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BN _E RS EXT 53 T3 Bd 3 By
“TEIRAR” R R 37 v 5 i)

Rkt £ #H FAET
(RTHRF LTS TBIIET, JFEf, 475004)

B OE ETARITOEE, DRSS RN SRR RO A PR R BT, A BT AN — 2B B T A AT
T VA RAMESHLAI T AR o X S SEB0 0 170 GIREASBE A 3 /NI [] 2 A3 — 5 T EOW R (V = 303) 204, 42k
W B LR AT S WU RS M A U BIOCR, IFIE—2B8 M B A A5 5 AMESIHLLE LA ke e 1545
A5 TAMESIHLAK AR, RN 20 A7 Al ik 5 o S B i b3 T 8 17 O ) ) e A o . R4 SR b 1 R 2 AR A
5 R TEAT AR EAOCER, SR BRSO S ) B HR IS R

KEER BN EREE SMESIHL WBUSRE BTSN

1 3|5

JEHT AR ATFS 0 TR YRR A O R
XSRS (Baer etal, 2015) o IUEIIE REZ 4
B ERAFAEX B A W AR VR, Ak
AR RENS I = F FRALRRIER, WAl R B
BO(XEEAE, 2018) o HWARFFEIRH, mKFRK
ARG A FEOR T4 H RIS, B
OIS ERFATE AT N (BRRSE, 2020) o XK
H IR LR AFAT g R E A ERR I (E &
(FMFIF-E, 2018) , dEmIsZM G T A FRPEAT
e I AR 51 T A B A R RE ) s R T AR
BRI ™A “RM/ANEY ARG, 8 E DL AT
FOMERE (R, F&, 2019) o i, BN E
PAFAT AT B 238 5 52 0 [ FRPEA X 5% o g™ A
SR, ST L BAF AR AT BB A HE R T RTIA
HIEAr, TSR o B ek, o nT R E AT
SHOG A BRES R EE A, FH R B R
HETUEARA—SRIFTRLSE, B EHET SR T
e B [ ] BRI AR R M C R, AL
AL R R, MR N ARR, st —
IR

SIPLATRE AR LA AR 0L T A FRITAN 1Y

HL I EE A (PVFIFAE, 2018; Wayment &
Taylor, 1995) o G TR EERITT 2352 BN FISR
AP RZ,  HAME LS5 A4 Py 3R
FhE RN N ( Kuvaas et al., 2017 ) o mAMESHHL
B B TR B AR, TR N FEMEANEURR, I
H RO TAE R AR L, AR A
C T R A B . JUHDEAE B IR B
WHESET 53 TR 2 A A5 A SR 19 DA .0 LKl
X o A B A 5 M 1T BB 23 32 B IME AL 5
I AMESIHLIY 51 T 0] RE T FE A AR R
PRS0 O EE S R R [
74 (Dang & Chou, 2020 ) , i Z B FRAF(T
HRPB TN 5 ARSMESIHILAY 52 T 00T fin A< 7
BRI 5 Z AR AT AR AL I BRI, O T X 9%
T RS

S 7N B B AT AR TRIZ G, BF5E 2%
PRI RN L A5 A G e 3 ek ¢ oo e Je i 2 i 5 T
AT CAMRESAT R ) o DIEWFSY 2 A5 TR
RAFATR B TRWAT MR, B 2A T
B RN E RS AT T BEXT 5 TR A TN
PRI N, BRIRAE (2020) S TR Eg
FAE S RAE AT R Z BIMEE LR, I HARKE
WA — 20 AR RN L A5 AR A A v 7R AL
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G AR R e SIS = 1 1T A E N 15 S .| M e 2 fo 6
Xt 0TI ARA T R B s i AL A AT A A B,
HORMZ R, SR, BEES2D)
MR R H R S, A TR 1T R R fEF
J5 S H 25 32 BIRIF ST 0 2H S BRSO 1 R AL
( Zhuang et al., 2020 ) . FJEH| A T TR IR
FCPE . M vE A e E AR, IRARIE B LR AT
N R R SR R 2R, T4 R e R &

M g s AT

Bt i 1ok 48 e

e A EE R ES S BRM (. R Il 2 i 1
HE 28 0 TARESA T A BT T (Mackey,
2022) , AW R TIG RGNS B T8
TR AR WO, A g — A
P TAREAT LSS MESIHL I ER (LR 1) .
J T KA R | AF 5T R A S g
[ A AL A B, DR R AN .

