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AV TRy, AR B A TR T RS il A A 8 A
W TAER B I A T CHRANE, 1999) , X
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. s, mRRIMATEEECA ) AR, FK
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%¢ ( Raghuram & Wiesenfeld, 2004 ) , & T 5 T.
T ZH UK (Allen et al., 2015 ) F1 T /RN 2R
( Gajendran & Harrison, 2007 ) . ANAIFIA, ZH4URHI
B TRz 26 Tkl “RIEG” BRI,

SR, fRAAEIR, R PRI B
T I S SRR, HdE ]k Tk R
OrYET B% (BGE, TAK,2021) o BT R
T4 ATERE TR S TAERE], DR Ibla] ) P 2
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IR I A H B G RIS I I, I i s | &%)
M2 NPEAC R BT E SRS AR A ( Shin
& Kim, 2020) . SEPr b, BTl Ze AP bR
MNP P IR IS . BRI 248 1E
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2021) . TAEFHIE ( Baldissarri et al., 2022 ) %5751Hi .,
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MR TG IAE, EETTEYLEA 138 0
FEINVAE BEHERIEEE F 4% (Day et al,, 2010) ,
255 77 A N & N AR AT (Walther &
Burgoon, 1992) . iX 5t SAAAE IS s 2Ll
AR TE , YARLKRERBEZH, 1B
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antt, hFaez BRI R, mRIMVAEXT
Bk TR B SN0 PRI, SO DL R R R e B Y
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R R ot A RO e EBIA L) v | ET R o)
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TAREREIN, RSN A SRR YA o
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R X S A AT REME R RN, DL B
%M (Trope & Liberman, 2010) . 1 T e & p
ISKTFA KA AT Rt B2 AN, AT H )
NS LEN R (R SV i o e ER = g [ = S 1 ER
SCVF, O PREE B R ITRRINA INRIERA Y Ak ) EE
Ko TR S (Dhar & Kim, 2007 ) , Ef
IS OBERR B AR YA =3 0 OC R A5 LU i
fEREACTAE N AR T BRERAE M R R,
BHRE TR RN, — IS, SRk

VRS . AR OEERAE, sRIEXT HARA B
FPRORIE, AR, KRBT RO LA . %
T COBRAE , TN OG5 HARTC G N %5 ( Trope
& Liberman, 2010 ) o AfTAYfEREACEAEAE B T
HE5RMRAOHEE S, O FHE 2T 8 Y 5 3
fift BE 7K ( Trope & Liberman, 2010 ) . FEZGFE I
NEECN, HTHR 23 A2 B R R 5,
T NOCERO BA &k, I TAESK .
TAEES S, MIAKRKEERLAPRXRENLH
Fro SR, wRIAABRAZ A TAE B R &G sl i T
AT RIS s B 4E ( Belmi & Schroeder, 2021 )
BB RKIPTYRRZ —.

AR L IR R AR Y AL Y SEUE A
5%, WHMES =HNCRBME TLR., —HH, &
FRIMATT BB IR B8 o MRS AIRE R
T TR I B R % 25 (8] B 2 ( Golden & Eddleston,
2020) o [AIE, JmARINAE Zy k= 5 A T T
74)3f ( Chevron & Primeau, 1996 ) . #R1M, iXLLTHXT
A TAE T R AR IE A P2 (Gainey et al.,
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ik, wARIAE SRR R, RS ER
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NENEY P SESYN  E T E e Avas £ | N1
TS, (B4, 2023) o FE b, 02 B
B, Wk 5 re A4 (Schaerer et al., 2018 )
AR N A FA AR T E AR e B D T H 3R
HFRESEE, AR, S@IE -5 M E# S BRI AR
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A, A, RET g b m R I A B
AR S, e KA TIE R I 28 1R R S8 I oy o
2, o AEMRE N, ARLRNEREFH
ARG IR N SR EZE N 2 ( Bozkaya,
2008 ) o ot XUy iE ) H K VA R AS T
BT L HALEANRLR, AL A
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HEEZ CANZRSHR” AT, JF H o kiE e
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XA EA TS L, FRHAR, Fainfk
ISR 7 BRI 22 i RS Ak %) D PR O 3R
Ak, AN, AR 8 AT AR S e BRI A 5 X ]
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PR ES AR SEPRI R S AEEL, ARHRAN R
PR T PR B — S0 BN VA S X R I A
WY R B, WEE T, mERIMAHFN
PASCFEE, s A ZFRGAE g (s
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THEr MOUASHR B 138 1) U By T2 A A I A X
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WRRIVAT RN, M TXFEE, REHESE
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ASOR I 5 =AM 5 L B TS AT
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BEIBT R ARz Tt BH B O B 2 A pd A
RKZR, HREELHEE MR AE-. pF5E 3
RER T 5w RS A n i 02 A BT 55
HXTHAZ YA

