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FET FRAET F BT REM

(" BEER AT IR, M, 510632) (P AERGUINERAZ R S EERE, T, 510006 )

i B OREEAVIR LI TARRR S TAERRAEX T AR A mE R, (AR AR S O A, 200 T4k
B S, JCI T MR R AT 4 5 TR AR R A e g 25 5. SCE T A ELe M A R He s A, SR
AL R, 78 3 WA B 1A ) X5 TR iR es, &aRis T 346 I, AFsess k], (1)
BTSRRI — TAERRAE AP AE S0 1 A7 AE 4 FIAS R0 2888, SR 56.7% ) i8R 23.1% ) E 8 14.29% )F P2 #1( 5.9% )
(2) FEhBO T TR EE e, PABUR s BIR 2z , s BURAR;  (3) 5P R0 TAH L, E3h8 5 T TARRE
VR R R R T B R R DT R TR TR R R P R AR Bl s R B T T B AR T Ak
TV BRI Z T 0 SRR . T S SRy B T AR R A AT B AR TR A, RIS AR A

G

SRS

KR WERIEONT DR TARREE ORISR BEAO TR

1 5|§

BT A B P 2 2O R (il an
BT IR AT ) BIK% 03848 (Peccei & van de Voorde,
2019) , HAE AL E S B TAEPR AR A TR % 5
Wi (Cheng et al., 2022) . IT4H, BHE B FHAR
FEHLUR B E, 0T TAESIE TSR
W AR A A A, BT I DI e DA FE B B

“EEI A AT 55 Ul (Bloom et al., 2024; Cheng et
al., 2022) o TAFE BB AYIE A AU T
F NS MRS ZE (Li et al., 2024; Oldham &
Fried, 2016 ) , TE3Z3 5 TxH A (il S . 24
X321 ) SCRFECT TR BE S5 52 ( Jiang et al., 2020;
Ninaus et al., 2021 ) . Kk, 7E3FAERIX —Hr R T
YERGEE T, 1RSI B3 T T AR I 8 B 1) Ay i
AR, WO BRAR RS IR T TAR RS A2 Ak
Y ZEUIA R

P15 HS (boundary theory ) A PRAFECTFHHCN
SR BT D1 T AR S R e L e (4 1 &
B ZesRIE, 4 5 A m AR SR T AR
Bh SRRSO, AR BT (R FUE A OC

* ARG RIE R AR I E (72571114) 1950,
OERMER . M, E-mail: taim@jnu.edu.cn
DOI:10.16719/j.¢nki.1671-6981.20260209

BT al M ) AN TAERRIE ( BY TAEAR G SR ak 22
K S AL [ESZ e HAR D SRS 5 T 9B (flan
TAEWSEE ; Daniel & Sonnentag, 2016 ) ., B4 5T
FEDIAR A O LA R R B TR el T
VERREX I AR R 0 . Filan, & 1A -
FREST B AT 0 03 TAEL T B m TAEFH DGR g+
BLEEHIET, SURIS ST S TAE - R pse,
AT RERRAR L TAEW B (Derks et al., 2016) 5 #4
e AR F R 51 TREMSAIX — SCHE ARV IR AL {t
AN, S ARSI B 22 ) TAE - RuEH 43,
PEMREA L TAER ZE (Jing et al,, 2021 ) . AN,
WA WFFE I G TAMARRE T S TR H T AR
BREERYALERZ A, N, A uEdE R 5 T T AR
R B RS m a5 TAE A EPEZ A P EAE
FHEY 500 (Wu & Zhou, 2022) . XL R FF &
TIN5 T T AR R BT AL A B

SR, AR KR T LA AR 5 A o SR
S, MELUME R B T AR S TAERRE AL & 1
SRR, BRI, DUAEE PO R vk
WA ] ¢ RTEAEA TP Rl o HLZ Pk (445,
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2020) , MELUERREE A T R R A RO LA
MZHNREIRAGHN, X5 FEEH T “—
JI917, BERDSRA R E SR TOR i PE (Wang
& Hanges, 2011 ) . HORBZSF IR HILIAMAS
UL, R VAR 43 HT (latent profile
analysis, LPA; Marsh et al., 2009 ) iR 53 T /F £
NI HRRISIA, NiE /R 5 T AR -
TAEEMERIZH G50 ( Howard & Hoffman, 2018 ) .
TR BE R W 3 TR FE S5 M2 5, a8
Tkt g A R 4 2045 B R RN G T 22 )

(Morin et al,, 2011) . Hitt, FETHAAE, (&
RAE T FBORIE5E T 520e D1 T AR SR A% O
I, RAAME 0 I IR R A A R0 T
VE LM, 2 2158 PR BR PR AL SRS vE A0 48
o BRI, AR ZE A TR - RE
i % ( work-family segmentation preference ) 5 /& 7%
P ( conscientiousness ) , Hij & AER 51 T 78 11 F AR
TR P AR O A BRI N TERR R i, J5 AR
O3 T 6 A it AT S5 A BT A 1 1 FR R g
], TAERRAE )2 AL 45 4003 A T AR ] 538
{5 T ] (leader after-hours electronic communication
expectations, i FR40 S AECE ) J&JN5 TAE A F 1%

(work autonomy ) , Hij#4 S I 51 TAEI FASH T Ik
BN LN TAE - B AR R, F& 2
DT AE I ARG B BT A X TARIESS 51 %
M EFERL

PSRRI E, TAF - 5 B s 5 R 5%

PR 51 T A AT/ 3 W0 i 2 ) SRR BEA
EATIEFIEE T 5 T AR FEIE 5T 0 TR
B TAE - RKpE sy B mirHe AR 7 TAE S ER R
B f4 5 ) ( Kreiner, 2006 ) , 4% BT 51 TAE 1
X ARDR SR TS ER, X T YERE S bR
WTERT K. TEAEG AT, YFiasE (s
) HINA AR T RIRBERE, SR, 1R
HORIR BN LR IR A IS, ZOREZS %A
K TAEG T, XY, SRR
s TAE - S5 B A7 B T 53 T A6 i S0 )
TCARRINATEEE NI/ D I S5 R4 (Derks et al., 2016;
Xin et al., 2018 ) , MIMIEFFZN TAEREE ., St
[, SO TAEN S (IR G /B dph e )
FERRTE O T AR A E R RIETE 55 1T AMR e, Xt
BT ARG RS It T R 2K (Song et al.,
2025) o RTTERME TANMARRY A SRBEEVERT A bR

