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1 515

AR T B TAE S @EAT T4 2N
U3 RE 8 B S AE BRAE 55, X R — A Y
TAET X, JFRCHIEFREZARM R E SR Z —
TARZEEAT A ds “MRF I ol 7 & 55 KA
KN B A AE AR TAERT A 2 5 TARSCS [F F fkF
KA M178” (Richardson & Benbunan-Fich, 2011),
TAE =K BE bt P AR Sy — FhEa e 19 P A B (84 I8
(F6& AR TAE S 852 (i B SRR ), 4%
S TAE ST AR IARIE, JFE T4
AT TAE 5 R BE 95 55 i R Je Sk #% (Carr
etal., 2008), 5ZREEHLOBA AL, TAEF B
(R G AN AR % S AT A A R IR 3R 2 By (9
Wed 45, 2013), TAEBAKPE S (FHEE 4,
2016), BFFEIRSRIT, TARZE@AT Ky nl i o DU P
PR BT AR H— a8 7 TAEA
F M A A RO 5 W PRS0 A €5 % T
AR RIRON, (B 1, T Folk, 2022), #kifi, BAT
WF9E 2 Jm) BT AR 2 A7 508, A 7505 8
HAPFEH T REEIZmN, ETHHPEES

Wk B . 2024-04-19

T8 B B m A MR SRR AR, XU TAE-%
Ji F O B DG ] S e T R Y T AR AT B T
TEBAIKF, MRFRASGT . T, ABFRBUK
P& TAEER -2 B (job demands-resources model,
JD-R), REHZHETEE TR TAE-FKEPOE—3
PEXT T B TAEBA M R mbL ] S 25 5 Ab R 8t
5 ID-R FiE, S0 TAEE 1A N R T
EGR RS TAEZRWIZE . TAER IR A{LAESE o T
VEZER I s ), 38 BRI iF TR AKF i 42
/5 (Bakker et al., 2005). X414 £ (4 8 B 19 IA 50
ZS, HEYEE SRRSO . HiRR
A, BT A E A (Eie R TR R
£ ), dCE 4R 2 AR IR A (Bakker et al.,
2019). SEAEAFSEHE— LR, TAEH OB 1
MRS FEME Z I (R Ty . B R R
&) BB T TAEH (Carr etal., 2008), TAESLAKF-
B (Bal & Kooij, 2011). A/, FRBE O R 1Y
A ) T AT BB I S 1) SR E AU 40 e A TR (Weer
etal., 2010), XA REZPHASTH T/EH AR .
AT, TAES G B AE — > 1% S2 iR Y
Witk : "ok T/ERN, B RARREKER

* FETH . WA RS F AL SR A IR 5T ORI E (2023-1CZD-19),
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Mo FE5 TR TAE-ZEE S oI ROR S 5
— B (ANATrHR 5 s 5N — B O AR AN
)Mk, YFEETREm-—SIILEN, X5y
HWTAE. TIRam TAEBMEE, 808
THRAUETAE SR, A ™ @i TAEG R . MR
P JID-R B, IGE F A ORI TAERA . &R
R—ARVERL, WISy ¥R B EE, 234 0 23R
MT5EE, M2y TAEH A (Bakker et al., 2005).
R, FKE S m e EEX T e TSR ZREA
B, MHTAEREEREZ, #— LS TIERAR
il Wiz 1. 5SEESTE TE-KESO
) “AR—K” TCECAR L, “®—& 7 RSO0 T,
T & TAER A KB,
5T ID-R #IE, fEm—MRILEEL T, T/E
PR BE R A B L, R TAE B2 TR B R R
B H I TAEHR A KA (Wan et al., 2022), &
BUTHERP O EEEZ RN TR TR
U, HEEN IR RESNHE, URKERTPOHT
JE T REHE R EE AL TR, WL T/EHRA
HFEAR . A, TEMR—mVCRN oL T, DL TARE R
LB B TAE A EMERE (Gillet et al., 2021), fi]
TAEA EMERMNRN —FhE 20 TAERE, A8
TR T TAHE# A K- (Hakanen et al., 2008), PAFKJE
bt i EE BT N N A TR, H
)@ ] R 2 ) HoA s o SRR B, R &b
o TAESE IR . NSE FokRER, TAE-FEHOIRAR
—HULEEWRE FE 5 T3 T TEMEENR
AN EMEEA M, W CERAFEZ
HE M EW SR s, dereihifag 2. MEEST
J& TAE-FKEErhory “ @ —K” VL &0 AH 1,
“UR—m 7 PLECIEN S, e TAER AR B &,
MNFEESTRESNWNARE, EENTAHE-K
JE D PEANTE] X JE R AR AT A T AR
AR ANTE . MR8 JID-R #is, DL TAE N0
BB AR SN NAE TAESIPL, B n] gE o 32
B AR %@ AT A W TR 28 T AR R
(Richardson & Benbunan-Fich, 2011), F& 47091
YEBE IR 2 LA T & 1) TAEH A K (Bakker &
Demerouti, 2007). M4k, f TAEH LR 48 &Y
TAEZEEAT R, BEWE AT B AR % IR A9 3k R i
R S, S T TAE# AKF (Yang et al.,
2023), HEINy, fE “E-a T PRI, B E
WMAA R EE S T @ T £ &R T1FER
TR, AT TIERFLRBCTAER IR, iz