2 xR 1 EEDMAFERZYU IR
HEEEEHR T ER
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2.1.1 W5

KHPHRE (AT TR vs. JEEFESp
o) ok s itt, WA, A
AR
2.1.2 ik

1

K H G*Power 3.1 1T rfs HEA =, X T AR
BoiE PRI FEAS ¢ 455, YR EMKE a = .05,
AN d = S EF, RIkE] 80% MGt Rk, =
DT 128 AR, ARSI N ILACE G4 5 T 150
ARG T, FEHERR 15 Oy At R R RS 5k
e, EZARMA RS 135 0. Bl P40 s
929.61 (SD=28.05) %, BYENHIL 48.1%. #idpk
BEHL D eI (n=67 ) SARZFEIV AL (n
=68) .

2.1.3 MESHT

RS E TS RE RS, BRG] ] — B
M4 Cooper A1 Kurland (2002 ) 8 5% g il 1) I 42
PR /G RRINASCF I RL, R T R I R,
MR b T AR I A CE 1, EB12)
IR, A SRS = AFRIE, 1hpitim it
B AN ZE RN T R A G 22m) 8, Dk
Gt SRR DL . MR A B TR .

A2 (JEiRAR) Honta. DN FER—RARBIZ
B (ART) BREHASHH T, ZAs ERE %
NEWEA NG, BT IERR, M EERGT
Vi RABEZEASMNEERE(ESANENINE)
5RFMERRAES . N FERRFERLRE @ (T
HRHERLE ), — K, N ELEBFEE(KT)
FAH®HES, DAL= (LB2MHT) , 230F,
AR FTAFET BEPORNER, NFfEF4
SR BRRITFEARKL T (ELNELETETAR
)AL RE, N EFEFEL AR BARS(E
GARAE ) %7

BB 152 58 A I AR I A L s AR IE AR I A ALY
B RS, SE R B RIS, A
WESEVFPS (2024) , BIESR ARG B
MORHAZE R /N TAE R4 AL EfEdp
2 BAESMAETAE” MR m TR, N
[ F A R BT A7 A2k BACH B. 1iX)
RIG” o WEREI RIS s, il o i i
e WAL TelllEi

B, B T8 B A RO BRER B 040
HRZ Ak i R FHVF A S (2024 ) E1THIIRY
Wik, s 7 AIH, SR Likert 7 #1314 (1
= TR, 7=722FE) , s EEE



i 4N ——iR AT ERA AL N 159

1 IERRDNAERRE

@‘ @‘

B3 ®#HhaEazd ﬂt%
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%ETE%%AH$,£EEEm/ﬂBﬁEBM
B2 o ARWESE H % R Y Cronbach' s o R AL
A .84, CoFRIRES AN R H TOS 53R (Aron et al.,
1992) , 4385 IO BRI B 0N, ikl 3. fe,
Pk E N DGt E R GRS, 5. 2EAT
FEIVAZT) o

iR 511e

gh R, AR 4B B BR 7 W A Y
P4 (M =27.04, SD =858) & m TR
NH (M =2257, SD=1734) , t(133)=3.26, p<
01, Cohen'sd= .56, XFEMHHE TIEGLIAR,
TEREIN A S ISk

AT EE LT, DB 5L 2 8
T (r=-54, p<.001) , {HSCHTZRALEE
INVALE SO0 (=10, p>.05) SRk (r
=-06, p>.05) ¥IRBEML, BIFEMIIATE
HAENPVE RN LA AR
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B 4 Ao, S5 BN (ILE4) , OFE