IR 3-PE (Wilmot & Ones, 2019) . A FH AR IK 31y
N T TAES 5, AR ST EHIL
Wl Tk, S8k, S E MRS TR,
— 51 IEFEMMESER AR T T 0 TR F AL,
DOk R R M TR R R ) B TR B RE S HR it
THUAHZS[E], PTREPETH L TAEWE R S —J5 i,
ARG EE (HII AT 55 Ui . P3RS ()R
B ) IRARBERH AR (B 68 5248 A shik]
%), SHIgRT R TIRA R, HE
5l &M% (Tang et al., 2022 ) , ML T
VEWE . SRS, ROTERX LG R B T4
T 8 B2 1) S e 7R A I R B T s AR I B P N A
Febk, G RRNHIRIE X — R A T AR
1k,

FE TAEFRIE 7 T, 0 AECE B A TAE A
FMEA IR T S AR I N SR SR
TAESCRE, ZH LM BT AR, I
H, 40 AECE JBH 12 I B T A i1 FUBORN 1 5t
TR TG AU (22885F, 2022) o ST
AECE B35 52 TR0 21450 A8 TAER 1] 7138 13 4%
TN GAFIRES, IR AT TR [0 5 T A48 41
FRE (28R4 2022; Fender, 2010 ) , Au3EkHM AT HE
LR RN R s i) 1 1 PO RRAIE s BT R B T AR
JE TAERF AR AT EREORAS, LA T AR AR 13
BUPES bk JE 3 om i B T TAEAH A5 B
W RPZ 1A, G TARAT S5 R AR 5P ( Fenner
& Renn, 2010; Piszczek, 2017 ) . KIEWFFEEY, &
KA S AECE JBAN 2545 51 TR FRE2Y B
TELRIE AT, i HXE LA T v B TE 5 sl Ik
TRDFIAE , A IR T RE I R A A A% T
YRS B R AR ZU A a2 ( Gadeyne et al., 2018;
Piszczek, 2017 ) . R[] F405: AECE BIR APEER,
TAE A FMAE—Fh TAE SR, HPm e ger it
WEI BENE LM, T/EAEHERERTAT
Ve, TAEZEHELL R TAEAEN AT kAT [ 324k
BESHIW LB (Breaugh, 1985) . REES T
1B A B0 RE B E 4T TAEW ¥ (Oldham &
Fried, 2016 ) , {HAEI AR E ISR, T/EA
FMERT AR R R AL S A S B A L S B
W2, HAN rTRRARAS SN A 2, X HARR
MR —Ir, HARMEE I T K H Bk
[i] ( Parker & Grote, 2022 ) , AJREN I THEETHLZ A
RAEHINLL, RS R AT TR B e S
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s B, EREEEERERERAR (Ex
RAF,2021 ) DL o BB BR (HE, B,
2024; Jing et al., 2021 ) WYHEFEER T, 5 TEF%
1 TAE H EPErTRERE S0, OO AR 2 R
ROV T RENRES . TR, EEEREAL R IIUR, X
SR A G AR HE— 20 ™ T e SR 1) T AR
BF, SR T TAE A B0 TAEM RN R A
We (B . 25 TR, WSO AR Y PUAS G R R
FERCF I A FOBORIE B T X0 D3 T AR R B Y 5
e 35 S L v BE A AR A A . ISR TR
M7 RPER TN R 2 DA PRI, TR
ALY B S o 21 A B O AR B = A 1Y
R

A2, ARG TAMRRE BT - TAERRAEZ A AR
SO i P RO BEBL TR 22 S Ak s e 53 T2 T
YRR ASCA A RIS S A RYoE Big &
A R, BTEME— A IR RERESL, S5t
B A TR BRSO A 5 IR
e 520 51 T B Ak ( Daniel & Sonnentag, 2016;
Ryan & Deci, 2017 ) . A HIEE Wi 171l 7
BORITESE T, AMARRRT (BP0 AL IR & 1Y fm d ok
APE) FUTARRAE ( BITAEADC SRR ER ) 25y
i) 53 T ARG R B2 SCHEAT A ( Daniel & Sonnentag,
2016) o FEULEERNE I, AFRICEHEIEHE— DB T
XL RS LRl e T AR A N TE O3 R A
HARME, e BESEAT R TSRS, Rt
A PETFEEE R, R e LT AR
(Ryan & Deci, 2017) o ZESIN R, MMEREE
J VA% BN A BT E R R s, AFE B
FRE. RATEMBENTE (Deci & Ryan, 2000,
2008 ) o BN TAMRS B R B S dn i 2 Hoe
PR RIS e A B RO R, R )z
FHT AR AR B B X OGS BE R UL (K
BT, 2019; &k, #2016 ) o FEECFEHARYRS)
M FRHING S, TAE SR TARSURA I %55
YR, X 5 T X = A BT A B
TR R, MR T BRI A B
B VAR BT - TARFHEM A G T
VRIS SR G P A B A, B TR AR
IRAEIX = FpRA O BT ZL T LRSS AP B 5
Fitt (Ryan & Deci, 2017 ) o XA Bk TR
BRI RALE], AT AR S IR R R AR [F]
T3 (Edwards, 2008 ) . EAKIE, A FFH L

TAT REFEAY A H/#% (Deci & Ryan, 2000, 2008 )
N RO B E IR, B TR G T AR S A 05 4
WRERT A BBE R T, RO A T et B
EYIHERITE SR A . 24 61 T4 (9l an s TAE -
FRESy Bt ) 5 TAERHE (Blanfiksis AECE J&
) FHE PR, BT RERS A SR B A
AR AR A AU TAERYE, iR DH A
TR ERR, WA ERE; RZ, HE
TrEH Lz (ThWN , AP, 2011) o BB
ST AR AR . AR0ERA T RS (Deci &
Ryan, 2000, 2008 ) , 1 F B G214 fn A B4
fiff 53 T MELAGERF LIRS T 5. R0, 245
TR S TAE A BRI R E R, R
TeHAT R AR B bR, S5 TAEA 2
T 1 R LHE TAE XS W R M), ReieHs i)
BT AE T TP A0 FASOR PR rp o A 255 b B e 1
oo MRS . deRElu, MR T R X Hk
S AT, W RE TR ( Zhang et al., 2024 ) ;
RZ., BENTEE R Z M, RARTEW T TR
Bz RN . HHE5HJEE (Deci & Ryan, 2000,
2008 ) o I FHEHI T BE T EUA TAERREIEHE NGk
EHOEA, RN E SN E R, R
FIA RS 5 TR IR A2 & BY T7E 0 SR Y
T 5 B A BRI SRR AR, O R
A GRES , oars€, 2016) 5 2, K&
T B2, R, B AR BRI T AR AR
2 AR Sl A R (R A TR 2L, Y
M HL T AR B