AT AT N

B EipER

‘ e \
2 MERGEIRFRIZIREY

T AR IS, MASET MR R (5
M ERAFAE) ShaSPREEXT A B e 1A RIS 24 7
K (HRIE4, 2020; Markus & Wurf, 1987 ) . fEH
— PRI AN S, B S A AT RE 2 R e B
Ty BV, FEmsEm b AT A AT R
(Lau et al., 2014 ) o 440F A (HT R T AYAHEE,
DTSRt U AN Bl e g, A0
FEMTAELL AT (RS, 2021) o X
AT BE SRR T X T TAE R B RE S 1Al , HEmi
TR TR KRB B R Ak, 201 T
ARG BERARET, 0 T TR ST
TR B TS (JHB, 2022) , XAlRES S E
R AR B AR, OB 145 A O BEFIENR
WA N, Fit, BB GRS,
DT ATRESEAS [ O RYRE IR EE, Ah H S EHE
ZAL, T B e B B K

Bl B L B A B MR T (U BRI A2 ),
DT AT R AR Az 2 TR BRI, TAEPR53
TR K ( E20mi, 2018) o XAMELL T,
T RRETTFINEAR ) T — R, TAEZLR A
NRESI Z B B i A . Ak, B3 E9es
AR — R RSN R 5, D T A A 2t

H B REJIHE & FIAAT (BRIRAE, 2020) o X AT
S TESZ R A N E, WERF T TAER AR
HAVARE (BAedEds, 2021; TLLAH, 2018) o X
SO O BRAR TR AT B sl 53 TR 9 ool e ek
PR R AT T fR B TR 3 O A4 REFNRE 1 IEFE 4 BE 4T
MR, HAE TAE GRSz 2] F O STl A L.
KL, Bl B U e T 2 rh Sk, 5
TRERS AP HBDCIC TARSESR A NRETT, BB
A3 D

SR, I AR AT Ak S b 85 KO- [ i1 K
SPERTFERT (U BICERMATH ), BB B Fim]
RESTRR BT B RS AT RES R T
N H CAELH LN F A A 4 e 114 i 57 0 B g ) o
PR (E2im, 2018) o XFhd s B IRIEAN AR
SFBUT AL AR AZEE, MBS kAT
fie}1 (Baeretal., 2015) , KRG TXFH 95 )%
Mo VAEMFE T B IR LA A B -5
B T A AR AR, 35 n.C3A)
JEFTEWAT A (RS, 2020) o iXELHS] REAl 61
TAE TAESLRFN A B R T Z A B AP
AT BT TP ™ BT 9 T T B 25 LTI
TN AT ARG B TR S 2 U BUOC R AE
F AR RAEARINT, F ik s s G BN B
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TERZA R, 9 T R s (0B LR
AR —2E it S R AT BE AR BT, L,
AT H: B A5 98 st U A
KR,
HSMESIHLRFE AR Z BNl (N4 s
Th) SAESIR SN R SIHL ( Deci & Ryan, 2000) , 4
M R TAEAREESE T 09 TAEZE R (Nikolova et al.,
2023 ) . DIAEWFSE R G THSHHLAT g L3 b
PAFAEA T A RPN P A EZAIER (FVRF
4%, 2018; Wayment & Taylor, 1995) . [Aitt, A
FEARBETE IR 1 A AT 5 58 i o i) U A R
AN B AL AT i 238 1 52 £ AT S 9 A 8D
PLAHINI T X — e R AR . KT ANEE Sh AL B3
T, AT T T AR SN R il iR G A 1 T
fF (Nikolova et al., 2023 ) o X ERZE AT TXF AR
il R T AR BRI 22 B AT 5 AT A 7Y
OB . B HUE TR, mAMEShL
(14 53 T8 T at TR SR AR B 5 G R, PR A 40
] T LA R PR A BE RN AL ) 54724 ( Dang
& Chou, 2020 ) , T T _EGAMF AT R A1
FIRIEH . B BT RR, 5T Rl A2
| LR LS A AT, AT TAESR
TEAMT 45 SR s ( F40mi, 2018) o HEFEIL
TESAL AR TARIMESIHL ) 19 52 TXHES AR G 1)
LR PIFEN BT A, X LR R SR
AL A B, TERXFMEOLT, b1/ T RED0R T
AR AT SR A PSR T SR A, T B 22 i A
W ECAETT ) A B oA i TAEME (Nikolova et al.,
2023) , M s At AT PR B A AT AR Y
PB4 E S AT Ik B K
FEIMESIILIA 2 TIHASSE R B FAE ST 1AL
BT VA 1] T S50 1 2 8 A A i 12 A AR 22 S
BRI, WA ZRALAE AT, X T
AEAATXFRE S 5 TAEZER 2 8] )P A RN B A
e NS R R AP RN TS = €T E R i AY iU [
mIFt, L, EAMESIPLE TR R G5
o TR Z B U RS R BT 2%, M2, K
SMESIHILAY B3 T X BN 0 A5 AT A s s Al T
BN NERSZ, AR AL T AR X
TR AT TR ) RS ARV E D B B RE ) Y L
KU, ARG (1 e BEAR AR 58 4RI T Al AT TR B
FEE A, Ml U BSCRE AR, Hit, A0
FBRBE H2 . AMESIHL AR ST 59 i