& 2 JrER A B IERTHIE

(10S, Aronetal., 1992)

FEESTES S T SRRk 2 8] 4545 h AR
RARONE N 22, 95% CI=].13,.32],

F5E 1 A5 R SR TR | AR 2, BVAHER
THRZARIP S ARSI P ASSHE A AR 0O B R
TR A . SR, WFFE 1 38 (] ) A4~
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LA O35 B R A A B ] 1 8 2 AR
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3.1 WFEHM
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3.2 Jjik

3.2.1 W5kt
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3.22 #ixk
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4 DIEEEEMIRIER (AREN)
TE: "p< 01, Tp< 01, IAAOYRIER (RGBSR =0, R =1)

K H G*Power 3.1 HHHE I EA R, THE SR
[FIBEFE 1o BF5E 2 MIECE- B4 55 1 134 AR T,
TEHERR 6 0 AT 1 {3 B A R B e, B 2edR
WA RN 128 173, B PRI A 32.42 (SD =
795) %, BN H 39.8%. BABEREHLEC A S0
R (n=64) SOHEZA (n=64)
323 MESTF

PO 7RG R SRS, R BB
KB O B S BE AR, B T AR I A% 5
HRARTTREM: (RIEAREE S ) M), it
N R IR R U N YR QN N [ET 1 e
=AYk, Cooper Al Kurland (2002 ) X it Fe Jp 2
FHINVTRG R BRI, BRI AEESZHS . =
(] EF R PR s A B R, B, GRS
B UM S R F T RO RS, iR
A HE A BATG 30, A O R B RS SR T AE
T RIF TAE#E RS, 454 Trope Al Liberman (2010 )
X BREE B8 1) AR RSN 50, AR O
PR S A E M SO MRS AR R F IR
FE 5 ATRITEHGE I R EE | Y R A S ST
T, AT E SRR AE 5 AR T
AETE R — 38T . 2 75 RE 8 R I B 5 R #R 9N 23 ] R
B AIEE S . Al A AEOFs R T R I A
PR e D TE A AL 2 TR G o7 Ak 2SR A A B AL
( Cooper & Kurland, 2002; Thatcher & Zhu, 2006 ) ,
WZSERET PRI, PR, AT R PRI AR I A
HRGHMARE . EHA NIRRT SR,
KIS, & (%) OB B A A il b 2 AR
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B (k) CHIERMA: MFERX-TXEBHRE
HAE) 6 R T NS R E S A B 9 A E)

BT ARG RRE, NE R Ty X RE R
I B EL LR RAL S D S R F AR R T(F
—IRT ), HAVHIAE R K % TAEZ SN ER R (£
INZALZFHRR), BARRRE (ERE) .
ATFANF—ARAGTHE . AEEBFELE
BB TEA (4B 5) . AT, AaF s L4,
XM & FRFEHH (RWL A LR F4F) FHEL
Fds, XuF, DERIYTILA, NERT FAD
HABALE (Z2BKAL) ZJUVERF, 2807,
RE R FTARET B ORNER, NEEF4
SHABRZTEANER, KRELSARE (ZARER
JeiR ) AIRA I gk 4 TAE

B 5 REOEEEIFREMEIE

TE: ZEMPE s O PR S BT, A U1 O BB s R A
HHEL

Bl 58 EIRFPRNE , Balse oA SRR A 1Y
FER RIS, RO 1 B, alsd i H
RS ARG . AR Lim 55 (2012) 4l
(18 =24 PHLS o R AG 0 O AL R TR BRI
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173 &5 Lo (U W T ericq =1 = N 1 i X e
BI=AMERE, R Likert 7 531> (1=5¢2ARFHE,
7=%aWE) , rEsE AR CHEE R T, [
58 1, BRI FARE S /N DA
SEH B . AWEFEHIZE MY Cronbach' s o 7%
.96, ZS[AIEEES . BFEEES | 4 SEEE RN
Cronbach's o ZREU7H10 93, .89, .92,