Zi b, ARSCH S it A BB BT 5| & 1Y
BT TARW R 22 S i, 2 LAF =AME5T B
Mo B—, RAUAE NP0 R T (Howard &
Hoffman, 2018 ) , izJH LPA ( Marsh et al., 2009 ) iH
SO TAMARRERT (B TAE - R B A RUS 521 )
DU TAERE (BN4IS AECE BRI TAE A 1% )
A AN RV TE R T 25268, 55—, 2Dy
TR 9 25 28 51 T AR - AR AP ]
AR S TR EEZ MM LR, 56—, &
ARFEAR B3 TAMARRE T - TAERHE A7 7 ) T 245
A 285 TR ] 30 A R 0 BT N R ML DR R
W TAEW R, % 1E 3] LPA AUHRZR M ( Bergman &
Lundh, 2015 ) DK [ENSMEE BH B R AL 2R
I IHESE AR ] R T o] RS,
JRI R TP B A AR N R 7 TR (s
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2020; Jebb et al., 2017 ) , A SCA KR AE S T 25 2
IR | TR DL AR Ve R BB

2 ARFE

21 HARSREF

AR HRE — KA EA IR, #iE
R3] Tz AT IR B W Pl . 1Al 5538
TG BFARM S . W5 ML 18 gk ST AR R
GO, BUA I HBARK, AENFRE T, 4
AT T imEME T & FIE R SRS, £03%
PR Z [ A R TARMRB A A TR, A TR H S
TAEEZ RS E R AW BAE ik h A28
5T BRI, BT 418 4 51 TS 5 A5 .
AR TR IR AR, FRATTEIEE T % T TR
B, 15 55 RN B9 N B0 R A )4
H T FEARILE 2% (Podsakoff et al., 2003 ) {5
ma, FRATAEPIAS A AT T =B IEE (BRI
BRI TR —N ) o ZESS— NIFA] A, 5 T3P0 TAE -
FUESYBwGS . etk . 4% AECE B, TAEA
FHLAKS RN OG22, £2180 418 /15
&, £ 356 Mg, [ 5RIK 85.17%. TF
SN, RO TP A O IR E L, 356
S 5ENA 349 NIHE, 5N 98.03%. 15
SANIHE AT, BB TP TR R, 2 349
H T 346 NS5, I RN 99.14%, —IK
P2 B AR R 346 1y, Bia Rk E SN
82.78%. TEFEA, BN 53.76%; 26~40 % [IHF
i 70.64%; ABFE L 22D B 80.35%

VAR R R & PSR E., S 58
FEOTFIZERE S I A S RO R TR T 2 A R
B HIES S50, BRIEFES SR, IRl
DB 3 @ UBWNIIIE 38
22 METH

ARAFFERER PR L) Z A e, ki
TP H5 MK AR Brislin (1980 ) $2HRET .

Rk, RSPEm T Saucier (1994) Fi il iy —
AMLE 8 M EI R R TI A EIEER K
MEFARBESE” o SRS B4y, 1 30R “ERARE" ,
53R dEWRET o Bk, RER TR
KR . FEASBIFGR T, 1%t 3R v 2 L 3R 4K
a H .88,

TAE - FEESY B R GT: TAE - FEES B I i3l
1 Kreiner (2006 ) A& ) —AN 7 4 A0 R i 4%

AT, RS E R TR E R T AR 8 3 i
FREANG" o SRULS fitor, 1 Fon “ERARE
53 “AERFET o Wi, R T TAE -
FREST B I H7KT RS . AEARIFSE T, IZmRE
TERELBRREL o Ty 88,

TAEAFEM: TA/EA FEMEL Liv 5 (2007)
M4 1 Breaugh (1985) f—AME 7 9 MBI %R
AT, s E o TR TARLE Qe TAE 7 1H
BT RASZH A A" o RIS Sy,
1308 “EFRAFRE , SFER “EEFEE" . 5
i, A B T TR B SRR KR AT
ZERN R « h .93,

&5 ABCE B 415 AECE 815 i — el
%% F Fender (2010 ) £l (14617 8 AN RHIN ) i e i
re . RpIZ BN “HIRSUS I TR AERE T
IZRFRFTIRRAPIRAR” o SRELS Bidtsr, 13oR “JE
WAFE , SFoR AEwRE" o Yok, &
HH B T40S AECE JEH 7K s . ZEARIF ST,
R TIREERE « 94,

FEACU BRTG E L . A B R il —
NMEgn H La Guardia 28 A (2000 ) il 1962 5 9 1>
R R T, RIS E S “EETAED, R
BTG o SRHLS Bidtsr, 130K Ik
WARR” , S3Fm “EWAET o Yok, &
A 53 T AR O BT 00 JE A g  FE AR 9
ZE RN TEEFRE « .76,

TAEERE . T AR E @ Kreiner (2006)
M4 1 Brayfield F1 Rothe ( 1951) Zibili— M 3
AN AT IN E, R ISR E S ROk,
AR TAEAE R R o RIS fitsr, 1 #R
“GEWAFFE” , 5o “EEFAET o Y,
T 5 T AR RO . AR, %
R EOHRE « h 94,

2.3 Giitsr#r

5, AWFSE R SPSS 26.0 X i A B 5% 2% &
HEAT TR TEGE T A B AL [R] 5 25 A6 5

Hk, TR AN a5 TR TAE - %
BESY B R TEE. 1S AECE AL ) T4
H FE ARG, A58 R ] Mplus 8.3
1T LPA, %71k B R — FR 51 7% 25 () L A5 £t it
S A ST R TRV ARSI ASBFFEEAS T 2 202
AR AL E] 6 4328 A, RIS T Akaike
= S EN] ( Akaike information criterion, AIC; Akaike,
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1987 ) . Bayesian {5 B #E | ( Bayesian information
criterion, BIC; Schwarz, 1978 ) DA 2 A-BIC ( adjusted
BIC for sample size; Sclove, 1987 ) &L F0{5 BI85
Mt X EESREOHIL, RIS R, A
R A #E— i id Lo-Mendell-Rubin Likelihood Ratio
Test (LMR-LRT ) #l Bootstrap Likelihood Ratio Test