TR Z (B U BISCR . A T RAMESIPLA L T,
TRAMESIHL R T BRS04 55 9% Foad TR gk 2 ]
U RIOCR TR,

BT AW BT AAE N —FP AL 20 A SR i T
WAEIMT R, FERARRE . SRS 5
AN, SFBRMN AL R (I TAESHRCTRE )
(Azeem et al., 2021), F5E, &G RN -
P ASUCTC A JERAT, 25 53 TURSE S [ 2 A IR 2 5
P N F—LLTE RS (IR 1T ) ok
FoROHEE (A, 2023) o XEREEE
Frat FlEk i 01 Tl BE 2 LRE 1 AR B 780 R,
B PARAL , ATTE D XTHEUA 551 7 09T
BT mESA T AR AT REME (Maetal, 2023 ) o HIK,
B TR R TARRI T SRS T A B i e fn e

R — BRI, HETRE AT T AR A B
TAESER (FHKE, 2022) o HitL, %50
BRI T, AT RESAE T AR IR 45 AL O SRS 1 £
AT, 25820 TAEmMEIT 8. Bk, K458
WH3: B RS R TRBI T AR IERE R

R4 AR IS, MRS ET AN RS (W
FEAFAE) AT A B RES R E R, TR
Wi 2 J& B9 25 B 1478 (Lau et al., 2014; Sun & Qiu,
2022) o M FRAGAEAFRAKERE, 5 Tn]
REINN F SR 1 R B e 40N W], 3 B R [ T
A& (JAR, 2022) , DA AR 25 e 1 9% ot aod
M I A T B R B, B T T A S AN T T
H SRR ES TN (Ma et al., 2023 ) . BEE M F %
FAEREWAR T, TAEZOR A AT B g ] e
RN TR R (SAe4ESE, 2021; F
ZI0H, 2018) , M/ T 5% B it sk, >4 0t
TR R AN TAEESRAIDCECT, Al s Tk A
CBE A HAH, SRR B R R AR S 1
Jin B T.r9#% A ( Van Vianen, 2018 ) , M ImEAK G T
TREAT R E AR, SR, YA LR FTR TS
BEKOFRT, 5 TR H O RE 12385 27K
1 B PR KON AL B R 3EIN ( ARIRAE,
2020) o flfiTeTRE B 4 B IR PEA A H B EE
DI T AT TAEZR DI R s e 1) 9% ot et 76
TG T AR KT PR O3 e S 1 O BN SP- Al 2312
i T2 5B 20T (A, 2023) .
KL, ASBFR AR Ha: 80 GE A8 i ¢ il )
JERIZERZ I B T AR A TN o