BiJe, A BRI A B i, AN I
I sF SR FHF I8 55 (2024 ) Bcm R0k 3% (T)
iff5% 1) 1 Andrighetto 55 (2017 ) Zwfil i T HAk[A]
BRI, — W, ANE A B TR
Bk R Ra @ e (Nosek et al,, 2022) . ), T H
fkia) %% ( Andrighetto et al., 2017 ) BEMSHE A v E£
Wy 1 i) FEA R R fiE—— T 2 A (instrumentality )
Rtk (Fmi#iss , 2024 ) WIRERS iz ey {L
B &I (Belmi & Schroeder, 2021 ) , [&]is=% A
WA RS A Bl T R i 250, T
B AGSZORPPEE R S b /N2 R
HASTHE ((UFF . &4, TH. K, Plds) 5
FANZEE (N A AR IR R tkfE)
AR AORRRE . %ISR Likert 7 p5i14r (1= 3E%
AT, 7= AT , &R T HATH
5 NHEARTI H S P340 2508, 40450 2R B
02 1] TR A B R A, A58 RS T AR
IjifY Cronbach' s @ ZRZEUHN 96, HAA AMEALIEIN R
Cronbach o ZREUHN 94, HRIZM4k =321 Cronbach'
s a ZE0h .92, F)n, gk A giEEE
AL AR o
3.3 4iRk5ite

OFIE B BRGS0y AR
BffIFE S 25 (alFE B o AR G, OB 24040 B
Atg, AT GIRE, M T OB
FE O S W (AT b XN O g W S BN 1 e
W (Mg =55.50, SE;=127; M, =30.09, SE
=1.27) , F(1,126) = 199.29, p <001, 7,’ = .61,
AREL T O PRI 2 4 B, PG Co PR 28 2 R ik
FEAL 2 BE B (M =16.73, SE x =44; M, =9.56,
SE 4 =44; F(1, 126) = 13241, p <001, 7, =51) .
IHEEEES (M g = 16.77, SE iy =45; M, =9.61, SE

=g

=45; F(1,126)=124.79, p<.001, n,’=.50) . &

[B]#F 2 (M = 22.00, SE=.55; My =1092, SE
=555 F(1,126)=203.58, p<.001, 5, =.62) I
AFR BRI T , R UL PR A R

Wik, VLOBEERE My A28 . W)
RS g, AT REAS ¢ e, 25 SRR, &
DHBE A P (M=2831,SD=9.65) &
RO M B4 (M = 1675, 8D = 5.52) , #(126)
=832, p<.001, Cohen'sd=.53, Hittrl L, L8
PEEGHR R T RREHL, DIT A
TR 101 BT A 3 B0 AR b A IR ST R AR ¢ A . 25
AR AR TG EE B (M = -4.12,SD = 1.71 ),
LIRSS | AN AN SRR (M
=-42,8D=295) , t(126)=8.68, p<.001, Cohen's
d= .80, WFFCEERFRIAF TR 2, BRI ALY
T B TR OIEE S, JfE— 2 TR Y1k
WHIE 3 Wit — AR W B B I AR R P Ak
(ISEMR, DA RACIERE I A RS5O

4 Bi5 3 WEARERTENATIUGL
SRR

41 WHERHBY

PRGEA R FE I AV 38 7 U A el 2 i i
INVAXTERA AR5
4.2 Jiik
421 #ggieit

KHHRHZE (WER: RS vs. o
TRATIE vs. AR R DO THIVAE ) Bl SCgeist,
PRI AR s A OB 25 AN ERIZ 01k
422 Wik

K H G*Power 3.1 i T AHEA T, X F AL
WG F R, MR EHKT a=.05,
i f= 30, HiKE| 80% MRk, =/ATEE 111
PRk fJE, AR IS 139 2 RFEA A,
PR B B4R 8 20.77 (SD =2.08) %, Hkh
Lt 32.4%, # AN B B fE U@ A (n =
53) | ARIRAEA (n=40) FIHFIRE % s
WH (n=46) .
423 MEHS5RT

