AR
PO AN TAES R, BEAbh, XT84 WA A RS
PRYSARI 5 B o B ma AL ] 9 FSE (40 . Ma et
al., 2020), ABFFEAERI T HIRMEE R0, 8
TG A BINAR X TARRS, Zlm 1 51 T8
H IR . NS 7N H RIS
I BT A S i ML R 5, 3 DB J2 18 [m] iy
T AR SRR T % B o F0 J8% S TAR S 2 A gy
LK ERFEAS W IR (B 41l . Cheng et al., 2020; Guo
et al., 2022), ), P0G 5 e T ot SR AR
X AP AR LA 5e R, 580 1 DAMERT SR AE
D7 T 1 G ABE A AR I A 3k e 1 2 e A 1 g BR (441
4, He & Li, 2024; Li et al., 2019), A B T2#& 15
Jom 4 T b 2 A ] 9% 5 0 R O T IR S
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Underused skillslead to lost drive? The impact of employees’ perceived overqualification
on work passion
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Abstract

At present, given the continuous expansion of higher education and increasing competition in the job
market, workers are increasingly choosing to engage in jobs below their actual capabilities, resulting in a sense
of qualification surplus, which has received widespread attention from researchers. Previous studies on the
impact of perceived overqualification on employees' work passion have reported inconsistent results, and the
influence of perceived overqualification on employees' harmonious work passion and obsessive work passion
has not yet been clarified. In this study, which was based on self-concept theory, a nonlinear theoretical model
with two-stage moderation had been constructed to explore the mechanism underlying the impact of employees'
perceived overqualification on their work passion and the relevant boundary conditions, alongside the effect of
work passion on job performance.

Through a questionnaire survey, research data were collected from a large state-owned bank in Southwest
China. The questionnaire was drawn or adapted from mature questionnaires. We distributed surveys to frontline
employees and their direct supervisors at 253 bank branches, and data collection involved 4 time points
separated by 3-week intervals. Through a rigorous four-phase matching process, we excluded samples with
missing data, resulting in 856 paired leader—employee data points across the four time points. Since the data in
this study were nested, multilevel regression modeling was used to capture the within-level effects and
between-level effects simultaneously.

The findings are as follows: (1) An inverted U-shaped relationship was observed between perceived
overqualification and perceived relative job advantage. (2) Perceived justice of performance evaluation
weakened the curvilinear relationship between perceived overqualification and perceived relative job advantage,
such that at high levels of perceived justice of performance evaluation, the nonlinear relationship between
perceived overqualification and perceived relative job advantage became more attenuated. (3) Perceived relative
job advantage was positively correlated with both employees' harmonious passion and obsessive passion; (4) A
nonlinear mediated moderating effect was observed, such that the interaction effect of employees' perceived
overqualification and perceived justice of performance evaluation indirectly affected both harmonious and
obsessive passion via perceived relative job advantage; (5) Leaders' enhancement of work meaningfulness
positively moderated the relationship between perceived relative job advantage and work passion. Finally, (6)
harmonious passion was positively correlated with employees' in-role and extra-role performance.

This study makes the following contributions. First, it innovatively explores the nonlinear relationship
between perceived overqualification and employees' work passion, thereby resolving the inconsistencies in
previous research on this potential relationship. Second, it proposes a mechanism to explain how perceived
overqualification affects work passion based on self-concept theory, thus helping scholars clarify the influence
of perceived overqualification from a theoretical perspective and expanding the scope of self-concept theory.
Third, it enriches the boundary conditions associated with the impact of perceived overqualification on
employees' work passion and clarifies the impacts of task and social feedback according to self-concept theory.
The conclusions of this study also have practical significance for companies seeking to motivate overqualified
employees and respond to the national goal of high-quality and full employment.

Keywords Perceived overqualification, perceived relative job advantages, work passion, perceived justice of
performance evaluation, work meaningfulness enhancing
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