FF B 2 AR 4, ARBFITIA IR L RAFAT
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e 3 e TR B R e i 25 A5, TSR S L I
TR R AFAE S BT R R A AR
DA FEAEN , ShFESIHL IR b E A5 i 25
Ao BT I Z AL AT R, BT 3%
Aot e B o e R ) ) 2 B8 AR A e BIATLK -
R TR . NI, AAT5EB HS: SME
SL2 AT IR GUE AT 51 T w4 T o Z ) Y R]
HANL ., AMESIHLACTEAR, RO E AR i i B%
JoI AR (i 2547 o PO RIS, [ 22 B o

3 HR1 B=XHK

3.1 HEAMFET

58 1 BT St i, RS ER 3 K
R, A 3 o 53 T 9% ot e Jak
X HARB AT AR RE . ] G*Power T SL I
Fr R REAS T (Faul et al,, 2009) , &% %0 f=
25, BEMKFE o =.05, FEF 1 - =80 AR
e, FOTE 159 S 550, AR
WABCES (www.eredamo.com ) , 28 F4REEANFFT
LR T2 5AR A, JEMBRI B AN EAE
OB Ty R (R 3 ) ORI . B A F 170 1y
FROEE, Hrb, BE704 (412%) , 94.1% 1Y
PR Z AR X UL L HE, P TAEERR Y 8.04
4E (SD =5.654F) o AWl BCE] sk
HEHAEE" (N=57) . U ERGE” (N
=57) MmN EHUFEET (N=56) =4, 5
TG, SO B = ShrfEmIRs vk
P, BORBRIAE TR YR IT AL I 2 5, B
HOARA YRTHUE st AL, RS g0t
B, MRS H O T2 BSLR 7 58 A KPR
B BT FREOR B T A S A T oA I
3.2 SRl

SRS (2020 ) BEFEHERR R i i
Be, AR SR A R MR T Fan 45 (2021) 1Y
B ERAGITER, AHETT SR R O Seb B
FERERR, AW AT G 9 3 52— 30, {2
TR E YU O R T AR . BAR
skt “WEARHZHR—& T, &
0N A e S o I EZS LT S22 I PN 5= vy S5 I

FEG PR Ak, A E 4R A
TR TGS REB, REFAFKH: “XAAE
AV EFEL, AL REA T, BAEHRER
fE, 7 AR, ARV TR A B RO,

B R T MR, Stka: “BARERGE Lpw, 7
— R, BREKEIV T HT LEH, AT,
AL FEAAIAIUE, KA AR PRI 2
B, " MRy FT ATFHEGENER, RELEZ
FHIERAL Rk, AATREWMEE, A—
RENFRARERRAZEN, L) FRAELHK,
IR IR, AR B AT DR, Mk R X H “K
REZFAMRGRE, " SR FRERN, KEEE

FERT: “|AEDTHRA. T BRI, K2
A RETEAE, T
RO BT, TR, k2R IBR

SR FERGBE, —BARTETFTT, A —RELER
g fITEEAR . VAEEEE, A A XA
BT,V EARTN, mEAE—T R, 2HE
S0t A RENL, 25K T d, RY
R —ATHR W ET, it “RBHFE
FhA. T MREZ, LARRIABFR L, BER
FERBERE, AR MER R, AANHLE., &K
JUF R b ptit B AT 20, Ak Vo 3] 2t 4k,
RIL BB, PRI, AT
FERRRT 89 TAEMATF, 7 R AR B F A,
R AR, mRENGT R, BRRA, TR
BPRO AR, FERTFEEELY,