FHTAERA . HEZ T, 7 “AK-K” i,
W7 B VAGEBE R E O, AN IBAEAE TERT [E] 4b #E T
g g5, HmEmET AR, FEEES A
B, TAER AWML, mrT i, T/E-FiE
Oy PR Y — BOVC B SR AL T (E UL A eI, E T
BRHESARAT SR EW W, FHik, “&5-
B VCECAHEE T MR- DCfic, FEREMA PRy
TAEZERAT R, IR i TAER A K.

MEE S NE TAE-ZEE O A -8,
EWL I 7 & AT RB S & vh o€, WIS A B3R, Bk
KE, “ME-m7 R T, EEZEAL, HUT
YE i TR ae e A EHRA TAERIR, Jf
ﬁﬁi%ﬁﬁﬁﬁﬁ%%ﬁﬁ%%ﬁ#IWﬁA

ZEPR AE,2025), T “m—R” RECR, FEART
ﬁL AL, WA T TAERA; R 348 5 it
EWR, AR N JE 0 p E B MR, R
AR TAEB AL .

gi b, WHARE 3. TAEEE T N EE M
TR TAE-FE P o—8hE S TR ARG A
fEH.

2 WA

2.1 #ik

FIFH 1) 45 I 3 A &5 4 4R A A AR IR 55 T g
KHFEES FRECAT I, R w88 8 B
TEL RTINS, Wil i (8] 2 2021 4F 11 H o FEAE
BRI TR Jeat 584 (EHET) WA E S,
WY . REFZ M. MERAR]EE
HTFEmamEZne, 8 0NEH T E~LT
YE=FEErh.otE, TERGNPHE T E A S0 TAE-
FEETOME . TAEE®AT NS TAERAKY . &
i FEFIVCEL 3 24 F @, 3 532 G b S0 I ECH
KB, HG BT AN N, HX07 Kk
BRMAEENE . EHBRTITAN GG, RS A
wnE s16 0y, Hoh 387 X £ 5 T B E A
A, AARECRN 73.02%. EFFEAR (129 N)
B 44.96%(58 N); AFLETTH 82.95%(107 N);
26 ~ 45 % 5 91.47%(118 N); TAE 3 4ELL_E 5 90.70%
(117 N); B 90.70%(117 N). FIEFEA 387 N)
L, B 41.86%(162 N); A=D1 80.36%
B11 N); 26~45% 15 77.00%(298 N); T./E34ELL
I 7 82.95%(321 N); ELUE A 85.79%((332 A).
22 MRIR

TAE-FEEH O, SR H Carr 58 A (2008) 2 Zw
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W TAE-FEh.OERER, Wi s A mE, GERE
AT FR AN AR E O N IR TE T AR AE XK
b7o RIZETORE S AT, AR R TAE
WWHRBEBEE , A EE 5 T8 TE-KEh
PR o REITH18 0.90 F10.91,

TAEHEEAT N . RHB 5% AN (2016) Xt
Richardson 7l Benbunan-Fich(2011) & £ KBTI -
B 3AIE , REE A« RAEAE TR
Bl A A S TAEM DGR T . 8 25 5 1 4
R RMZETR 5 AT, o Bobe R T AR
HEIEAT A R A IR, AP ER I o REL
H0.77,