(BLRT) #47, & PIEW p (HBH R EKF, W
22 k) AR AR AR A T k-1 35 T AR TR BT O )
A B (Dziak et al,, 2014 ) . tb4h, i (Entropy ) A
BT 1, 2 UERPEBGES (Nylund-Gibson & Choi,
2018) . FFH, BAHIHEMN LIRS 5E ANBONRIK
T 10 A, BEAERE B, BRI T SREAS
) 5% (Nylund et al., 2007 ) , B EZH)E, EME
BAERIRECERT, BT 25575 B T UL
PRI LA LA K Ay g T A T 1 . SERRAUH FTRT
B (Wang & Wang, 2012 )

A, et mRES, ARt —2
PR T 3 LE P57 1) T 485 A 0T T AR 1k 2 B 1) 52 il
Mplus H' /Y Auxiliary ( BCH ) bR EURE % 75 A 52 1)
RS RAETRE T, KA RIS R AR &
AR EZER Wik, AR RHIZ A —
gL RRh Al TS AR R Z R

( Asparouhov & Muthén, 2014 ) ,,
wE, BTAMRAERR DA, A28
(MR - TAERAE TSR S5 ) 22k
g, AR R (AT E R ) MEAE
( TAEWER ) Mg Asat, A5 KkH T Hayes
I Preacher (2014) #E#7HYJ77%, i PROCESS %%
H R 4 WP T 224028 F AR R TR OV R TR
B (HARTEREME, NEEIE KR, ARl
H Bonferroni % 1F 8% i E MK o, ETAM
S HAR = /NBTEZN S 2 R Y 3 IR LA,
Bonferroni 1 1EJ5 B A EE U (E o = .05/3 =017,
PRI, 7 =AU G B DL R T AR B A
HFIRISS RSk MR b X E MK o T
FIWES, HA Y p < .017 B, PEAES T X2 Z M [H]
VSRS AR PR AR s RS2 A R o . eAh, SR
FRZERE IE Bootstrap 725 (5000 KAHEE ) THHEARZERL
IEE{ZIX]E] ( bias-corrected confidence interval, BCCI;
MacKinnon, 2008 ) , 7 [i] 45 500 # 95% 17 X [1]
AL EFEE, WEARZ A RUNAE 05 7K 1 2
( Shrout & Bolger, 2002 ) . [FR}, A T il HAh AR
T IVETERCIR, A AE A 2808 4B ot Rl g e

MR AR AN DGt R (MR ER . 28
BREEMTAEER ) #1778l BiA STiREE
AT RESZ Ml A TAEFHOCHR BT . TARRFEIERA
DHRTELDL e TR filhn, 53 TAMAR L K
TAEW R A BEAEAE 2SS (Clark, 1997; Costa et
al., 2001 ) 5 AFEAITARAFEFRAZ B TMAE
BrBofn B2, AT e i X TAE B 3200
L) OIS £ (Coxen et al., 2021; Gostautaite
et al., 2022; Zhang et al., 2019 ) ; M52 £ H F2 L NIFE
A5 TAERRIE AN AN TAERE B AHC ( Solomon et
al., 2022; Verhofstadt et al., 2007 ) . LG T MHIX
SIRTERIRIB I R, AT B 76 S b M e 7R B T
AMARET - T AEAFAE ) 1A 3 o AR O P 0 5
M) T A A B A IR R AR

3 ARER

3.1 HAEG IR i w2 K g

1R THORYES b B, fdE &7
SEIE ., bR AU OC R Dkt S L W] O vk
{i 2% (Podsakoff et al., 2003 ) 7= A= 5 W, A %%
iz JH Harman F R Z K52 (JE, 756, 2004;
Malhotra et al., 2006 ) X} T ARG . B X 43l i
Fny 41 JER H TR R R0, e R b
—AMHEER, L EREM R 19.87% AR (/N F
50% ) , XERE LD Rm2E A T T2 R
3.2 WA A b

ARHFFENT 2 5 6 i AR T T IR, )
EFeFRILFE 2, AIC., BIC il A-BIC F4 i B 25 1 1
B BN FEAG. 255 ERIE ) BLRT 25844 5
Bt R, RS 4 2S5 m B e (E L+
34725, 5 A 6 A IR, H3 32, S
YIS 6 43S TSR B /NS S R (3
PLFI0HKSEE) o ZEBENIR T B
I LR S 5 E BT 10 NOEBA SR
(Nylund et al., 2007 ) , 4 /325 AR B G351
TR, 54028 6 A2 IR 43 A
HARA SO ARMNERARE, Hit, 256585
BRI PLATRPR . PR B LI i, 4 4325w
PR AT Y o TR A IS B D3 17450 5 SR
FIEEIAE 81 2 .94 Z ), XA T 4 53258
TSR (R R ek

4 Sy SRR ) TAE - FEE S Bty 53
£, 455 AECE ALK TAE [ R AbH-4(E 0
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B 1, Tl AR TE A Xt R H Y 4 Fifri)
AT, SE—FhEmE PR T (n=196; (S
56.7% ) TEASAAS SIS TF K, sl
PR S AR A B T (n=21; 5 5.9%)
et 9 TAE - REE Sy B R 1A o fiems, IR e
PR A TR AR, HAS: AECE B HIAS 50 e e
HTAEAFMWMR A, maah “thRay” | 5
=M R T (n =805 51 23.1%) KR
Ttk TAE - K2 5r B R DL 45T ABCE B

oAk, WTAE A BRI T AR, A
0 T o MR R T (n=49; &
Lt 14.2% ) et B SEERITAE A Ve i
TAE - ZBE S B GF LA R 4515 AECE J8H 1975 5314
AeFHEEARF, drdon “ESHET .

LPA 2%l 1T 4544 18] T3 R LU 4 2R L3k
3. BRI R TR f K9 TARR B,
HYIE A sh B 52 T, e P A 57

o]

H

F1 HERESTFEXSHLER (N=2346)
AR M SD 1 2 3 4 5 6 7 8 9 10 11
LM - B
2. Fif - - -01 -
3. ZHAERE - - -.05 .09 -
4. TAEAERR 735  5.68 02 787 06 -
5. W-F SP 372 75 10 11t a2’ -.09 -
6. Rtk 3.84 55 -.08 .07 .02 .03 .08 -

7. 4% AECE J&U 3.71 .69 .06 237 07

8. TAEA Tk 3.33 .60 157 -.02 .03
9. KARTE L 3.41 48 .02 05 127
10. REJI75 25 3.54 54 12 .16™ .09

1. [ EFEWE 3.20 53 -.04 .03 .07
2.