RSN ERAGAEAL: “A—k, ITEE—A
FEFHHESOAD, REEH T FELILT E
R#, RRAT—mshr TE, AT,
R 227 i kA E RB—F8AE, FMEART, bk
B A By, —REESIRE B ENIZ, b
L RRAEBRATRIR, REZNRSEZ 5 FEIA
B0, AR EMBEEPI ARG FE, RGRHEA
ATk, AR . “le B Areg FHE AR
W, " BRAESBPAER KRB, AR
I RBL: HRARARAT, " AR AR R,
WA R R F Z 4, Rt “hachFE5h, 7 Xik
FB AR, R AT H, LR EEERM,’
3.3 P TH

PR RGLG T H . %6 Fan 45 (2021 ) AYER4ESE
B, 108, i IR EE ERSART IR R
KERMES 2 /IR o TEARF Y, iR
Cronbach's a & .96, [A]if, iHi FISZIGIGIE T A4
TEEEXIIFTEXS AR KT AR AR AT RO

PER R % H Johnson il Johnson (1996) .
Yeppee, 4, W WA RER R BT AR o
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TEARWIFEH, 1% Cronbach's @ iy .78,

B TAREI TR : Y0 Fehr 25 (2017 ) fYSALE ST
R, S % TAE T RZ MR L4
o B, AR TAE” o AR, ixEE
f{) Cronbach's a 5 .92,

PR R 7 50145, M “1=JFFARE”
) “7=HEF IR 0 F R R AR IR B R
3.4 PRI

BAPRIR T 225 I as R . = APl
N EIEATAAAE R E 2R (FQ2, 167) = 830.99,
p<.001) , S EHRAEEH (M, =3.09, SD =
76 ) AHLL, AREH ERAF R WAL (M =179,
SD=33,p<.001) , /B0 L RAFEH B ET = (M
5 =5.85,8D=41,p<.001) , FHEH ERETH
SRR BARMNIE 2 FR

3 M b RS AT:

L I3

! R FeR{airs s FERE s s R
E2 B EREERMMRER
3.5 WL
B, AR G EAE E
HLERAFAT . 9 B T R 5 T i 4 7 R 5 A
PET TRGAME T AT SRR (1),

B EHAFAE SR B RE (r=-16, p<.05) .
TWEAT R (r=-45, p<.01) BEMMNE, T
TR St A (r=21, p<.01) IFHX,

YR, SR R 2R 7 22 43 e st O 1 95 AT
50 R O RAATAERS, SER A, =K
SR 1 A AR B ST Ao e B LAt ) R
N (F(1, 167) = 18.29, p < .001) FILLHERL (F(1, 167)
=4.96,p < .05), HE—XF AR, HUBHL
{5 LA 9% o A 43 o IR TARUE N 5 AT
4 (M, =393, SD=128; My =496,SD=1.18; p
<.001) , FlE @A RAFAEL] (M = 4.48,SD =
94,p <.05) 5 BN EHAFEES TR SRR
52 UMK, HIREIE, Hk, ARF5RA
Hayes £ Preacher (2010 ) $2iIAOBRES A0, 28
1T Medcurve W45 RN HEA FRGEHIKFE
IF, BRI A SONE .04, 95% Y EE XA K [-.10,
011, HARONA 3 B EGF AL TRK
SRR, BERERASON AR -22 #1155, 95%
() EE IXIA] [-.52, -.01] 101, 38] M5 0, Tk
AT U S R o

WFFE 1 SRS S5 250 R 5 A5 0
TRl R [ 2 RIETTHE, 0K
B 1 RN A AT 5L T8 st el i AN BBk
N o3 iE 2R 5 TR B AT R S T 3R SR Ak
TR LA R AS I AME SHHLI R VE T, A SCEERFSE
2 PR HZRT S 2R ) 7] 45 I8 A X AR 7R s
ATHRIE