AHIFFE AT A A A B 1 X 2k
R FTAEPERIRS S 5K TR, $S5—2 186k
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AL S8 B AR TR, BAARIMTE, 7edRmfim
ST, . BRIk =5, X A
AT A E A — G R T S8 B TAE
BEJG , BRI T A IR, ERaR)R BRI
B, FSESHES G &I, silpl sk
WRACSR RSB SCPE, 78 15 43t R T Rk IR b
AFFERE g TAERIE, B Bl 4t
WOR B S HE TR X . TEEERN S, |
R TTE T (R BB — K, FAR X
PN EEAH LT A2, IFFHFIR I 4Usi o
R R N iV 8

TCFE SCE Y0 38 2H e R YR 5 7 38 2 1 S 0 A
5 ERIAME, ANFZAAFET, mR S
MR BRI R 5, A — AR B
H T2 F 307 e, ki i 7 e Sopt it
XA LT A — 80 TR AS 2R
TEFRIR A VAE A ) BRI AR BRI, i)
% BIEEE TR ORISR AL E, BT R#
Bk H . gt O SkiE A SCTEAC
T e S SR T R R B SR, R A
AL SR P XA LA —E

SEM ERHEEKMES S, #iIES 10S &%
([T 1) AT HRARRS (FRFSE 2) o ARBFFEA
PP (2024) EITHIfkm R, W
SRy R % B R S P AL RO BAT K B o6
ZRIEFESYIAL , TANE FH 5050 24 UL i A
fiwike EARMIG T, THEALRS A T 2L
T4 Cronbach's o ZRECHN 93, T NAEAL I Y
Cronbach o RE N 93, fJi, #AE AN DS
SEfEE (M, 4R )
43 AR5

WGk, R 20 e R R, WiEJr
KX IR YL 1 52 e 5, F(2, 136) = 1621, p <
001, m,7=.19. Bonferroni $¢J5 LA LE R LW (UL
K6) , mfECTFHMANIZYL (M=-1.96,
SD=228) WE S THARE X A EH (M=
-3.12, SD=191, p=.01) AEFHE A4 (M=
427, SD=142, p<.001) . {HJ&, A mx)
R R A B 2 S TR A, p =
02,

HR ¥4t
:
[

B 6 AEAE AR IUGI AR
HE: p<05, “p<01, Tp <0015 RIS F AN
BME, FRE R L M, + IR,

8§— * ok %k ok K
ol

T

% 4 + -

B

b2 . 1
A1
0 T T T

,@ﬂi‘{@ %\f‘%@ ,;(‘?@

& i F

B 7 AEGEA IO EEEE R R0

TE: p<.05, “p< 0L, Tp<.001; FBAPE NS HURITAAEA
BME, ARER PR SR L T b, + RRE.

OHEE, R 20 s R s, Wiy
X0 BEER B B 2 B3, F(2, 136) = 2535, p <
001, 75,”=.27, Bonferroni J#)5 LLALIILE R (I
K7), A T IR G (M =4.68, SD=1.07,
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p <.001 JFIHEIZAR F 0 VA B ZH( M = 4.20,SD = 1.20,
p<.001) , EHSCFHEA (M=291, SD=1.42)
(LRI B A, SR, S RRIR A VA m AL O PRI
[ERSE S w DO IR RO S A g S T =
p>.05,

D IEEE & R AAEH . E—2 i, LLEIE et
A AR GO3EEE B T A R AR
K H PROCESS #5744 47 H 43 Hr. Bk A543
Pras ki, SR SRR F(2, 136) = 16.21,
p<.001; BEAREHAN FQ2, 136)=6.32, p<.01,
D E|S i RO NTTNARE WS e 3 e I w5 e AR ikt |
AHXFHAN Y 95% Bootstrap ‘B-17 X0 [ .06, 45], A~

Xi=-.88""

HaplibrEae

X1 =30 (X2 = - 44"

AL45 0, FRARXS A R00 .3, anfEl 8 iR o Rl
AXF BN AT (p>.05) , AR RN BE (p
< 01) , AR S 44.44%, B, FHEETARILRE
TGS ATV A, AR SO YAl B T AR ] )0 B
FEEs, IR R

[ F, DL 78 6T A s 4o 2 IR, i
TR A 1A 4 AT F A 1Y 95% Bootstrap & 175 X [A]
H[- .22, - .0003], AELHE 0, FHIAHXT AR
W, WK S PR, [N, HI RO A %
(p<.05) , tHX SR EE (p<01), TR
NN 16.98% . RIAHAS TR 2 6 i id , [
BHEBIAA . 1B . SCF IR AR, "L