12. TAEW & 3.43 .60 .09 13" .06

A8 147 19 -

%

004  -05 .16 01
07 -08 26" .05 34 -
11 -05 51T 14T 267 5377 -

-02 187 16" -06 3977 5977 39"

07 =207 21" -06 267 427 407 397

TE: W-F SP = TAF - REESME ML AECE = JE TARR ) i FEE T, “p <.05,7p <01, "p<.001,
% 2 FEBESEERMINEIES

FoiE AIC BIC A-BIC LMR-LRT BLRT Entropy /NI A
2 2695.62 2745.62 2704.38 14 .00 73 13.76%
3 2672.78 2742.02 2684.92 22 .00 84 59%
4 2636.69 2725.16 2652.20 A1 .00 .83 5.95%
5 2571.26 2678.96 2590.14 17 .00 93 2.37%
6 2537.49 2664.42 2559.74 25 .00 94 58%

e KL R TR TR
*3 FARBENALENNTIEREEZ EMNXE
Mean SE BEMERITS
Class 1 3.48 .04 1>3>2; 1<4
Class 2 2.64 24 2<3<1<4
Class 3 3.30 07 3<1<4; 3>2
Class 4 3.80 11 4>1>3>2

: Class 1= P Class 2 = 288 Class 3 = $88)15Y; Class 4 = £, “>” FI “<” FORMALZIAINZE AR 05 /KT LEAEI G .
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BEHK

5 CW-FSP O RSAECERH DI{EEE

25 b
Fi#R (56.7% ) R (5.9% ) WENEY (23.1% )

E1 RIMEEER - TR ES EE

TE: W-F SP HVTAE - ZRBE5r Bl 405 AECE JEURI RIS 45 )
AR T A TN (4528 B A TR A4
3.3 ZAh ot

B LT AMARR BT - T AERFAE (8 P 7 790 i 45 g
AT HEAUGRAL , LA = IEAR O BT 20 2y P A A i
AR RN R A Sy ZE rp R (LR 2) .
TEHAT B AURAGINT, ABFFOERE T 51 TR N2
M2, FEIETLUT =858 B—, PEiEA
WA RIS (56.7% ) , AR T Il
A 5L TAMARE BT - TAERRELH SRR, K HAER
ZIRLA e 5 S 2 M) e it AR e H R IR
B2k, W, MWALE B, SPER 5 AR A
Tabs LR A T A8 K, R R A R
fiE, ATRE Ry — RS o K AR AR AIE ff ] ) ) T
HZ W, A BT ST WA R R e 2 A 4
FAR R RMURERE ) 5 =, S T AR 5T SC B Farnese
etal, 2024; Ye et al., 2024 ) , PEPFAEAS E I REAIE
JE B BINE Sy 2 BRZH T DA s 45 R AT i i

FEB (14.2% )

GV RS, 45RmE 4 P, H5PARR T
AL, W Y 5 T4 0 AR 7 AR Dgiee= -48,
SE=.14,p <.001) ; Mi#EENAIG T, (bgee= .02, SE
=.07,p>.05) FMENE T (bgeu= .17, SE = .08,
p > .017) X TAEW B BN B E . hoE
AU T A1 H R 20 R L (b =-52, SE = .14,
p<.001) , HEg/)HEWE (b=-17,SE=.13,p >
05) UM KATE L (b=-24,SE=.12,p>.05)
HIC2E 5 Al bl TS I RE ) 75250 2 (b = -.43,
SE = .06, p <.001) FCRTGFENW L (b=-25SE =
06,p <.001) AL, (HH EFEWLE (b=-11, SE=
07,p>.05) JJeE5; FahM o TS Re T2
W (b=2358E=.07,p<.001) , {HH FH%E
e (b=.09, SE=.08,p>.05) LI} X R 505 /2 (b
= .08, SE=.07,p>.05) JfJc2e 5. A FFFEMEXS
TAEW R AT WA IE s (b=.17,SE=.07,p=
01) , BENTHFEWEE (b=19,SE=.07,p<.01) Lk
K KRB (b = 27, SE = .08, p <.001 FFEUIL
B TAMARRRTT - TAERRAE 8 A [R5 ) T S 7
3 3 A AR B B X L AR R R A Y
AT B ASON FH B 2N Ak T HELAN R s, LA
ATAERZ A, {8, hRB G T AR B
f 2 R 5 (b = -.66, Bootstrap SE = .15, 95%
BCCI = [-.957, -362] ) . thRM b5 Told [ E7 5
Tl S X AR R = A B AN 83 (Brdireet =
-.09, Bootstrap SE = .05, 95% BCCI = [-.205, -.014] ) ,
SR 15 B8 1175 B 2 (B = --03, Bootstrap SE
= .03, 95% BCCI = [-.118, .010] ) VA Jz 56 27 il 2

EESTE-30 9

fiE 0 it 30 1

Besh

Ea

B2 ERCEFEHREHHNEEE

T N=346; FER SR, VR, ARG . ZOE AR ARAE R it &
<017, p <01, p<.001,



FEHFE RINMEHR - TEBFENBEESEXNIERSENRN: ETHRBELTNERATELEGNRAE 359

R4 BESMERK (N=346)