4 TR 2 ZRERSFKREDEHE

4.1 RS 5T

WFFE 2 RA MR 720, Xk [ X
Z B L T T T 2] SR 2o IR R I s . T
WEEEEZ AT, PR AR 0S5 E RHAE N &

R 1 R EEITIEXSHT

At M SD 1 2 3 4 5
14451 1.59 49
2HEBE 5.08 52 17
3. TAEAERR 8.04 5.65 -.04 =22
4S8 PAFAE 1.99 82 -01 01" -.01
5.5 it ek 445 121 08 13 01 -16"
6.5 T w5471 2.49 1.26 08 -.05 .02 45" 217

e N= 170 B0 ST, R4 =1, e =2, mdl=3; p<.05, “p< .01, F,
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B #

i"

BHE, I A S B, JfeRiE T
FEBAE IR PR 2 M LB 2 5 B 4R s ]
o AR R v 22 S ST 45 SR BRI, AR YR
PAWE o = A [R] G AT (BRI IR ]2 = A TAE
H ), HMAFRERELDE (5 T5HEE X)),
BRI R, =4 TAE H A2 47 (R 8] b mT LATE
—E RS b e I ]y 25 M 2 T B0 A8 B 2 [ 1)
A ZR (Cheng et al., 2020 ) . 7E5—Br B HF
H, BOAZE T ARSI HEE L B R RS
TESHLRI, [Tl 372 43 o TR0 By Bodaf
W T O T B sk R, IR 332 4. RS
=W BOREME, S5 R T E I LR R
Wi 3 Tad 2 —AH R AT i 0oy a3t
AT 303 (AR, ARIECR N 81.45%, ek
FEARALEE 203 24tk (67.0%) , FII4ERE A 28.86
Z(SD=1716% ), HEKVHEFELUT(10.6%) .
PAEGIR S (284% ) « AT (53.1% ) sibisE
A2 (7.9% ) o P TARAERR  6.50 4 (SD = 7.65
),
4.2 T H

SR b RAFAT 9 B T JEORT B T S AT
J PRSI 1 MR R, R T
Cronbach' s a 733~ .86. .80 Fl1 .89, =il & N
PERI. AR . ZBEBRE . TR,

HNFE SN ML, 1 Yoon 45 (2015) A BA.4E i

&, a4, W REW TEMSS5TS, BEN
AT DRSS al e 47 o fEAM R, mEERDY
Cronbach's a =.83,
4.3 ffF5Ea R
4.3 [k 2 S Rk R oA

Harman FL A Z IR Bon, KT 7 2%
B 23.71%, AR R (7021%) —F, #iH
AFEAE TS R R 22 . PR 4 SRR I I
R PRI A S et DRI AR f 0] [X 43R0 R
(W#%2) .
4.32 M

3 3 R TSR AR 2 R IR G AT A
o B LGUETE SRR (r=.04, p>.05)
PR SWEiTh (r=-15, p<.01) B3
TG, BRI S W& T8 (r=.16, p<.01)
IEA,
4.3.3 Ry

ARAFE IR FHZ R ARG 0 ik . ansk
4 WoR, M, AL, SN A AT R B o A A ek
KEAARE (B =03, p>.05), M, B EH
PG 7 W5 5% Bk FRIEARC (B =14, p <
001) o HK , ARIFRBRIEA L RAGHE (X) X5
B R (M) [FIEFER M = b, + b X + b,X,
BEREFERA S =b, + 2b,X. ZidhaEfLALFERY X HL
{8 [-3.50, 2.40]. X fe/i}, S =-87; X e K,

&2 WIFEREFT (NV=303)

fEERY X’ df xdf RMSEA CFI TLI SRMR
PUR T :FT, EM, POQ, ED 496.820 223 2232 .06 92 91 .06
=R FT+ EM, POQ, ED 1027.535 227 4.540 11 .76 73 .10
ZIHFHEEL FT+ EM+POQ, ED 1408.675 229 6.153 13 64 .60 12
A PR FTHEM+POQ+ED 2220.302 230 9.197 17 39 33 17
s FT =B FGUEAE . EM = SMESIHL. POQ = BEBTUIRIER . ED = B TAREATH. 15 “+" FEBRaIf
3 HRMEGITIEE ST (N =303)
A M SD 1 2 3 4 5 6 7
1.5 1.67 47
2 4 28.86 7.16 03
3HERE 3.55 87 -.06 =307
4 TAEAFERR 6.50 7.65 .06 92" -39"
5L RAET: 4.60 1.00 -10 13 -11 12"
6 IMEBIHIL 5.10 1.18 -.06 .10 .08 16" 16™
7 55T A 425 1.08 -.03 12" -.04 07 04 08
8.5 T AR AT 2.19 98 A1 -.04 10 -.06 15" 01 16”
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Su=.78. N (b, /2b,) =-39, (i T X AYBUETE
BN, 3 22 T BN BT 5 e o Sl Jek i 56
AW, ARV R AFAT A o R 6] A7 U
RIXZ, HI ALIIFSE,