TAE# A . R H Schaufeli 25 A (2006) &1 1Y
UWES(Utrecht Work Engagement Scale) faj fb It &
, A oNTH, RS “ X TAER
W TN R R R 5 s, a8
1 R TAER AP . AR EERN o R
$h 091,

PR, SR Matta 55 A (2015) IOV, Rk
S AR D AN AR AR BR300 B A DA S A AL
PE AR A RUPE 2 DA R TR AR BR AR AL
(EE S MBS 2 g0E), TR R i
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AT 2 1~ 3 i G v e 5 207 A S I
Al A X B OC R R BN Fe ULl 7 By IR, B X A
FERE IR B 450, SR B )2 22 2 [nl I 5 e
AT T, K 85 T B TAE-ZKE .ot
B — B RO, I e e T OO A A
R eIt Zm a5 M 260, B R A
7 Y I 0 o3 BOR e bR AL o B RS L KR
Shanock %% A (2010) $& i 9 22 5 FI b bs v, LA

F AR 5 I 1 43 BIOH 25 8 2L 2 A e 22 4E AN —
B A E AT, I B AREAS AN — BT L AT Y
P, BPSEAR 22535 FFZ HLBIET 10%, WA K
AR fA) 22 Sk, S FERE R OE AT 22 30 K [l 9 4y
Mro F1E5RER: EEBEARP, FESTET
VE—FBE O P — B0 (5 44.96%; 16 AR —FUFEAR
i, EEMESET RN 23.77%, FESSK
FTFEMN 31.27%, SAEAS - 55.04%,
5 T Shanock £ A 2 AT 10% BIME . Kk, RHF5E
Hi i 22 1 2 R A BT 0 A A, ATk —2b
TS -

*1 FEMTEMNITE-REFOHLEER

n TEES %) BIMEES) BIECRE)
FE>TR 92 23.77 0.54 -0.72
—& 174 44.96 0.20 0.29
EE<TR 121 31.27 -0.70 0.13

3 gEH

3.1 HREAEBESHESHRIEEERRSHT

Ry A 5 B A A AR ™ Y R YR 22 ) R
A B 5E K A Harman 5D 2K 30 ik AT H) 8 o 40 B
SR WIOR, RBEFE W — D F MR 2R
38.27%, ARMit 40% MY A bR, FRUIIFE 7L
i 2 I A X BIF 5 45 SR 3 L™ S e (B, e T R,
2004).

E—2fd FH Amos FRA X 3 A0 5 45 7Y JE A T 55
IEER R . S5 R, BB (R
TAE-ZKEEH.OM. T TAE-KEhom. TE
HEEAT NS TAEREA) 1 1Y [N 155 780 45 T 406 5 41
BRRBI AT 2K . 58T R BIAAH I, I
BRI O B e i (W36 2), Ul BH USR5 A o HoAT
KA B X 0%

*2 WIFMHRFESAER

ERes TR (SES v df TLI CFI RMSEA Ay
PRI IPS S; E; WI; WC 408.35 203 0.96 0.96 0.05

A2 =HF S+E; WC; WI 942.16 206 0.86 0.87 0.10 533.81%%*
A3 —HF S+E+WC; WI 1008.74 208 0.84 0.86 0.10 600.39%**
R4 HEF SHE+WI+WC 1009.77 209 0.85 0.86 0.10 601.41%**
E: S=RELE-FEPOMN, B=FBIAE-REDOM, WC=T/EE@11h, WIET/ERA; #p<0.05, **p<0.01, ***p<0.001, LT[,

32 #iRtgit
mE3IPw, FEITE-ZEdborksHTE
AT N (7=0.51, p<0.01) A1 TAEFAIKE (7=0.69,

p<0.01) MR E;, FET/E-REh oS TE
B TAE AT K (7=0.44, p<0.01) 1 TAEH% A K F
(r=0.61, p<0.01) WL AH % B2 .
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*3 TENFHY SEEMEXEY

AR M SD 1 3 4 5 6 7
LS B 0.49 0.50
2 AR IR LI 0.30 0.79 —0.13%*
3.2 0.10 0.60 —0.13* -0.07
4. TARARRRAR I 0.27 1.00 —0.15%* 0.28%* 0.01
5. BB TAR-FEH ot 2.86 0.94 -0.03 —0.05 —0.12%* 0.05
6. T B TAE-F otk 3.01 0.99 -0.02 —0.11%* —0.08 -0.02 0.45%*
[BEEIN 3.26 0.87 -0.01 -0.06 —0.10% 0.02 0.61%* 0.69%*
8. LARZEMAT N 3.16 0.84 -0.03 —0.09* -0.06 -0.02 0.44%* 0.51%* 0.52%*
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A 2R, e FIRET