S Y eyt 2 KRR LWL TAEW R

b SE b SE b SE b SE
BRI
il -.04 06 A7 .05 04 .05 .06 .06
AR .06 .05 .09 .04 -01 .04 A1 .05
ZHERE 08 06 .08 .05 11 .05 .02 .06
TAEAERR -.01 01 -.003 01 01 01 -01 01
BEE
gl .52 14 -17 13 -24 12 48" 14
BB -11 07 -43" .06 =25 .06 .02 .07
Eesipi) .09 .08 357 .07 .08 .07 17 .08
A
SRS A7 07
B e B A2 197 07
PN 3T 27 .08

e PEEEWENZBIRA ., p < 017, "p< 01, "p <001,

( Bingirees = --06, Bootstrap SE = .04, 95% BCCI = [-.177,
0041 ) X FL T AR R R ™ A i A 3O AR i 2
HYR, BB T AR W6 R B 0 S A0S 2
(b = -.14, Bootstrap SE = .08, 95% BCCI = [-.293,
006] ) o AN 5 TE T RE T L8 2 (Bjgirec = --08,
Bootstrap SE= .04, 95% BCCI =[-.167, -.013] ) FIXK %
T B (Dygire = --07, Bootstrap SE = .03, 95% BCCI
= [-.133, -.024] ) X T AR B R = A i th A R000
=, SRME S [ 55280 e AR B R A
AN A B E (bypgire = --02, Bootstrap SE = .02,
95% BCCI = [-.060, .002] ) . fiJ&, EzhA 5 TXF
TAEW R BN 3 (b = .28, Bootstrap SE =
.09,95% BCCI=[.104, .448]) . Fsh%l G TimidfE

THEIH L (Biygree = 07, Bootstrap SE = .03, 95% BCCI
= [.013, .137] ) X TAE WG 3 B 7 A ) A 2800
=, SRmMiET A B WL (byge = -02, Bootstrap
SE = .02, 95% BCCI = [-.009, .063]) VA 5 2 53
JE (Bypgire = .02, Bootstrap SE= .02, 95% BCCI =[-.012,
075]) X TAEM SR A i ARSI B 3%

4 it

ARBFER AU PO ETE, T 30
] R DN ) it U 4 b B3 T AMACRR 3 - AR
AR S B e . WSS AR — s T A
[F ¥ TR T 5 57 T AR TR 2 TR ) S P S

FFF T A4 S AL 1 ks AN [ ) A O G ok
S T A B Y 22 Ak B AR . ISR I T
TR 22 S TR B TP G E . 25 0, &
FE Jy RS T ARG 1R ML Pt T — N
PEVLA, MBS AU T ARG L 3
THOA T ARAESR AL T SRR
41 BUTAMARRRR — TAERRE AW e I
TEARBFTEREA T, B TAFAE 4 PR - T
YERHIE IR E R 254, £ F I 7E AN [ A2 o b 52
P22 5. BARCRBE, P T (L
56.7% ) WIAMARE BT 5 TAERHE Z RIS AE B 3 v
Ro KGRI R MK ZEA T ME S5 RE
TR T U — B LS AHST ( Zhang et al., 2024 )
HIEARR,  “whRM” BT (A 5.9%) HERT
1 - B2 5T B AR A K- femy, [R5 AECE &1
Wi X FEMATHE TAE 5 ATE Z W5 A
% M $5 ( Gadeyne et al., 2018; Glavin et al., 2024 )
XA R AT EEX X R T4 T 2 M
SCRE, DS B AT T Ar s e b s IR B, I TEAS
FITAESS Rt/ ME. BEAh,  “BhahA” BT (O
Lt 23.1% ) FER T, TAE - S0 5 B b S 40
AECE B AR B, AFE TAE A F0E B1gar
&, XREMANTE TR ), 6= E3hH8
ARG E) /) (Huo & Jiang, 2021 ) » JUEHbA]
MG R BT IRRE TG B S vh g, (HZH 2
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B OB #F

e XA TR KR, Bk
PEFHATR R ST s, et A TS
IR S SRR (G, 2021 ) AMHIELZ T, “F
T AT (I 14.2%) ERFTER TAEH F1k
Ty, HAh AR E A A, SEEHE R TR
PERUT AR E B0, %R TRERAR A TAE, I
SO TAESREE, RS0 5 LRI K
HEIRE J) (%A, 2020; Wilmot & Ones, 2019)
ZE b, ] ) R B PR B T AR T LA
ST LA RO R B R AR s, E s B
SO A PEIRLAR, A BT S LA o A B R
W&, BEMOCAL B T8 T AR

4.2 BUTAMARERR — TAERHIE AW A S T AR
HEEER

WFFE 45 F W w80 B3 T3R5 1 T A3 2 R Ak
THRAAUKY, X528, AT - RE
WS B TS AR A TAEW =% (Derks et al.,
2016 ) o JREZIO TAREA T & LEBIRE XTI,
H 5.9%, (HRE%EFEFR R4S AECE FIF
BA( 2R 2022 ), X FPEAATY T 1 OGTE  EAD,
PSR R T AR TR M TR R, 3™
A LXK B T B S Bt (515
TR, AHIFSE & B 32 3h 8 5 T 45 0 T AR
FEAD T KT X —25 R, B I 2 55
IS v RS (B AR 5K 1 T AR - ZRBE 20 5 I
U540 AECE J&AT) |, ZHARIKIHBE L m R
St SR TAEA BN REA S, AR TAEk
HOFERF R (EE, T, 2024) o X458
PR T AT B — R AE 8500 A BR A LA, BS54
5T, SRiE T A HU AR TR
FERT R BT, MR B TAMARSRIR - TAEFRRE
()2 2 oIt T AT T BE RS2 R AR L T3 DL
4.3 FAL T EL A AVE]

AWFFEHEET AP E SRR T AR RIZRB A B
TAMARR - TARRRAE 0 7 78 4 A A X 5 S ] ) 3
AR HTE O R AR Z MR R, BFSTiE R
T IS AR ] 5 T R R B 7K OF 25 S A DG
BRI, MIREREM, SFHER A THE,
ZEI B3 T Y [ B T B0 A TR, b i T A
BRI, ppgE B T I 40 S AECE B4R
1o TAE - RBE BRI JE G, SR B4 B
HIPE R 0 R B 5 A 1 3275 200 2 K
SEFRD TAEG B AHOCHES ( Grant et al., 2025; Reinke &

Gerlach, 2022 ) . {HASH R, RSB
R8T AECE AR M4 ] Gev e
E L RTFEW L (Gadeyne et al., 2018 ) , {HAMF
FERBL, MTF R TS, HEOTF G T
RACER) A FFEW R, AR ACE 1 e R T2
W, X5 R AR —EEE ™ TR A
PSR PR ST USRI R T AR 5 TAERRIE
(A 2H A O L A T T B ) s M Ll 0 P
BEAL, WFFELS S & IR Sl 5% T A b 7 DY
T HA AR A RE ) 75 20 R O R T EE A, HEi
AR TR, giah Al TR RS
T2 TAE A EVEAGRE, X EE ) 752X ELL
i /& ( Zhang et al., 2024 ) . [FIBF, A BR A TA/E#
A S+ H B TR SBARMOC R T 2 R AR (B
2, aroe,2016) o E)1 S5 RATLEMAEZ
Pt — 25 5 T AR 2 AN ¢ (Ryan & Deci,
2017 ) .