- 27"

X1 =.54" (X2=-.53")

Ry te

E 8 (OEHBEMRTER (FREN)
TE: “p<01, Tp<.001, OGRS R (R . ARICRRIEX I = 0, BLRRSCTIAME = 1, RRATE =2) 5 X1 AR AR m T v,

PEARSCFINAE, X2 ARIEFE X vs. ZEFRIR YA

ik OH50MEET , IR HISS IR

HAFFE 3 OGS AT, % 3 A5 RIS 56 0E
HEE T 1R T 1A G I A RN A5 V8038 1) AR b
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Abstract  With the rapid advancement of digital technology, the benefits of telecommuting are becoming increasingly apparent. Telecommuting
can reduce organizational operating costs and increase employee flexibility. As a result, both employees and organizations are increasingly adopting
the teleworking model. However, advancing technology is often a mixed blessing, and telecommuting is no exception. Telecommuting can blur
the boundaries between home and work and potentially undermine interpersonal interactions between employees. A key feature of telecommuting
is separation, which generates social isolation and occupational segregation. Unfortunately, the isolation incurred by telecommuting may reduce
employees’ perception of the “humanity” of their colleagues. In other words, telecommuting may lead to the objectification of the workplace. This
study built a framework based on construal-level theory to explore the effects of telecommuting on workplace objectification and its underlying
psychological mechanisms. Furthermore, drawing on the social presence theory, this study attempted to explore a way to mitigate the negative effects
of telecommuting on workplace objectification.

This research consisted of three studies. Study 1 (n = 135) examined the causal relationship between telecommuting and workplace
objectification through an online experiment, and initially identified the mediating role of psychological distance. Specifically, in Study 1, participants
in the telecommuting group (vs. the traditional face-to-face office group) read a passage about the work routine of a telecommuter (vs. traditional face-
to-face office worker) and then completed the Psychological Distance Scale and the Workplace Objectification Scale. To minimize social desirability
bias, participants were instructed to respond to these questionnaires as the telecommuter (vs. traditional face-to-face office worker) would respond
in the material. Study 2 (» = 128) used a mediator-blocking manipulation to identify the causal relationship between psychological distance and
workplace objectification in an online experiment, again identifying the mediating role of psychological distance. Specifically, after being primed
with high (vs. low) psychological distance in a telework context, participants completed the Workplace Objectification Scale. By comparing different
communication styles (telework via text vs. telework via both text, voice, and video vs. face-to-face non-telework), Study 3 (» = 139) sought to explore
whether enriching communication in telework could be a way to mitigate the effects of telework on workplace objectification.

The main findings of this study are as follows. First, compared to traditional face-to-face office modes, telework models exacerbate workplace
objectification. Second, psychological distance plays a mediating role between telecommuting and workplace objectification. Specifically,
telecommuting increases psychological distance compared to traditional face-to-face office modes, thereby exacerbating workplace objectification.
Finally, the effects of telecommuting on workplace objectification can be mitigated by enriching telecommuting. Teleworkers who use a combination
of text, video, and voice communication or traditional office workers, are less likely to objectify others than teleworkers who use text communication
only. Moreover, teleworkers who use a combination of text, video, and voice communication are also less likely to objectify others than traditional
office workers. This is because multiple forms of communication reduce the psychological distance between telecommuters and others, thereby
reducing the objectification of others in the workplace.

This study highlights the negative effects of telecommuting and emphasizes that organizations and employees should consider the pros and cons
of telecommuting dialectically. While telecommuting offers employees greater work flexibility, it can also increase the psychological distance between
employees, leading to workplace objectification. Fortunately, the effect of telecommuting on workplace objectification can be mitigated by enriching
the ways telecommuters communicate with their colleagues. This suggests that organizations could try to encourage telecommuters to use a variety
of communication methods to interact with others and reduce these negative effects. In addition, encouraging more informal communication between
employees may help to bridge the psychological distance and further reduce workplace objectification.

Key words telecommuting, work objectification, mental distance, construal level theory, communication channel