i g %

X
'Li[\/

0 T T T 1

0.0 2.0 4.0
BRI ERAE(T

H3 BALREESARSRBN URLRE

A M, T, JERS RAFAT 2 x AMESIHLG 58
AR RIH R (B =-08, p<.05) , moh
FESHILATRAN TG T RS e R 2 56 R A8 55,
H2 M ENESE (ULE 4) o 1 Mg B, 96 5t 76 %
R TAWMBEAT AZ A BE IR (8 =.17, p
<.01) , H3 fPIIESE, BeAk, BAHLERAFAT T LIS
1B TR 5 T AR T (B =13, p<
05) o A5 K H Hayes Fl Preacher (2010 ) #H
RO FRAY RN, 384T Medeurve OSSR MR 248
HERAFAEHAKTE, BER R AONAE 01, 95% 11
EASXIEY [-.01,.04], AR ; B L
FAFAEAEFARACEFI = AT, BT R A0 8
-02 Fll .05, 95% MY &5 X [H] [-.05, -.01] 1 [.01, .12]

ANMIE 0, PR R, Rkl L, HA 13805 RE,
% DITERFST 2256 (She & Li, 2023) , fdiH
Monte Carlo J715 ( Preacher et al., 2010 ) , 3431
LRIHT PR 95% W BRI IH], S5 RRH, BN
R AF AT AT G T AR S B T AR AT Sk 22 (] [
P2 5 RANAEIME ShHLE RIS A 3, AR
EAMESIILE . BRITE, XTTFAMEShHLEAR M) 51
T, [AHERhZR0N B3 (-1 SD, [0 = .02, 95%
CI[.01,.04]); XFFAMESALAS & b1 T, ()4 il
LN A E (+1 SD, [BFER00 = .01, 95% CI [-.01,
03]), SZEFT HS, RPMAMESLEMRRT, B
(AT 1 % B TRy iR S B S M B3 T AW BS AT M,
(HAEAMESIHLE R AT AN 2

— &AMEBIHL

337 - = ES B

3.0+
2.5
2.0+
1.5+
1.0
0.5

0.0 T T T 1
-4.0 0.0 2.0
BN LR BT

4 SMEFHHLESRTER

&

e

5 iFig

ABFGE I T A AR AR 7 o i ot
AR RN, H HAn ) i 0 5% T 2547
LI R AMESHLITE T VER], 5T A RIEN IS,

F4 BREESRER

fAgrsuEl BT ARBAT R

M, M, M; M, M; M, M, Mg
il -.04 -.03 -.05 -.06 247 25" 19 18
AFiR 04 .04 04 05 -01 -01 01 01
HERE -.03 -.02 -01 -.03 11 11 11 .10
TAEAER -.03 -.02 -.03 -.03 01 01 -01 -01
T - AFAT 03 11 11 -.04 -01
T - G AE T 147 137 a7 a7
¢ I e 17" 13 a1
SMEZIHL 16" .10
JEREN I AMESN L -.02 04
I FAFAE<SMESIBL -.08" -09™
R 019 020 058 082 022 055 135 159
F 1.431 1.194 2991 2.857" 1.627 3.404” 6.485™" 5.418"
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B OB #F

T X FC SRR B 170 3 FEASFT 303 X L 4R UT L
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The Too-Much-of-a-Good-Thing and Distal Effect of
Feeling Trusted from Supervisor on Employee Perceived
Overqualification