HAEENZE, MFRGRLRENT O TH I
TPA R 5 T HA W S RE i 2 e, sEmiA
A AR R, 2 sh I B T AR s R e,
TE i PR TAEPREE h REGS BT A A5 A it T
155, AR X R AR AR L H PR LS, Srsk
B B RE 1 e B R KSE A R (Hulleman et al.,
2008 ) , XEPUE T AFRPEREH A - B H R
o 2 RO E AR R 29K (Edwards, 2008) o BFSY
SR T RIS S T TAE B et #
ARWRAE R TAE [ =S S B A AR T SR
IV AERER VT REMELLSE I R0 AECE #4718 5
Sy B 5 TR AT, AT RE SAURM B F 575
B R A . A T A A A A MR
fIE CZFHMEE R 5 A F 720 R 1E R CEE ) |, (H7E
AfgEr, H R [ 375 B0 R e T AR
BARIEAR B B EHKTE, —F AR,
ST RRTEAMA (B EsET) , T/EAE
PERT BB b IR 55 T L H AR )RR P 247 1
FE R, A5 RE ) 75 L0 2 B T B I A R AR
FERCERE A AT, A RPN B e
B ARAE DTk n] BEAH XTS5k ( Zhang et al., 2024 ) . X
— RN TN AEIER T, WARR R TA
TRFEIT S TAERAIE AR A A A 52 e S L N e
FHMUH A BE 3306 % 30 R by i 5 AR s LA
MR TR ny s P et TS KYE, sRiZH
T O 0 TAMARRERT - TAERAELL & X R O
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AT L RR AR R RN, 205 T A R PeE B
VTR IR AR 28 D AR O PR ) e S B
AULE, (Ryan & Deci, 2017 )
4.4 IS OISR R

ABFFE A BIE DT 32 EAARIAE LR P 7 T
HoE, TRV L i, R
e i A SRR IE B T B3 T AR R B i A
PRAE TR, AR IR TG L AR Ry
OIS A, DAEIR ZRET 0 TR RS
TAERHIE Ak 57 500 B BRAE BN, 240 T 3%
SO AR IS A G S0 S B (T4 2020;
Zhang et al., 2024 ) . AWFFEIE 5 LPA #0501 57 T
AMRFET - TAERRIERY 4 PP E, 9R%h T3
S BAR TR BRI R, R4t TR P
BB BRI g, SXOALERIE T8 BN ¥
TAERES . BB TAE S A 16 A B W (Ewers &
Kangmennaang, 2023; Soroui, 2021 ) , i i E A
TG A 7 1 B SIS 55 T TAE
JETE BRI 2E 5 (40 pp oY f R AL, “ 3=
S JRIMBGE N ) o

HWR, AT A T A e A R PE BEie,
3 L 4 7 A [ ) TR 48 P 25 S A R A O B 6
B TARM R B LS, F 8 IR T A e
PR TERCF I TR 5T N . AR ]
BT R B TAMARRE I - TAERRAE A0 18 ) i S 7Y
Q38 A RO SR R A BRTG EEERAR (R s
RUGY T 20 A ETE, gah B o T2k he
NERATE, oM FZEHRE TR ) Sy
M) TAE R X — &I ZRF T Ryan Fll Deci (2017)
KFARAEIEA O BT ZE0 AR A7 e 3 5
PERULA, JFEARIRE TAEBCERMC, R it T
AR - TAERAEA A B W] 22 5 A b i
X A PR EER R T AR R

TESCERIZ T, AOFSE R A B B T8 B Ok
MU AE S RO B B AR B R T e A AE
[ 53 TREAAR, I SR e U0E R, il
TR R R TR it . ST S ) B 2
M ZI, AU IH A T B AL S S
TR REHURYE, Fm LUINKHAT Rk
AR 8PN AT AL T AR 5 TAERRIE
PIAAEIE,  DASEISEORS v 0 D5 RN %P T
IR B S0, 0TI AR IR AR 55 B — %) T
ERZE, MR MR S TAEPREE 2 SR 4

EIE A ( Zhang et al., 2024 ) . BAKIN
EFSPANFIZERIE BT, LN IS0t 22 Ak
BRI . AT AR T oo AU 5 T TR B T
VT R 5 HAAR Y ) 7 280 R /K DA G,
R A B AR A SE I LI T T A
FRE TR, 2 IR ERY], EE ]
THHEAT R 0 TAELHR S A A S A R 4
LUCAR LA T J e B el A8 s sh A =, AAK
PR A BA S 53 1) A F2 75 B0 R KO, T SE i T
W T ([ )145 , 2009; SR A8 4E | 2020)
AWFFEE— R, WEah A5 TRARA T AR &R
BRI TS R T Lm0 SRR R G, K
T, EHEADEREOHIE B AT X S TS
SRR AR . AT R BRI TR, A
AU AL VIR R . FE RIS D
A PREPER TAEE S (B4, 2020) 5 Rl 2 3L
KFR T B, WA By 20 24 BATE 3 DL R T Je
1438 52 i A5 7 2Ok 8 S A A R Y A SCAR S
( Gostautaite et al., 2022 ) . BLAh, XF FEhRIFE
MR G T, A N B0 T AR UL AR
A, IR E AN, RSN
M2, AL BRI RIFRFESS B 51 T, JFK
AR 51 TR PR AR T 5 AR R
22 A B S T I IA R

4.5 JRfR5AKBIF 5 1n]

AMFRAEAELLT =R 5, AWFsExias
AN S R [ TR A — LS K
KT ANGETI R, H FeHR S HE T LS e 5
T ESCEAZ SEPRge Iy, I i e S i
1 #H ¢ PE ( Corneille & Gawronski, 2024; Flom et al.,
2012 ), (HIXFP LT BE 25 R ALR AR 25 R R,
FEFF AR IR ZE . BT, FEARMIESE T,
FREZR RS AR . R . ST PEAL
DL ZER AL T RAE N I Z oAkl & v, KA BT
E— L BRI 5T 25 R A S AR T .