SRR Dy (1) BERY 1 g A | 4E
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Q) BRI 2. FEAERY 1 AL L, MASYHEM—IK
T, DA 56 5 DT X T AR A RIS (3) A
3: FEALHN 2 BEAh b, #F—2PIMA S, E* L SxE,
DR B E M 522 BN 5 (4) FRERBEAL 3 MHAF
BRL 2 B ff R (R?) A2 A5 W 3 n, JF X ko7
AL 5 M R T B E R

M 4 BIAL, B 3 R ) R AL
BEXTF TAE B A B ff B i 0 3 & T B 2(ARY =
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—HEEX TAERABZ B EK (Carter &
Mossholder, 2015), = Z i i 10T (4 453 55 A8 A A (1.22,
5.39), H5—F8Hlh ¥=19.35-3.36X, i FHih Y=
—0.38+0.30X, A T 5 Jiin 00 M J IR A 4 A, AT
5% % Origin 2018 i 1 = 4 ne) 137 171 BB (11 1)

MF 4 BRL 3 [ Z I A SRR R
WA —8 4k (S=—E) M#kim s . HAREE N
1 (by—b,=—0.13, p<0.001), HIF AR EE (bs—bytbs =
—0.10, p>0.05). XEH, BEHESFEM TIE-K
BE O B AR BB, R R A TAE A S BEE A
— BB BE B R MR MR AL . 45 A RS & (—0.62)
(53T, AT DAHEWT, 78 “AK—wm 7 DChC (Hp 34 L
FEERL . FIEUTAE o) R TR T T
FERAIKE, & T “m—K” DR (B 3245 Om ) T

YE. TIE M m K EE) M. T —BELZ (S=E) ik
i Es, REREENIE (b,+,=0.89, p<0.001), %
BB R (by+b,tbs=0.16, p<0.001), XFHH, Y4 F
BH TR TAE-Z bR —250n, TEm
TAESA LA U R ZeAs k.

&4 ZUABEPEER

. B ILAEA(WD
Bl SV K
R 3.30%%* 3274k J 4R
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AERRAR IR —0.06 0.01 0.02
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TAEAEBRAHL 0.02 0.01 0.00
s

FETAE-RKEETOHE(S)b,
B TAE-FE O PEE)b,

0.41%%% (. 38%**

0.50%** (0.5]%**

TSR PO T ()b 0.00%*
A TR PO

TR T PP (SKE)bs 003

IR TS0 U EE T 7 (E)bs ~0.04%%

AR? 0.00 0.16%#%  0.01%%*
W . 18 73
Pt (1.22, 5.39)
55—kl ¥=19.35-3.36X
S ¥=-0.38+0.30X
—HPEZ(S=E)
B (b +by) 089+
MR (by+b,tbs) —0.16%**
AN—F L (S=F)
FHER(by=by) —0.13%**
M5 (by—b,tbs) -0.10
MES(by=b))/[2%(b3=by+bs)] ~0.62
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U B R DA A — B2k 1 AN T Fe 28 L 1Y 25 5
A5 %G Edwards 1 Rothbard(1999) (1) 7% ,
77 Z-hat K . MEESTEN TE-KES L
PEORFE— B, TAER AT ST LR ER
WA AF (T A 417 8 35 8 TS 2.38), AT ™ 4%
BE T — 8Lk LRE U RS R, FE, KBEE
HEZEL T Y285 FEMERaMHE R, “F
JEETAE, EEEFE” WECE (T/ERA3S52) B
HERT “EEETE. PEERE” MKE (T/F
A 3.14), DL SR ANE 1P i oA
W, SRR IR 2 By ST B AR TR ST
3.4 BB

2% I Edwards Hl Cable(2009) B HF5Y, WIS
BFEES TR TAE-ZEDOEREES I —A Ak
ik, JFLA O AR R, KU TARE & @A T AT
'ﬁT{’E%’i/\ZIEﬂE’JﬂP EH . F£se5REmn, TAE
HEE AT 6 TAE AR I AR B2 (B=0.08,