Zhou Bingyan, Wang Wei, Li Yongxin
(Institute of Psychology & Behavior, Henan University, Kaifeng, 475004 )

Abstract  Trust in organizations has become a focus of researchers and practitioners, given its profound impact on employee behaviors and
organizational outcomes. Feeling trusted from supervisor is generally perceived as a positive force that enhances employee motivation, job satisfaction,
and performance. However, recent studies have suggested that the relationship between feeling trusted from supervisor and employee behaviors may
not be linear. Instead, excessive trust can lead to unintended negative consequences. According to self-evaluation theory, individuals will adjust their
self-evaluation of abilities and values based on external feedback. When employees perceive high levels of trust from their supervisor, they may
develop an inflated sense of self-worth, leading to overqualification perceptions and subsequent negative behaviors. Conversely, low levels of perceived
trust might also result in feelings of underutilization and overqualification, prompting employees to engage in deviant behaviors as a form of coping or
resistance. To address this complex relationship, this study aims to investigate the U-shaped relationship between feeling trusted from supervisors and
perceived overqualification, and its distal impact on employee deviant behavior and moderating effect of extrinsic motivation.

To test the hypothesized relationships and ensure both internal and external validity, we conducted an experimental study (study 1) and a survey
study (study 2). In study 1, we utilized a single-factor, three-level between-subjects design, randomly assigning 170 participants to one of three
conditions. Participants first provided demographic information. Then, all participants were randomly assigned to one of the three groups: "low feeling
trusted from supervisor " (N = 57), "medium feeling trusted from supervisor " (N = 57), and "high feeling trusted from supervisor " (N = 56). After
reading, they completed the measurement of manipulation test, perceived overqualification, and deviant behavior based on their recalled true feelings.
In study 2, a multi-time-point survey was conducted involving 303 leader-employee dyads from various organizations. The study design included
three distinct phases to mitigate common method bias. At Time 1, employees were asked to complete a survey measuring their perceived trusted from
their supervisor and their extrinsic motivation. At Time 2, employees reported on their perceived overqualification, reflecting their self-assessment
of whether their skills and qualifications exceeded job requirements. Finally, at Time 3, employee’s supervisor provided an independent rating of
employees deviant behavior.

The statistical analyses provided robust evidence supporting the hypothesized relationships. First, the results confirmed a significant U-shaped
relationship between feeling trusted from supervisor and perceived overqualification. Specifically, employees who perceived moderate levels of
trust from their supervisor reported lower levels of perceived overqualification, suggesting that a balanced level of trust helps align employees'
self-assessment with their actual job requirements. In contrast, both low and high levels of perceived trust were associated with higher perceived
overqualification. Employees with higher perceived overqualification were more likely to engage in deviant behaviors, such as wasting time, gossiping,
or sabotaging work, as a way to cope with their feelings of overqualification and underutilization. There is a significant U-shaped relationship between
feeling trusted from supervisors and perceived overqualification, which indirectly affects employee deviant behavior. Furthermore, extrinsic motivation
was found to moderate the U-shaped relationship between feeling trusted from supervisor and perceived overqualification. For employees with lower
extrinsic motivation, the relationship was more pronounced, indicating that these individuals are more susceptible to the effects of perceived trust on
their self-evaluation and subsequent behaviors. In contrast, employees with higher extrinsic motivation, who are more focused on external rewards and
less influenced by internal psychological states, exhibited a weaker U-shaped relationship.

The findings of this study offer valuable insights into the complex interplay between feeling trusted from supervisor, perceived overqualification,
and employee deviant behaviors. They highlight the importance of managing trust effectively within organizations, as both under- and over-trust
can lead to negative outcomes. The findings suggest that feeling trusted from supervisor can have a "too much of a good thing" effect, influencing
employee deviant behavior through perceived overqualification. The study extends the self-evaluation theory by demonstrating how external feedback,
such as perceived trust, can lead to complex self-assessments and subsequent behaviors.

Key words feeling trusted from supervisor, extrinsic motivation, perceived overqualification, employee deviant behavior