Hyk, R LPA R4 B3¢ T4 5 o M 1
UL, (HEARSAAEEA M RRE. BARmNE,
LPA BLRAF5E iz R 2 5 3 M SHIE
BIEARST e BT 8GR (Marsh et al, 2009 ) . #&
1M, R ARE N A E A AR A, Xl
S & T X 5T 45 S E B B 58 ( Meyer & Morin,
2016 ) o MeAb, ABFFRFEANE T ARAHEEA L,
A TARIR SEE A AEx g, R4S — 205 1T
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B F

5T R WAL ) B2 T AR S #7 K
A RIS R T A (XSS 2025; Nie et
al,, 2024 ) , AMFEIREARHAEAT AT RERR IS5 1 XA
WA SCAETS Sl AE I B B IR s . o T
BRI — R, RARWFA VEENT )z
2 5E R EE, X SO R AN oA 55 AN [ 17
b ZI0 T SR AR AR 51 T,

wJE, HEESCATHIY S, A ST R TRl B 1
AR R, XA B T LR vk w2
ST HIRFEZ (Podsakoff et al., 2003 ) o /R
AT P BE R 18] 5 3 10 BT 20
JERYFSE—3 ( Toth-Kiraly et al., 2023 ) , {HA/ ] fE
T HEAS AR shA AR (5] O B 2L A2
X AR R BE F S 8O0 ) o ASRBIFE W] 3l A A 4K
BEERM (06 A s—4F ) PRI As fi i 2
BKFR,

5 #ig

AWFFAFH LU =A458
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(2) TR TR TAR S e, BRI
SRR WS A SR 5 T
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PR SO R PR AR AR R . BT, AR
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Abstract

The pervasive integration of digital technologies in contemporary workplaces has precipitated a significant dissolution of traditional

boundaries between the professional and domestic spheres, giving rise to a boundaryless work environment. This shift, characterized by frequent
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cross-boundary task switching, profoundly impacts employee job satisfaction, a core predictor of key organizational outcomes such as innovation and
retention. While the antecedents of job satisfaction have long been a central theme in organizational research, the unique context of blurred work-
nonwork boundaries necessitates a more nuanced understanding. Extant literature, largely dominated by variable-centered paradigms, has identified
key individual traits, such as work-family segmentation preferences and conscientiousness, as well as job characteristics, such as leaders’ after-hours
electronic communication expectations (AECE) and work autonomy, as significant factors. However, these approaches often assume homogeneity
within samples and focus on linear relationships, thereby systematically neglecting the heterogeneous and configurational effects arising from the
complex interplay of these factors. This limitation can lead to “one-size-fits-all” management interventions that are imprecise and ineffective. In
response to calls for a more holistic perspective, this study adopts a person-centered methodology to capture this unobserved heterogeneity, identifying
naturally occurring profiles based on how these traits and characteristics combine within individuals.

This investigation is grounded in an integrated theoretical framework that combines the boundary theory and the self-determination theory
(SDT). The boundary theory provides the foundational lens for selecting the key antecedents, as it specifically addresses how individuals manage
the boundaries between work and nonwork domains, emphasizing the interactive roles of individual traits (e.g., preferences and personality) and job
characteristics (e.g., supports and demands). Building on this, the SDT is introduced to explain the underlying psychological mechanism through which
these antecedent combinations influence job satisfaction. The SDT posits that well-being is a function of the satisfaction of three basic psychological
needs: autonomy, competence, and relatedness. We argue that the specific configuration of an employee’s traits and job characteristics creates a unique
psychosocial environment that either supports or thwarts the satisfaction of these needs, leading to differential levels of job satisfaction.

This study had three primary objectives: (1) To identify distinct, naturally occurring latent profiles based on the combination of employees’
work-family segmentation preference, conscientiousness, perceived leader AECE, and work autonomy. (2) To examine the differential relationships
between these identified latent profiles and employee job satisfaction. (3) To investigate the mediating role of the three basic psychological needs (i.e.,
autonomy, competence, and relatedness) in explaining the relationship between profile membership and job satisfaction.

A three-wave longitudinal survey was conducted at a large, highly digitized state-owned enterprise in Guangdong, China. The final matched
sample consisted of 346 employees. At Time 1 (T1), participants reported on the four individual trait and job characteristic variables, along with
demographics. At Time 2 (one month later), they assessed their basic psychological needs satisfaction. At Time 3 (two months after T1), they reported
their job satisfaction.

A latent profile analysis of the T1 data revealed four distinct and interpretable employee profiles. The Balanced group (56.7%) represented the
largest segment, characterized by moderate levels on all four indicators, suggesting a state of equilibrium. The Active group (14.2%) was typified
by high levels of both conscientiousness and work autonomy, with moderate levels on the other indicators. In stark contrast, the Conflicting group
(5.9%) exhibited a detrimental combination: a high preference for work-family segmentation and high perceived leader AECE, coupled with low work
autonomy. Finally, the Passive group (23.1%) was marked by low levels of conscientiousness, segmentation preference, and leader AECE, alongside
moderate work autonomy. Subsequent analysis confirmed a significant relationship between profile membership and job satisfaction. The Active group
reported the highest job satisfaction, followed in descending order by the Balanced, Passive, and Conflicting groups, with the last group reporting the
lowest satisfaction by a significant margin.

Using the Balanced group as the reference, mediation analyses revealed distinct psychological pathways underlying these differences. The Active
group’s higher job satisfaction was significantly mediated by greater competence need satisfaction. In contrast, the Conflicting group’s substantially
lower job satisfaction was mediated by lower autonomy need satisfaction. Finally, the Passive group’s lower job satisfaction was explained by lower
satisfaction of both competence and relatedness needs.

These findings offer significant theoretical contributions and practical implications. Theoretically, this study challenges the traditional variable-
centered paradigm by demonstrating that employees’ experiences in the digital age are better understood through holistic, heterogeneous profiles rather
than isolated variables. It enriches the boundary theory by empirically illustrating how traits and characteristics configure in reality and extends the
SDT by revealing the specific, differentiated need-satisfaction pathways associated with these real-world configurations. Practically, the identified
profiles serve as a diagnostic tool for managers. Interventions can be targeted. For Conflicting employees, efforts should focus on restoring autonomy.
For Passive employees, strategies should aim to bolster competence and relatedness. By moving beyond a one-size-fits-all approach, organizations can
design more precise, evidence-based interventions to enhance employee job satisfaction in an era of increasingly blurred boundaries.

Key words latent profile analysis, individual traits, job characteristics, job satisfaction, satisfaction of basic psychological needs