TAERAKF-
1.380

0.826

0.272
—-0.282
—0.836
-1.390
—1.944
—2.498
—3.052
—3.606
—4.160

K1

5 R TAE -5 BE O — B 5 T
T AR B 9 i 7

iz F Bootstrap 75T TAE % #1710y h A~ 1EH

TR PERE S0 . K 6 S5 B N, TAE®EMEAT Il

2 OE ] T R JE ) TAE# A (B=0.08, p<0.01). [F]

W, 85 T8 TAE-ZCEE e Ml i 21 Sk &t

AR TAEBA B B0 1 2 (B=0.94, p<0.001),

p<0.01), TIZHIPAREX TAERA R RIE R WA X TAE @17 o th B A B2 E 5 (B=0.74,
F¢ B 3% (B=0.94, p<0.001), [AIA}, HAFEXTTAE  p<0.001). tbah, T 4F % 8 47 ] 45 300 19
N B RS 5 Wk 3G 0 (AR™=0.003), KWIfRiX  Bootstrap 95% & 15 X [ 4 [0.01, 0.11], AE 0,
3 W4T B S R H AP AAE AL o AR 3 F S B 5k
x5 THEEBITANPABEEE
TAREEAT N TAERA
I 12 I3 4
HP R 0.75%%* 1.O0*** 0.94%%
TAEZE®ATH 0.72%%% 0.08**
R 0.51%%* 0.85%#* 0.49%#* 0.86%*
AR? 0.00%*
F6 ERTENTTHERANNEEMEEINEE
- TARE AT N TAEEA
B SE B SE
I B (—BUA— B E A 0.74%%* 0.04 0.94%#* 0.03
TAREEAT R (I AR ) 0.08%*
E48 2 0 WU A R I (/N O] BT 272V O 0.06%** 0.02
95% K- A5 X 8] [0.01,0.11]

4 g
41 FBEESTEIE RESTO—HEXTEIE
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JUESE RS TR R (R 1 SR 2),
BR s i TARBCA A B 5 280 TAE-FEE ol

Pedtm s . HRORE, EEES TR PO
PLECELCrR, M- A4S TR R TAERA,
BESTM-RHEE: RN, K-mEx T TR
TAEBA, BT m—RAC A DL, JET JID-R B
WHESRE, fE—BEILEH, HTAEREMTEA
SEHRAS RN TAERERRE, &HEEI SRR
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JEAR, NBk=z EEHr, ATIE WA, H
TAEHRA BRI T HRAKE . EA—FILEi
Tla A S TE-ZEDOEEE ESEH: B
MELIR IS K E T 1 EE MR, TESHMTE
hfg il o A R A R, AERRR A AR
A RZ, FEES W T 8 B X AR S
BRI FE, W N EEZ I “RuF 7,
FEH TAEREATEZ, 8 A K H AL
X —45i8 5 A (2020) BAFTE = —E00 .
42 TIEEBITAMHRNER

SEE R R 3, WEESTEITE-%
Ji O P B AS TR DC eSS X 25 o T AR AT o 52
M 5% T 0 T AR = A 22 Sk sg o 4K 4% JD-R 3
W, TAERIEE T/ERAMRIERNZE ., 518-K—
HMEUCECAH b, A —E TR, B A
5 KN FE TAEShAL, X F & M E WA AT,
ALRE SN TAE spoPE XS F 0 T T AR AT A Y
WKEHVER, S8 20 TAERIR, ST A/ER AR
JEATW R K- ULEC T, BT A R TAES
L, RAERSHSR FELEAE TAER N B R,
AR LA F 8 5 HoAh N kA TAEE®EAT R, LK
TAERUE, B TAEB A KB s 78 & — IR VE Bd
T, RE RO E T TSI, ffs
B BB TAERT R N TAEZ R T4, A
TEI A TAEERIT N, TAERER=Z, T4
AR, X—4505EE S5 TEIICER S
AW DG 45, 2010),
43 HREXSBR

AN SR FHBC B BT, REMHEE T E
5T S TAE-Z e e VC B 2 B o 51 T T4
HAEAT MR TAER AMERILS K2EZS . &
d, BT TouHEMMA, AR AR, MATH
HEEETAEF LM A 2B — 2, f
% 5 25 $8 T B R TARE IR OK T, #ET AR T
VR AT R I e T TAER A K- o X — & PSS 1k
T DR AN AR JZ T 53 B TAE - BE o0 PR 5%
M TAEAT MBS, 8T ID-R B 7R 216 5
Ve R ok, ARFREM, B TAIET
AR B TR Y B A 58 A7 o 43 i 25 52 e L TR A
IR 3K — R IR R A TR 5E T AR % U5 125 5
TAEHR A G PE AL SR 708 09 B Af, X 58

% ID-R ISR R BA EE /R L

AHIEFE 1 25 5 S A 2N fal A R T B T TAE
AR T LS H, T LRSS, i
DI EHEN . w, A8 TAE-F otk
1 R N A 5 P BA VG e i) — 01 o 22 2 2% 4
JEE X EE IR E , s RS S NEAAED
TAE R B AT 1) Rk — i, AT 5 N
TN E B R . R, IS EE ST
Ja& 22 (8] B A o 8 ) 1 T R Y S . lan, wp
Bl f5 M Z M R BAF RS S HRIATF&, REE
3 g . R, R HE— 2P o S R T AR
AR R, RN Koy B TR TR
VRUR, UER R B TR TR AL KA, WHEE
TAEEAT N A 9R E SRR S . A U B N G
O TR m AR AL T o B ) TR AR A,
G BRI PO s 2, T X AR 4R A AR BT
SO o A LAY T AU HR S R S R R R

ARG R — SR e, BRI
KB T ARV AT R n] I W B TR TAEEA
5 Fujimoto % A (2016) K Ter % A (2016) Ay 4515 AH
o A7 BFIE 0 F5 22 = o B 10 T AR AT &
Fifi B5f 8] 45 B% I T /E % A (Ragsdale & Hoover,
2016). X 3% 2 Z [ AT 6 I JF fa o i £ Pk ¢
F ., Ak AT HE— 25 K 50 H AT RE 9 A R 1E AL
il R, ABFFEIET ID-R BUSIIE T T 4F &
TR AR o A SR 5838 AT DA -1 26— 17
KA, WEWNEZRESEDAKE. G, &
5T RN E U — BT R B 5L T B
g, IR T H TAES A T A (80 w28 0] AT
AT 51 T WA 2 JE T A0 AR A . IS, FE
Rk b, AT R EE S T8 R £ If
3 ok S R T A 25 K 0, AR R AT AT sk 2 ) 3
Wit fEZ A SRR, IS G B ST
febn, HE— 2D R AR L R Jr 0w 25, 48 FHBIF 5 G 41
PRARLEE .

5 B

A ET ID-R #e, BT RO Aar T
FESTE T/E-FKER O —8 i 78 T
ERARZmPLE . HARGEREWEES T RZ
(] ) e — g DG FC 2 B A 450 A K 19 e A3 300 [
T AEEHTFTRERA-FICRELT, R TAS
) TAE—ZBE ot L 348 1 T AR - 2 oot
BT TAER AR AW ). TAE&®EAT I FE
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Effect of Supervisor-Employee Similarity in Work-Family Centrality on Work Engagement:
Based on the Polynomial Regression and Response Surface Analysis

GU Meigiao !, WANG Qian %, GUO Shasha *, XING Zenghua *, DING Guifeng *

(1 Department of Psychology, The University of Akron, Akron 44325, United States of America; 2 Commercial College, Huanghe
S & T University, Zhengzhou 450063; 3 Psychology Faculty of Education, Henan University, Kaifeng 475001)

Abstract

The rapid development of mobile communication technology has diluted the boundary between work and home, and work
connectivity behavior has become a common way for employees to work, which has an important impact on their work engagement.
Previous studies have mainly analyzed the factors affecting work engagement from a single perspective, while the present study
explored how similarity between supervisor and employee in work-family centrality impacts employees’ work engagement based on
the job demands-resources model. Polynomial regressions and response surface analyses were performed using a sample of 387
subordinates matched with their 129 supervisors. Results revealed that: 1) when both supervisors and employees held high work-low
family centrality, employees engaged more in their work via work connectivity behavior; 2) employees who had high work-low
family centrality did more engagement in their work through work connectivity behavior despite their supervisors with low work-
high family centrality. This study breaks through the limitations of analyzing the influence of work-family centrality on employees’
work behavior from a single perspective, and the research results help to deeply understand the antecedents of employees’ work

engagement and enrich the relevant theories of work-family centrality.

Key words work-family centrality, work connectivity, work engagement, job demands-resources model, polynomial regressions
and response surface analyses.
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